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—PREAMBLE
PREAMBLE

This Agreement effective 11:30 p.m., January
3, 2001 applies to Kaiser-Hill Company,
L..L.C., its subcontractors, their subcontractors,
its/their successors, assigns or any successful
bidding operator, hereafter called the
“Company” as operator of the DOE Rocky
Flats Site, and the United Steelworkers of
America, hereinafter refesred to as the
“Union”, on behalf of LLocaf 8031, and on
behalf of those employees comprising the
bargaining unit. The Company and the Union
recognize and agree this Agreement is meant
to be binding and applies to any successor
contractor at this facility.

It is the purpose of these parties to set forth in
this document a set of employment terms and

" conditions deemed most equitable in view of

each of the various interesis involved, namely: .
Government, Company, Union, Employee,
and Public.

All programs (e.g. Safety, Employment
Surveys, etc.} affecting hourly personne! will
be discussed with the Union prior to
implementation. Where the Company
requests endorsement by the Union asking the
Union and/ot its members to cooperate in the
program, such endorsement or direction shail
emanate solely from the President or Vice
President of Local #8031. No other Union
member or Committeeperson shall have the
authority to advise or imply Union
endorsement or cooperation.
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HTLARTICLE 2 RECOGNITION

Kaiser-Hili's mission is to deliver value to its
castotmners and-ewnets through successful
peiformance at-Rocky Flats and other
program:managemeént assignments. Al-Rocky
Flats, all employees of Kaiser-Hill and its
‘subcontractors will make:the Site safe and
- clean'it-up. “We will initiate the .conversion of
the Site for-beneficial use in ‘@ manner that is
environmentafly and socially responsibls,
secure and costeffestive.. In.so doing the
parties agree that work will be performed in a
manne: that is safe, environmentally and
+socially responsible and.secure.
cregt o e T R EIERTRVI
~ & ARTICLE 4% =
RECOGNITION
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SECTION 1. Bargaining Unit
+Ar The Company recognizes Uniteds

i) Steelworkers of America (USWA), AFL-

i*.. u;QJO-Cl‘_—_C, as the sole collective bargaining
o “agency with respect to wagés; hours and
i ',other'conditibns of employment for all

it hourly paid employees listed‘in Exhibit A
" and-which’are hereafter established in the
bargaining tnit; including D&D employees
. and intluding'crewleadsrsiemployed by
s aKalser-Hill Company; L:Clat the
=f “Deganmgnt:'of Energy (DGE} Rocky Flats
Environmental Technology Site (RFETS),

, lbut_ excluding alt salaried personnel, oifice
clerical employeds; guards, watchmen,
*professional persorinel, and supervisors

as defined in the Act: -~ = -~
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ARHCLE P+ RECOONITION

B. Whenever itispropesed thal ajobrinthel
Bargaining Unit bé changeto a salaried
job, it skiall be doné by agreementof then
Company and Uniofr Committees, 140

St Ciineees cloing e e

C. The Company agrees that the' Unioomhay
conductan orientation for néw employees
of up to one (1) hour in duration:t #ii2 e+

T M e Lt L B

SECTION 2 Site Mandgement: -

Do Tme LA HIH

A. The Company has all rights, functionsz:::

and authorities for the managemerit 6f the

Site and the direction of the working force,

except as those rights ire abridged by the

terms of thig Agregment:

B. The Compary shalthave.the right to
contract with cutside independent
contractors for maintenance, eonstruction,
and repaif work when in the:judgment of
the Cornpany such sertices ‘are required.
Hawever; the Company will not econtract
routine maintenance work when sufficient
qualified employees areron recalltodo the
work. In exercising its rightto contract

. wilh outside firms for-produgtionrand.
support wark it is thesintent.of the .
Company to:make every feasonable‘effort
1o utilize the resources and-capabilities of
lhe Sile, e T BT I RN

o2 : bl

The parties wiil make every.efiort 10

discuss the job orproject priar to.the;work

being subconfract

[ FEE EA
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JARTICLE |2 RECOGMITION

Orvindividual projects and at the request
-0f the Unioh, the parties will meet to
discuss work under the collective
bafgaining-agreement to be

i isubcontracted. The parties will discuss

iz

C. Employment:Stability : 19

1
2
3
4
5
such:tnformation ‘as=(ay- description of 6
work; (b) elassificationsiinvolved; (c) 7
approximate date work isineeded, and (d) 8
* reasons for subcontracting. 9
[T AT o 10
The Company will provide the Union with 11
‘an up-to-ddte-list of subcontractors other 12
than'those determined to be Davis-Bacon 13
covered within thirty (30} days of 14
ratification ofthe collective bargaining - 15
agreement. Suchr lists wilk be updated 16
quarterly to reflect changes. 17
1 .!, Y P I 18
.o : 20
All provisions:ofithis labor agreement will 21
be interpretediandiapplied to permit 22
maximum flexibility and’utilization of the 23
represented workforce. As work functions 24
either diminish or are identitied for 25
outdourcing, the Company will discuss 26
‘with Unibnleadership options for 27
redeploying existing personnel. The intent 28
wdilld be that while some: work scope may 29
decline, the overall represented workforce 30
would remain relatively stable. 31
e L e 32

. The Union:recognizes other rights and 33

responsibilities betonging solely to the 34

-+ Company, prominent among ‘whichare, 35

but notlimited $0;the right to determine 36

(.OW‘-JO'!U‘ILOJM-‘

- ARTIGEB D RECOGMITION

the nature-and extent-of.ifre worlgand?
operationsto beiperf_ormedptht.al rghtto
hire; promote; de’mote;idetermme.a:ml'-
minimum qualifications; assignwaicd
release employees for cause of for fack of
work or for other legitiméta reasors; 2
decide the number:andijocation of Site
units; number, sizey and makeup ot
Departments and Groups; the products to,
be manutactured; the schedules and rates
of production; and the processes.‘foi.ﬂ -
manufacturingtogetherwith alt designing,
engineering, and.gontrol of raw materials.

OISR S AR A

SECTION 3. Union Security-and: Dues

Check Otf . Jree a0

! ' oI BT

An employee who is @ member of the Urjnion aft
the time this Agreement.becommes effective’ 7
shall continue membership in the Union for the
duration of this Agreementito- the extent’of
tendering the membership-dues uniformly
required as a condition of retaining
membership in the Union. :

SR

An employee who isinot a-member of the
Union at the time this Agreement bacomes
elfective shall, within ten:(10)-days after. l'he
30th day followingrthe effective date ‘of _thys
Agreement, either: - Pay eyt HH
RS O TP I J
A. Become a member of the Union and
remair: a member of the Union.to'the
extent of tendering-an initiation fee; and
the membership dues-uniformly required
as a condition of acquiring or retaining

_5_




ARTICLE L =“RECOGNITION

membership:in the-Union, for the duration
of this Agreement; or.

B. Agree o tenderto the-Unica an amount
equivalent to.an initiation-fee and
membership dues unitosmly required as a
condition-of aequiring ‘or retaining
membership in the Union;-for the duration

of this Agreement. © -, 4,

DO~ WA=

z

All bargaining unit employees, including }?
temporary.emptoyeas=who-are hired, rehired, 12
or reinstated after the:time this Agreement 13
becomes effective shall, within ten (10) days 14
after the 30th day following tha date of hive, 15
rehire; or reinstatement become a member of 16
Fhe-Union:to the extent of tendering an 17
|nit_iation fee and the mermbership dues 18

uniformly required as a-condition of acquiring 19
or retaining membership.in the Union, for the 20

duration of this Agreement. . . 21
L arral ML ey 22
Anything herein to the contrary 23

notwithstanding, an employee: shall not be 24
required.to become or remain a member of the 25
Union,-or.tenderito the Union an amount 26
equéivalent to.an initiation fee:-and membership 27
dues, it the state prodiibits orotherwise makes 28
umawful membership in a labor organization 29

as a condition of employment.;, 30
-! P N L Teata 31
The Union shall accept-into:membership each 32

employee who now or in the future is covered 33
by this Agreement who tenders to the Union 34
the periodic dues and initiation fee uniformly 35
required as a condition of acquiring or 36

-6-
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retaining membershigiin the Uridnia:an™ =
B SV AN
Before any termination of employment
pursuant to this Section becomes effective,
the employee invoivad Stiall first'be'given”
notice in writing by the Union topay thia:t:
prescribed initiation fee and/or delinduent. -
dues. If the employee fails to pay the initiation
fee and/or delinquent dues,-and if such fee
and/or dues are tendered within forty-eight
(48) hours after the Bmployee receivesyhis | ©
notification from thie*Company, hisher®.—"
dismissa! hereunder shall riot be required.

eoq. - ¢

—
oL@~ LR W~

— ol b
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Notwithstanding any other provisions - - g
contained herein if any employee who is aiie
mermber of the Union shall-be transferrediout -
of the Bargaining Unit covered by thig e
Agreement to a job outside such unit, the RS
provisions of this ‘Section shalk becomet -
inoperative as to such employeent T
Notwithstanding any other provision contained
herein, an employee transferred into‘or i
24 returned to the Bargaining Unit; whetHer suth
25 transfer or retumn results from-agreement off
26 the parties or action of the National Laboric !
27 Relations Board, of otherwise, shall beconiea
28 member of the Untorwithin ten {10).days after
29 the 30th day following transfer or return; and ™
30 shall remain a mamber of the Union, todhes *
31 extent of tendering an initiation fee andthe
32 membership dues-in the: Union; whenhever o0
33 employed under and for the'duration of they >

k= =
@~ ; O,

N R by Dy
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34 Agreement. C e
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1 ARTIGLE §—RECQGNITION

If any diSpute: anges as to whether any 1
empleygE& has failed to tender the initiation tee 2
or fegular.du,es as provided for herein, the 3
Unionishalktenden written notice of its position 4
to the Company.i-The case shall then be 5
rc_eviewed;by 1he tapor:Relations-Managerof 6
his/her designated representative and the 7
‘Prer:-;ident of the Local Union or his/her
designated representative;-and if not resolved, 9
shall be subject to arbitration. - - ’ 10
. b m aEns -
The Company, upon_proper authorization, ?I;
lag_;rees to deduct Union membership dues, 13
|mt|:_;ttion fees, and lawhi! assessments as 14
designated by the Urion, from-the weekly 15
paycheck of each:employee who executes or 16
has.executed an authoerization form provided 17
by the Union, provided that sufficient earnings 18
remain to cover such-deduction after 19
deductions for taxes; insurance premiums, 20
and otherdedustions required by law orthe 21
Company.Have been made. -in the event there 22
are riot sufficient-eamings remaining, 23
deductitns shafl be made from the employee’s 24
payf:t'\eck in the first pay period in which 25
sufficient earnings: remain.».Such authorization 26
may be revoked by the employee upon thity 27
{30):days written notice served.upon the 28
Company:anddhe Unign by registered mail,” 29
return receipt.requested. It is understood that 30
such deduglions will be madeconly solong as 31
the Coimpany may legally do'so. ¢ 32
TS TR T LT L AR e
The:Company will remit all such deductions on gi
a monthly basis to the International Treasurer 35
of the United Steelworkers.of America, AFL- 36

-8-
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1 CIO-CLC, File $858; Post Oftice Bbx 58517; !
2 Chicago, Hinois, 60693 A chietwoff fistshalt:s
3 accompany the deductions, settingforth (e iU
4 name and amount of dues and inidgiion feesil
5 A copy of said deduction list shattbg - .7 2
6 forwarded to the Financial Setratary ofLotak
7 Union No. 8031. - s
8 - [ . .
3 The Union agreestosave the Company - 7#
10 harmless from any action or actions growing
11 out of the provisions of this Section
42 commenced byian pmployee against the
13 Company, and assumes full responsibility for:s
14 the disposition of the funds deducted onoe: i1
15 they are paid over 1o the Unior,: Errors made®
16 by the Companies in the deductionor. - "3
17 remittance of monies shalinotite considered-:
18 by the Union asa violatior: of this provision} '
19 provided such errers:if correctable; aré
20 corrected wherrbrought to the Company”
21 attention. The Financial:Secreiary of ihe
22 Unpion and a representative of the Compainy -
23 shall meet semiannually to audit and-confirms
24 thatall eligible‘-bmployees*are* on the.chackoil:

i

]

25 ERFRES

26 SECTION 4. Union Commiiiee

27 i L het Vil 3 ]

28 The Company dgreesto récognize-a Un
2g Committee of seven employee membess
30 selected by the'Union torepresent the: 0

31 Bargaining Unit employees:fer collective’s i, 2
32 bargaining purpases and at meetings: betwesn
33 the Company and the Union until June 1,

34 2003. Effective June1 #2003 the Compatys ¥
35 and Union agree'to reduce the recognized-and
36 Company funded Uniion Cormimitige to a + 11 1%

-9
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LARTICLE | -— RECOGMITION

‘maximum-of four members. seiected by the
Union to represent the Bargaining Unit
employees; for collective bargaining purposes
and at meetings betwegn the Company and
the Union. However, the Union has:the right
to fund any additional committee members,
which: the Company will;recognize.
B S L
The President.and the Vice President and
Grievance/Negetiating Committee of the Local 10
kinion will' be- designated as full-time Union 14
Representatives, but not toexceed the 12
maximum.hours agreed.an:by the parties. 13
‘The Union may also desigivate, in writing, one 14
member.of the Union Committee as a - 15
permarient alteinateé to-serve in the absence of 16
eithér the Presideht or the Vice President, or 17
both, whichever the ¢ase may be. The Union 18
agrees to provide the Company with notice 19
whenever the predesignated alternate willbe 20
required. Additionally, the Union will pravide 21
the Company with adequate-notice whenever 22
Urion members will be needed for Union 23
business or léave.~ o7 - \ 24
N A 25
SECTION 5.. Steward. System 26
T T T I 27
A. The Gompany agrees to'recognize a 28
steward system for the duration of this 20
Agreerment. A steward shall he an 30
i:-eraployee of the Company, a member of 31
the Union, selected by.the Union, and 32
shall be a member of the group he/she 33
represents, except.as provided in 34
Paragraph B of this Section. The Union 35
wilt have the right to designate a 36

CO~NDO DL WN =
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. The Company and Union-have agrBet s’

-ARTICLEN 2RECOGNTION

Commitieeperson tG act as aistewardiysf
P A S S 0

coew e

. When aﬁ‘empl.oyee-is in a focation ot !

having a steward, he/she rh'z:tj'cajri;i-an: :f:
available steWard.i‘ s

e

the districting of the Site into groups for _
purposes of Union representation; Giving |
due recognition to Site geﬂgraphy’&hd‘_‘ e
shift.' The numEer of a';mhoriz‘ecll’stt?Warqg
will not exceed a ratio of 1 stewardfor =7
every 24 permanent heurly emplquggf s
{including stewards}.’ For examp\e;-ﬁ:ihere
are 1000 permanent hously employees at-
the Site, the number of stewardsshall not:
exceed 42 (decimals will- be rounded 10:is
the nearest whole .number). el

el R R ET

Except as provided:below, a steward, ibw

' during his/her teym of office; may not beo:

remaved from:the group he/she - . it
represents nor be displaced frorn hisfher)
shift. If the steward voluntegrs to change
his/her shift or group or if the Coln_w_pa_n_y‘ ,
gliminates the’group or ghiit represented®
by the steward, he/she shall cease to be?
steward and have no rights-gnder this O
Section. v 0T ota s A

. r--."‘

The Union agrées that stewards wilf Work
at their regulafjobs al altimes except

when they are attendirig to' proper”
Company/Union busings_s__. ’

WA T e

- . Lo o omw
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a total of enes thqusand,!ive.—hundredr.
(1500) hours;per-month untii June 1y '
2003, excluding the Jeint Gompany/Union
Safety Commitiee:;. Effectiva Junait,;
2003, Company.paid off job time f,_:m;..-_.
Company/Union-businiess will-be limited to
nine hundred {900)-hours per month .-

F. Anyéniployes, steward’ of Union 1
représehtative must obtain his/her 2
“Subervisor's'pérmission prior to leaving 3
his/herwork to Riandle Company/Union 4
busingss.' If Refshe carinot be immediately 5
" “Bparéd b his/Mer work, his/her 6
supérvisdrwillmake arrangeéments that 7 g .
”wgir!?i\é!r'hiiit hirvher 10 Ieéveqhis/her work 8 excluding the Joint -'Comp:llngélggégﬁlagzt?
“within a teadonable’ lengih of time, andit g Commitee. Suekvtie W clude all ime
"t all possible, during his/Mer own shift. If 10 for and tracked monthly 1o nelioe &
it'is netessary for a steward or Union 11 tor Commtttgeper?cms an ta Sses o
represeriative to hahdle such mattersin =~ 12 stewards, grievants, .and wi nz?n .~
anotherdepartment; he/ste witl, upon 13 involved in grievan e,procrgi“;‘:’»aﬁgns ete. 1o
réceiving his/her supeivisor's approval, 14 meetings, negotialions, a e time 2nd cost
‘" repbrtto the supébvisor in-charge of the 15 reflect the true and accurate iburs; the
‘departinent to be visited.” The employee, 16 involved. The Unien will reimb! of one-
steward; or feprasentalive, upon 17 Company for alkhours.in En0) herro.per
completiof¥ 8f thé Company/Union 18 thousand five hundred <1 50 0) .,Cf;p_r',p<
buginess, $hali-teturn to his/her work 19 m?":_h U::L“r':;: ;azgegtedtlg; N i-.bre'.‘:lune
) 'pm?f‘f‘fﬁ" d5£9p?? 0 h :'sfher supervisor. 2(1} ?Tgolgg.gthe Union will reimburse the
. -Onlly\Jriidi representatives and stewards 22 Company for all hours. excet?jftgg?héh
.- Heohditicting approved Cofpany/Union 23 hundred (900) hours p_ertmo,r;\ d;'éiléa
busineBa'in accordance with this section 24 existing average base af' charged10
* -Or oier appticable sections of this Labor 25 record of Company paid Lm:_znd ioﬁhe
Agregrhertt will:cohduct Company/Union 26 Union b“?"”esf‘Wm"be‘p;evtjh;‘, -
business'for whictf the {Company pays for 27 Local Union.with a copy :) ntative. -
time spentaway fron the employee’s work 28 International Staft Hle?‘ﬁ?q'e_n
assignment. The Union will provide the 29 T Dareonfal.
Comparn§y with-ah upifosuatéﬁist ofall 30 SECTION &. Supervisory Personnal: ...
committee members and stewards. Itis 31 RSy
understobd that the maximum Company 32 Except as pro\ﬂded--below't .S'Jperr;ésuzrgcn
“paid'off job titme for' employees, stewards, 33 personnel shall not-do rou m:fzésigﬁé'd '
tand'#re Union Committee, including the 34 maitenanee O S N e LRI
Presideitit and Vice Presidont for 35 hourly workers in the .Ba;g;mﬁ% érv.i;sory
-t Company/Unlcr business will be imited to 36 However, il is recognizen, ina} SURET.
: -13-
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ARTICLE F-— RECOGNITION

personnel must do maaual work to
effectively peiforty their jobs, and
therefore, may perform the following items

of work: S e

Perform:necessary instruction and
- trainfmg e - i

Deigrmir‘re operating characteristics of

- equipment or processes. The employee 10

“ nomally assigned to the equipment or 1

process shall be present during such 12

determination. = : 13

DI~V WN -

- Any wotk necéssary dufing an emergency 15

.such'as a fire, expldsion, flood, storm, line 16

. ruﬁ)tur.e, power tailure, or any other 17

:'conditlon which endangers life or property. 18

D. Work 'coa‘mecte'cl with accountability and  20.

security regulations.: 21

. , . LR PR e - 22

‘For experimenital purposes, an hourly 23

er!]pl_oyee riormaflytassigned to 24

existing/new equiprment and/or processes 25

shalibe present. o 26

SECT ( 1 2

SEC QN 7. Salaried Technical Personnel 28

Lo . et 29

If any.queshons'arise'regarding salaried 30

tech?lcz::q personnel the Company will agree to 31
meet with-and discuss issues as re

o 34

35

36

W~ ® G Wk =
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ARTICLE It —RESPONSIBILTIES

ARTICRE I
RESPONSIBILITIES: - -

ECTION 1. Intent of Parties

The Union and the Gompany:agree:t&
work sincerely and wholeheartedly.toithe
end that the provisions of the Agreement
will be applied.and.intarpretedairly, - i
conscientiously, and in the best interest of
efficient and safe operation. ;TG promote
stability and to increase employment
opportunities, the parties agree that all
provisions of this Agreement will be
interpreted to:optimize-fiexibility in the
assignment of woik.:The parties intend to
make every effort to.assign.tasks which
are contained in the scope of workfor the
Kaiser-Hill Team and related to the closing
of the facility and ieclaiming the-Site,
operating, maintaining and;sesvicing -
permanent facilities to Site employees,
unless construction work, provisions of the
collective bargaining agreement-apply or
the work is excluded by:the .~ il
privatization/outsourcing provisions. -

The Union and the Comparty agtee that--:
they will use their best efforts to cause the
Bargaining.Unit employees individually.s
and collectivelydo petform and renden: o
loyal and efficient work and services om::
behalf of the Company, and that their '
representatives or members will not

intimidate, coerce, or discriminate against
any employee in any manner at any time.

=18




? ARTICLE N— RESPONSIBILITIES

C. Neithir the Comipany nor the:Union will 1
distriminade’in-any manner against any 2
persartin the employ of the Company by 3

g :"?-reas:on‘bf:‘hisfheir'rhe'mbership'and activity, 4
or nonmembership or nonactivity in the 5
Union. Futther, neither the Company nor ¢
the Union will discriminate in any manner 7
againstany persen in the employ of the 8

*Comipany by reason of race, color, 9

" religion;sex:age, or national origin. 10
e 11

The 'Gompany-agraes to continue its policy of 12
taking affirmative action-in accordance with 13
applicable fawi - - 14
: C 15

In addition, representatives of the Union orits 16"
Civil Rights Committee'may confer directly 17
with the Affirmative-Action Staff or meet with 18
the Company grievanée committee and 19
-representatives of the Affirmative Action Staff 20
at Miscellaneous Piant Problems meetings in 21
actordance with Paragraph B of Article X4, 22
Section 1. ~ L e 23

' 24

SECTION 2. Protective Security 25
AT : E 26
The:Union.ang Company agree that they wit 27
protect the security of classified information  2g
and will.not reveal such information to any 29
perser not-specifically designated. ‘No person 39
will be cleared forsuchvinformation except 31
when the information is necessary for 32
performance of histher work for the Company. 33
S 34

- Itis understood that in case of a layoff under 35
Article IV Section 1 1, Layoff Procedure, - 36

-16-
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“ARTICLE Ili— RESPONSIBILIHES

1 uncleared employees shall be lﬁid ofmrst !
2 unless the employee can -bq;utihrze‘d naiy

3 productive capacity w_ithin:h:sz’hgr curremrq_ .

4 classification of is.gble to bump!linto-a:position
5 inwhich uncleared.employeesimay.ber:

6 assigned. Il is recognized that the Company

7 has agreed not ta employ-any person.: .- -

8 designated by the Govemmen.t,;w_hgse AR

9 employment is considered prejudicial ta the
10 Govermnment. Accordingly, the:Gompany may
11 remove from the Company's pa_yroll and
12 exclude from the Rocky Flats Slte:are?{any e
13 person whose-continued employmem.=|§ o s\r.:.
14 deemed by the Government to be prejudicial .
15 to the best interest of the Government.

16 Furthermore, the Unian; the qupan'y. and all
17 employees of the Company are. required ?o

18 comply with all protective sectrity regulations-
19 now in effect or as may be promulgated at ¢
20 Rocky Flats Site, Colorado. o
g; it is.iunher‘agreed that.no provisiqns of this, "
23 Agreement shall supersede security
24. regulations or decisions. o
25 R -"?Zt‘a i
26. The termination or layoff of any employee in )
2T accordance with this Section shall.be called té
28 the attention of the Union.in writing. - Hftpe' )
29 Union or the employee so-requests; a mesting
30 will be held 1o discuss thé action being taken.
31 If an employee’s cleararica iS’SUSPEQG?F’.‘J the:
32 Company will notify the Urrion.," o ST
33 tl [ et

34 When it is necessary for a Union .
35 representative who:is not an er'_nployee'of‘str;\'e ;
36 Company to entédr a restricted area for thé:'t::

~17~-
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“ARTICLE H— RESPONSIBILITIES

purppse of meking an examination of a
physlcal tacility in connection‘with a grievance
or dispute, the Company will make a special
requegst to the DOE:for clearance for that
occasion. All security regulations, as
pr:e:cribed by the DOE, must be complied
with, PR

L~ H W=

SECTION 3. Eqﬁai Employmerﬁ
S . Opportunity : 10

The{;?mpany and the Union recognize that :;
the obfeqtive-of providing equal employment 13
opportunities for all people is consistent with 14
Con_wpany and Union philesephy, and the 15
parties agree o work sincerely and 16
wr'loleheartedly toward-the accomplishment of 17
this objective. ‘ : 18
Toward thi ap i i I
d this end, the appropriate Union 20-
commnnee may fecommend employees for 21
trglnlng tor qualify them for work in selected 22
classifications. . The Company, depending on 23
need, may select:employees from this or other 24
reférence sources for the appropriate training. 25
All training programs will be developed and ' 26
administered by the Company. : 27
Updn s‘aﬁsfactory comptetion of such training gg
‘the employee will meet minimum qualificaﬁon:s 30
-and may be piaced in the classification in 31
accqrdaﬂ'ce with the provisions of Article iV, 32
Sectlon_ 4, Job Bidding Procedure. The timé 33
spent by the :employee in the training program 34
wﬂi‘bg countéd in accumulating Unit seniority. 35
i, Sl : W 36
-48~

SARTIGLE 1 -~ RESPONSIBILITIES

1 This Section is not intended to diminish any

'

2 indentured apprenticeship program.. & : i

3 B H, i oon o R

4 SECTION 4, Work Assignmeht —
Jurisdiction

i v.

A. The parties recognize that work
assignments must be applied with
common sense and flexibility in order toi<:
accomplish the new missien of the Site.
The parties agree that to promote stability
and 1o increase employment opportunities
the provisidns of this Agreement'wiltbe -
interpreted to optimize that flexibilityls: €
R AT
The Company has the right to assigni:
work, and will give careful consideration 10
the assignment of work to the appropriate
classification. Employees in the D&D
Classifications will be assigned any work
required in accordance with Article XIX of-
tie CBA. Employéesiniine other, sxiii=i
classifications will generally be.assigned -
work within their respeciive classifications.
However, if management determines that.
it is necessary, employeesiinother . "
classifications may be assigned:work: ..
normally performed by the D&D workers
provided they are trained and qualified o
safely perform the work. . D&E workers wilt
not be assigned to perform work withirt the
jurisdiction of the Electrician or.RCT-:. -~
Classifications. They wilt beraliowed to
perform SOE work only if current SOES -
are not reasonably availableto perforiy. -
the work on straight time and overtime.

v

-19-




ARTICLE It — RESPONSIBILITIES . NCARFICLEIN — SENIORITY

- igsue a written'opiniin-asito the':
* proper assignment oi,-\&_i)n(:'"

C. When Non-D&D Workers are assigned to
perform D&D work, they will receive $1.00
per hour above their regular straight time
rate of pay. C N

1

2

3

: 4

LT B . - 5
6

7

8

N

if the representatives reach _ .
agreement, they shall submit their
determination;to the Manager ef Labor

- Any work assigned unden thesé‘ uidelines : ..
: ; Relations, and te the:President ot

will not-be cbnsidered a violation of the ; nofireved
collective bargaining agreement as long ‘Local 8031 for.aPPT?“a!'_".'lf'app'"gv-e '
as employees are qualified to safely 9 the determinatior will berincluded in
perform the work.” Itis understood that 10 10 the Jurisdictional Manual.
there shall be no economic setilements for 11 11 o
jurisdictional disputes. In no instance wilt 12 12 . ARTICLE NI
employees bepaid for time not worked nor13 13 - ‘ SEN'ORF_”
will the employer be required to pay twice 14 14 R it
for wosk performedfor the purpose of this 15 15 SEGTION 1. Purpose and Use of Senlority
articie, ;
v : ? 1? The purpose of seniority is to establish certan
- When a question arises concerningany 18 18 employee rights and privileges based .o,nTh
- work assignment, an employee may 19 19 length of service in-the:Bargaining Unit. ed
pretest the assignment-through the 20 20 mandatory use of seniorityishall be govere
Grievance and Aibitration Procedures, but 21 21 by the provisions setforthin the Agreemem.
-shall not refuse to do the work pending 22 22 : ool
final settlement of the dispute. 23 23 SECTION 2. Unit Seniority- - "=
24 24 . .
F. Jurisdictional disputes between hourly 25 25 A. Bargaining Unit seniority, hereinafter h
" classifications will be processed inthe 26 28 referred to as “Unit seniority,” shall b?. the
following manner: : .27 27 length of the employee’s continuous -
i el : 28 28 service in the Bargaining Unit measured in
1. When a jurisdictional dispute arises it 29 29 . years, months, andidays; base d‘orr\‘the
* ‘'shall be referred to one designated 30 30 employee’s last date ofrentry into the
representative fromboth the Company31 31 Bargaining Unity but subject to the
- and the Unign Committee. 32 32 completion of the probationary {.}eﬂod as
. L BTN 33 33 specified in Section 4 Of- this Amc!eg _Elnd_
- The representatives will conduct:a 34 34 subject to loss of se‘nionty -a§=spelefed in
joint investigation of the dispute and 35 = 35 Section 5 of this Articte. . -
36 36

-20- o
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1 — SENIORITY
ARTICLE Iii -~ SENIORITY ARTICLE iIl— SE

B. Ties in Unit seniority:shall be broken in
order of employee number

1 SECTION 5. Loss of Seniority
2 Lo ‘
3 An employee shall lose his‘her Umt semonty

e s

bECTION 3. Semonty Llsts 4 and cease to be an-employee if he/shai™ "

1

2

3

4

5 5
The Company wifl provide the Union with five &
7
8

{5) up-to-date seniority lists on a monthly »
basis.

6 A. Voluntarily qurts oris dlscharged for. -uti
7 cause. o n
8

9 B.
10
M

12

is laid off from the Bargaining Unit.ior o
more than thirty-six {36} consecutive .7
months.

. R j*]
SECTION 4. Probationary Employees 10
Vi Tes L 11

A. An employee shall be known as a 12
probationary employee until he/she’has 13
been employed thirteen (13) weeks in the 14
Bargaining Unit, A probationary employee 15
does not-have seniority until the 18
completion of the probationary period, at 17
which time seniority dates back to his/her 18

¥ I3
v (VAN

‘i, li N
13 C. Is Iald off from the Barqarmng Unrtan:!
14 - failstor 273

15 . i t
16 1. Accept recall to the classification'trom

17 which hefshe was |n|t|a5ly laid off.
18

gt

r,«'
‘ Ci

TR AR el T

date of hire. An employee who has lost
-seniofity as set forth in Section 5 of this
* “Article, or has terminated for any reason
prior to the completion of his/her
probaticnary period, upen rehire shall
again serve.the thirteen (13) week

19
20
21.
22’
23
24.

19
20
21
22
23
24

accepting recall 1o the classification

within seven (7)-calendar days after
receipt of a-registered letleron-
telegram, return receipt-requested,

Reply to the: Employment Department

from which he/she was initially laid off

sent 1o his/her tast known address on
filg in the Employment Departmeot.
Notification by telephone may be
substituted for registered letterif..
confirmed.by. collect telegram,sent to
the Human Resources Department by
the employee e o

25
26
27
28
29
30
31
32
33
34
35
36

25

B. Probationary employees shall be 27.

represented in matters concerning wages, 28

! ‘hours;and working conditions; but the 29

ot Company resetves the right to decide 30
questions relating to promotions, transfer, 31
layoffs, or discharge of probationary 32
employees. -~ 33

' 34

35

36

* probationary period.

3

Report to the job w1th1n ten (10)
working days after the date of
acceptance of recall. Failure to
accepl recall 1o temporary job

_23_




“ARTICLE 1 — 3ENIORITY

ppepingsishall not be cause for loss of
voosenforty. ¢ - T o

SECTION 6. Oualifyihg Employees

Al as'a-result of the job bidding procedure
‘an e'rppioyee i§ transterred to a new
. .‘cjgss:fication;-he!she shall be considered
a-qualifying émpioyee up te the first ten 9
(10_) weeks on the new job.. This qualifying 10
period wiil commence at-such time that the 11
employee physically reports to his/her 12
permanent work area or four weeks after 13
* his/her transéfer.date; whichever is sarlier. 14
When accumulated time spent an 15
vacation,'Leave of Absence, excused or 16
any pther absence from work during the 17
= qualifying period equals or exceeds five 18
:(5) working days, such time may be added 19
to the qualifying period. 20
- #If, at'any time after the first two (2) weeks ;:12
of the qualifying'period, supervision has 23
'determined that the transferred employee 24
is uqable to satisfactority perform the work 25
required, supervision shall, afler'notifying 25'.
the steward, return the empioyee to the 27
Emplpyment Department for further o8
conSIdgration for job vacancies. If the 29
employee’s foimer job is at that time still 39
open, he/she will be returned to his/her 31
former job. 1f the employee’s former job is 32
at thgt ttme not open, he/she will be 33
canIderedwa laid: off employee from 34
h_islher former classification only for recall 35
rights to that classification. ! the . 36

1
2
3
4
5
3]
7
8

~24-

30 SECTION 7. Transfers Out of-Unit #-7

3

33
34
35
36

ARTICUE il — SENIQRITY

employee refuses anopén joby;
he/she will be laid off from the Site without
layoff pay and without suffering loss of
senioriiy, exceptas previded in Sectivir 5
of this Article. If there are no open jobs
available for-which hé/she qualifies, the
employee will be laid off-from the: Site:with
the option-of (1) accepting layofi pay.with
loss of seniority and recalk rights’or:(2)
refusing layoff pay withiretention of
seniofity and recall-rights to dny job per
Article 1V, Section 13-(Recall‘Procedure).
’ T A U2 SEPRT o1 B
if, at any time during the initialqualitying
petiod, supervisian.has determined that
additional time is:necessary.to objectively
evaluate the-employee's performance of
the work required; supervisionwiltoutline
the employee’s area of deficiancy to the
employee and the steward. ‘Supervision
and a grievance commilteernan may by
mutual agreement; extend the qualifying -’
pericd for up to an additional ten {10)-
weeks., When an extension is agreed to,
the extension and the area of deficiency
will be communicated to the-Labor ~+
Relations Department and the Union in
writing. R :

MR
a0
r

bt

12 A. An employee who is transferred from the

Bargaining Unit for-a period of thirteen
{(13) weeks or less hall continue to:
accumulate seniority during this period.
An employee who returps 10 the : riv

-25-




ARTICLE I} — SENIORITY

Bargaining Unit within this thirteen (13) 1
week pariod will be returned-to hisfher 2
former job if it is still open. If his/her former 3
job is not open, he/she may be placed on 4
any open job for which he/she meets the 5
minimum qualifications; or he/she may 6
displace the least senior employeeinthe 7
Bargairiing Unit for-whose job he/she '8
'm_eets the minimum. qualifications. 9
. An employee wha is or has been 1?
" transferred from the Bargaining Unitfora 12
period in excess of thirteen {13) weeks 13
-~ shall cease to accumulate seniority and 14
shali forfeit previously accumulated 15
sehiority. ‘ 16
17
- When accumulated time spent on 18
vacation, Leave of Absence, excused 19
absence or any other absence from work 20
during the thirteeén (13) week transfer i
period equals or exceeds five (5) working 22"
days, such time will be added to the 23
‘ t(ansfer period of thirteen (13) weeks. 24
e : 25
26
27
28
29
30
31

R i o

SECTION 8. Unijon Officers’ and Stewards’
C Seniority

A. For the purpose of layoff oniy, the
President, Vice'President, Recording
Secretary, Financiat Secretary, and

- Treasurer of the Union, stewards, and 32
members of the Union Committee will a3
have top Unit seniority during their tenure 34
of office. - - . 35

s 36.

"RRTICLE 1N -+SENIORITY

B. Al officers and committeemen’ofithe -’
Union shall have day-shift preference
- during their terms of office.”

s

ECTION 9. Apprentice Seniority
Any employee whois:in cr-who-enlers a
: skilled craft indentur=d apprenticeshin

9 program shall accumulate and-retain Unit
10 seniority accrued in the Bargaining Unit.
12 B. After an apprentice successfully completes
13 his/her apprenticeship program, he/she

14 will be certified as'a Journeyman and may
15 be placed on an open:job in his/her: " -

16 Journeyman classification in accofdance
17~ with his/her Unit seniority and without

18 following the provisions of Article IV,

19 Section 4, Job Bidding Procedure, as long
20 as there are no empioyees in that

2t classification on recall or other more

22 senior qualified applicants.

23 ' - : '

24 C.
25

26

S
A

1

2
3
4
5
6
7
B

If the Journeyman is unable to be placed
on a job in his/her classification, he/she
will be laid off.in accordance with the ~xy
27 provisions of Asticle IV,:Segtion 11, Layoff
28 Procedure.

29 AL R
30 SECTION 10. Shift Preference:.. - --:
KAl I PR
32 A. Both parties recognize that shifts:must be
33 covered-at all times o provide for

4 continued safe and efficient operation.
35 Placement of an employee undes'this -

36 Section is subject to the approval and

s
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ARTICLE ! — SENIORITY

concurrence of Security, Medical, Health
Physncs and Safety - ol

i Shlﬁ schedules shall exténd a minimum of
one (1) week. When assigning employees
“'to work on existing or new shifts, the
Company agrees o give the qualified
em_ployees of a given classification within

. their department, as listed in Appendix A
1heir choice of the shift on which they ’ 10
desire to work on the basis of Unit 11
seniority. When employees bumpintoa 12
classification as-a result of a layoff, they 13
will be aflowed to move 1o any shift they 14
can'hold within the department on the 15
basis of unit seniority without utilizing one 1§
of their shift bumps. When a shift opening 17

‘oceurs in @ department through the advent 18

+of & new job or by adding to or reducing . 19
existing shifts or when starting a new-shift, 20
a posting showing the shift changes shati 29
be posted for forty-eight (48) hours. Any 22

‘empl_oyee desiring to change his/her order 23

- of shnft preference shall so signify on the 24
postm_g.'- An alternate method of polling 25
e_zach individual can be substituted when g

:l'rrie"‘does not permit & posting or 27

. concfit?a_ns do not warrant posting. This 23

_provision may be qualified by Paragraphs 2g
SO anq D below. The Company will 30
| c_onsndler on a case-by-case basis, 31
‘changing employee's assignment between 32
companies to accommaodate shift 33
preference upon written request of the 34
employee. 35

36

* ARTICLE Nl — SENIORITY

C. The Compahy may assign amnexperienced
employee to any one shift, ot to’ exceed .

eight (8) weeks, for his/her own training or
to permit the training of an.inexperienced:.
worker, after which the experienced:
employee will be assigned back to hisfher
original shift. - 5.

. Anew employee in a classification:or:
department may be: assignediteiany shift
during his/her first:ten-(10) weeks of
employment in.the classification or
department, after which he/she shall be
regularly assigned by supervision
according o Paragraph B above

A senior employee rnay exercise his/her
Unit seniority and changs shifls by means
of a written request, provided one (1):year
has elapsed since his/her jast effective
request for shift change, and furthen «
provided that the request has been :.-:
effective for one full year: If duringthat
one year period of time, the-empioye"el is
disptaced from his/her:shift; the I
employee’s bumping rights will be.
reinstated. These shift changes! wall be
honored by the first Monday:aften'thirteen
(13) calendar days unless'such change
will cause disptaced employee 1o work in
excess of seven (7) consecutivadays.
Failure to comply with-this proviston will
result in premium payment of-onerand




ARTICLE IV —JOB PLACEMENT, LEAVES, AND LAYOFF

one-half times the sum of his/her regular
ratehplus any applicable shift premiums for -
each day beyond the first Monday a

the 13th calendar day.- y afier

After an employee exercises his/her shift
preference (bumps), the resultant opening
shall be posted or polled as specified in
Paragraph B of this section. If no one
apcepts the position the employee
_ displaced by the bump shali be placed in
““the resultant opening. i an employee
accepts the poll for shift, the resuitant
opening will be filled by the displaced
employee. ’ :
_ 16
- An uncleared employse who is'reassigned 17
to another classification as a result of 18
becoming uncleared cannot exercise shift 19
preference in that classification. An 20
uncleared employee not reassigned-may 2%
only bump into areas in which uncleared 22
employees may work. ' 23
: 24;
. ARTICLE Iv 25
...OB PLACEMENT, LEAVES, AND LAYOFF 26
SECTION 1. General i g;
The transfer or placement %
. . of any employee 30
under any provision of this Article is subject to 31
the concurrence of Security, Medical, Health 32
Physics, and Safety: 33
_ SECTION:2. Personnel Assignment gg
36

-30-

ARTICLE IV — JOB PLACEMENT, LEAVES, AND LAYOFF

Permanent Assignment

S . I
Movement of an emplayee on a likesshift
to like shift basis.will be made by the
Company on the basis of need, except
that if shift changes are necessary, they -
will be in accordance with-Article IIl,
Section 10.

Temporary Assignment

This movemenl will be.made from like: shift
to like shifl. Where it is ngcessary to-;
make a temporary. assignment between .
shifts, the Company will poll the
classifications within the afiected
department. If the need isimmediate, the
Company may assign people and then
conduct the necessary polling, core
training and building indoctrination; before
assigning the appropriate people:

SECTION 3. Qualifying Examinations and
Records

. The Company, will adminjster all entrance
examinations required by the minimum
qualifications for Bargaining:Unit job
classifications. The Company will
determine the examination content.and !
schedule. An employee enteringa .
classification must meet the current
minimum qualifications of that - R
classification. Educational requirements in
the minimum guatifications that have been
changed since the employee previously held

_31-




ARTICLE V¥ — JOB PLACEMENT. LEAVES, AN} LAYOFF

the classification; will be walved for that
empioyee’s re-entry into the classification.

. The Company wilk have available a series
-of typical examination guestions on the
varous:subjects which may be reviewed
by tha employee prior to taking an
examination. Upon request, the Company
will confer with the employee on text
books and programs which will assist
himv/her in preparing for the examination.

. An employee who fails to successfully
complete a qualifying or requalifying
examination cannot he selected for the job

- classification and shalt-be required to wait
thirteen {13) weeks before: he/she will be

--eligible again for that particular -
examination. ’

The Company shall maintain. a record of
all examination grades, which shall be
available only to supervision, qualified
Union representatives; and to the:
individual employee.

Apprenticeship program examinations
required to be taken by employees after
entering a program shall be administered
in accordance with the provisions of the
particutar program.

Employees who fail to successfully certity
or recertify according to the provisions of
the particular program shali be laid off-in
accordance with Article IV, Section 11.

-32-
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SECTION 4. Job Bidding Proc

A

ARTICLE IV — JOB PLACEMENT, LEAVES, AND LAYOFF

If an‘employee who bumps:or:bidsinto a
job has held'an appropriatg’ secutity
clearance within the previous five (5) _
years (as.of the signing date) and .n}ebts -
alt other appicable critaria for the ]ob the -
employee will be awarded the:paosition.
The Company will then-expedite tha -
clearance process to reinstate the ‘:.'
employee's security c}éaranceL-"E)pnng
this time, the employee will be utifized in
an uncieared capacity.in thernew
classification, of the position will be hetd
open, and-the employee will continue to .
be utilized in their old'classification but will
receive the new rate of pay. This
procedure will notbe made available to
employees who have had their clearance
revoked for cause: If the employee who is
awarded the position is unable to obtain
an appropriate security clearance, he_{she
will be laid off in accordance with Article -
IV, Section 11.

qdure:
P LR EA
All jobs shall be filled in accordance with
this job bidding procedure; unless:
otherwise provided by thisiagreement.
All job postings wili bé prepared-in the
Employment Department and shal s:hm'fv
the number of jobs open, the ciassi.ﬂcauoq
and rate, the department, and the :
minimum qualifications necessary for the
job. cer g :




" ARTICLE IV — JOB PLACEMENT, LEAVES, AND LAYOFF ARTICLE IV — JOB PLACEMENT, LEAVES, AND LAYOFF

C. An employee who meets the ctirent
minimum gualifications for a classification,
. except testing requirements, may request
“* the Employment Department to schedule
" a'test date. Upon satisfactory completion
* of the testing requirements, the employee
will be included in ihe listing of qualified
emiployees for the classification. A
qualification examination will only be valid
for a two (2) year period or until such time 10
as the minimum qualifications are - 11
changed. ' 12
' 13
infilling permanent open jobs, the 14
Company will first seek senior volunteers 15
for reassignment fram within the 16
classification and department from other 17
shifts. The resulting opening or vacarcy 18
will be posted sitewide for a period of 19
seventy-two {72 hours, excluding 20
Saturdays, Sundays, and holiflays. Jobs 21
not filled within tour (4) months after the 22
"-posting will be reposted. 23
. o 24
An employee trom within the classification 25
‘but from a department (as specified in 26
Appendix A) other than where the opening 27
" s, may sign the posting, as well as those 28
employeas from outside the classification. 29
Tha most senior qualified-bidder willbe 30
offered the opening. ‘ 31
; 32
If the successful bidder is from within the 33
‘classification, the employee will only be 34
allowed one move between departments 35

36
-34- -35-

{as delined in Appendix A) within a one {1)
year period. =~ ' P

Employees whaare interested in the:job
will notify the Employment Department by
telephone of their interest. Alltelephone
bids will be etectronjcally recorded. -,
Employees absent from the Site, sych as
on vacation or sick [eave . will be inciuded
on the posting, providing such empiey.ees
notify the Employment Department.prior io
the start of their absence, and further
provide their written intent of acceplance if
selected during their absence. Employees
laid off from the Site wilt be included on
the posting for consigeration in
accordance with their Unit .seniority. ! .
~ Employment will retaip the recording of
telephone bids for a period.of seven (")
days after announcement of the.,.
successtul bidder has been posted: n
addition, if the employee wants a receipt
of hisfher bid he/she shall file,a farm with
his/her supervisor immediately after
telephoning his/her bid indicating the job -
he/she bid on, the posting number, apd
the date and time of his/her callto ;..
Employment. The.supervisor will receipt
the form, retain copy and provide,the -
employee with a copy. Any.allegations of
rights denied under this paragraph must
be brought to the Company's atlention
within forty-eight (48) hours, excluding
Saturdays, Sundays, and holidays, after
the list of successful-bidders has.heen
posted.

m
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ARTICLE IV — JOB PLACEMENT. LEAVES, AND LAYOFF

G¢ ‘The Comipany shall select the ‘employee,
or employees with the most Unit seniority
who bid for the job and who, according to

. Company recards, meet-the: minimum
qualifications for the job. Once an

' employee is notified that he/she’is the
successful bidder, he/she shall notify

~ - Broloyment of his/her acceptance or
rejection of the job within forty-etght (48)
hogrs excluding Saturdays, Sundays, and 1¢
holidays. Failure to do so will presume 11
rejection. Itis the responsibility of all 12
employees to notify the Company of 13

changes in their qualificalions. Any 14
expe.rience gained at Rocky Flats shall be 15
considered for meeting minimum 16
qualifications on the same basis as 17
experience gained elsewhere, 18
o ' 19

H. The employee selected shall be shown the 20.
nature and location of the job jointly by the 2t
SL_Jpervisor and the steward of the area 22
within twenty-four (24) hours of his/her 23
selection. if still interested, the employee 24
will be transferred to the vacant job not 25
fater tham the'second Morday following  2¢’
the acceptance date andshall be given 27
the applicable rate of pay in accordance 28
with Article VIH, Section 3, Promotion and 29
Transfer, effective the date of transfer. 30
I.- An employee transferred to a new 32
classification as-a result of the Job Bidding 33
Procedure will not be eligible to bid on 34
another job posting, in the same or a lower 35

- 1abor grade, until-he/she has been a8

(=T~ RN R S
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ARTICLE IV —JOB PLACEMENT, LEAVES, AND LAYOFF

employed in his/her new classification for -
a pericd of one year.. However, at-any

" time during his/her first thirty, (30} days in
the new-classification, the employae may
elect to return 10 his/her former «iin
classiiication: If within thirty {30} days, the
first seniorbidder returns tohis/her «. -
original classification, the Comgar: -aill go
back and atternpt to refill the ope:iing from

10 - the original posting with the next senior

11 bidder. o oo

12 '

13 J. Vacant jobs in apprenticeship progiams

14 shall be filled in accordance with.the

15 provisions of the particular prograsn.

16 o e

17 K. [f the Company is unable to fill-a job

18 opening by the procedures of this Section,

19 the Company may proceed to fill the job

20 with a new hire. . o

21 i - o

22 L. Job bidding results will be posted on job

23 posting boards weekly, showing

24 requisition number, classification, date of

25 posting, and successfuk bidder(s). ' Such

26 postings shall show the results of all

27 postings filled the previous-week.

29 SECTION 5. Temporary Einployees :

30 ¢ st

31 Temporary employees will be hired and

WO~ D B Ry =

32 subsequently paid at $3.00 less than the rate :

33 of the job assigned. Prior to the hiririg of
34 temporary employees into a spegcific
35 classification, all represented full-time

76 bargaining unit employees within the affected
’ -37-
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ARTICLE IV — JOB PLACEMENT, LEAYES, AND LAYOFF

classification will be offered recaliinto the
classification into which temporary-employees
are going to be hired. Temporary employees
.may be hired for pericds not to exceed one
hundred eighty {180} working days per person
per year. Ii the temporary employee remains
on the peyroll beyond one hundred eighty
(180} working days, such employee will
become a full-time employee. The Company
agrees that at the end of the one hundred 10
eighty (180):day period the Company wilt post 11
the job befare the employee becomes 12
permanent on the job. Wnenthe employee 13
becomas a full-time employeg, such - 14
employee's seniority date will be based on the 15
original date of hire and will be paid the 16
appropriate job rate. Holiday provisions will 17
apply as outlined in Arlicle X. Other than' 18
holidays, temporary employees are not eligible 19
to participate in émployee benelfit plans except 20
as provided by law. Temporary employees 21
wilt have a thirteen {13) week probationary 22
period exclusive of the time they may be off 23
the active payroll: During employee’s: 24
probationary. period, he/she may be 25
terminatad for any reason without recourse to 26
the grievance procedure. Iftemporary 27
employee is converted to full:time, such 28
employee will not be required to serve an 29
additional thirteen (13) weaek probation period. 30
Temporary employees will be laid off from 3
\heir classitication prior to the layoff of full-time 32
employees fraom the same classification and 33
department. If temporary employees are 34
employed in a classificationin another - 35
department, full-time efmployees of the 36
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ARGICLE W — JOB PLACEMENT: CEA/ES, AND LAYOFF

classificatiore will not be displaced of fa.d cft -
from the: classificatian. DA T
Every reasonable effort will be made to
accuratety foracast requirements:for-
temporary employees. In addition", the
Compary will advise the Union piior *o.the
issuance of requisitions for temporary
employees. The Company will suipply.the..
Union on a monthly basis with the names ok,
temporary employees who are hired by )
classification or wher are released from : Lo
employment. Temporary employees wil no‘t‘ :
be asked to work overtima unless the-overtime
work has been tumedidown by the reguiar full-
time employeses in the classification and
departrnent as defined by Appendix Ai i
Excepiion may bemade where thg ternporary
employeas are currantly famitiar with }he
project, as defined by Article: V1,:Section 3,
Paragraph G by rautual-agreement with the
Union. A laid off employee not recalled as
provided above may choose to apply for
temporary employment under.the terms and. -
conditians that.apply.to temporary-employees.
The Company wili also consider candidates:
who are referred by the-Union-for.tempaorary
employment. Temporary,empioyment-.wrﬁh_,the
Company will not adversely affect lhe:atgtus of
a laid off employee, ie.; benefits, seniority! - ..
accumulation, recall rights, separation pay,
etc. Temporary employees will not be hired -
prior 1o the employment of at-lgastong - wiw
thousand one hundred and fifty (1150) full-;.
time employees. Effactive January 1,2092,
temporary emoloyees will notbe hired prion to
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ARTICLE i — JOB PLACEMENT. LEAVES, AND LAYOFF

the efnployment of onethousand (1000) ful- 1
time employees. Effective January 1, 2003,
temporary employees will not be hired priorto 3
the employment of seven hundred twenty five 4
{725) full-time employees. Effective January 5
1: 2004, temporary employees will not be: §
hired prior 1o the employment of three hundred 7
{300) full-time employees. Effective January g
1, 2005, there will be no full-time employee g

guarantees. Temporary employees will not be 10'

included:in the computatlon of the full-time 1
employees. ) 12

: . 13
The following ratio of regular employees to 14
temporary employees will be maintained by 15
the Company: 16
. 17
1.+ It the Company employs more than 1150 18
full-time emgAoyees, the-Company may 19
employ 20% temporary employees.

“ It the Company employs more than 1400 21

~ full-time employees, the Company may 22
employ 25% temporary employees. 23

if the Company employs mare than 1700 24
fuill-time employees, the Company may 25
employ unlimited temporary employees. 26

" N ‘ 27

The pames will meet as necessary to discuss 28.
questions on administration of this provision 29
and ray amend or modify this provision by 30
mutual agrec-ment 31

32
Al other provisicns of the collective bargaining 33
agreement will apply except as specifically 34
35
36

20°

ARTICLE IV — JOB PLACEMENT, LEAVES, AND'LAYOFF

SECTION 6. Leaves of Absence. thhout :
Pay.: . | RL

1
2
3 G
4 A. Sick Leave of Absence
5 . .

6
7
8

An employee who has exhausted his/her
sick benelits and is still il will upoer request
be granted a sick leave of absenc? ©withgut
g pay not to exceed two (2)years‘of hislher
10 retirement date;, whichever-occurg first.
11 Seniority will accumulate duting suich
12 teave. f, at the expiration of hisher sick
13 leave, the employee is unable to return to
14 work, he/she chall be terminated.

15 : :
16 B. Personal Leaves
17

18 1. Absence from work for less than a full
19 week for reasons other than sickness
20 shall be considered as excused:

21 absence withoul pay if approvad by
22 supervision. Sen:onty will accumulate
23 during such leave.

24 - o
25 . Absence from work for at least a.full
26 wegk, but not mare than thivteen (13)
27 weeks, for reasons other than

28 sickness shall be granted as a

29 personal leave of absence, provided +
30 the employee makes application in ==
kY| writing setting forth the purpose of
32 such leave and provided the

13 employee can be spared. - Seniority
34 - : BRI
38 o
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ARTICLE IV — QB PLACEMENT, LEAYES. AND LAYOFF

will accumulate during such leave.
. Employees on such leave shall not
accept other employment without prior

C. Union. Le-aves

D.

1

Z

3

. approval of the Company. 4
5

6

7

1. A Union officer or delegate will be 8
granted a Union leave for the purpose g

of attending Union conventions or 10
other meetings of interest to the Union {4
provided such request isimade to the 12
Labor Refalions Manager with 13
appropriate notice and his/her 14
absence will not disrupt the work 15
schedules. 16

17

. An employee elected or appointedto 18

.a position in the International Union of 19
the United Steelworkers of America, 20,
AFL-CIO-CLC, or to a full-time 21
posilion with Local Union 8031, which 22
lakes him/her from regular 23
employment atthe Site, shall, at 24
his/her request, receive written Union 25
Leave of Absence. Seniority will 26
continue to accumulate during such 27
leave of absence. . - - - 28

) _ 29
Educational Leave 30
3

An educational leave of absence notto 32
exceed two (2) years may be granted to 33
an employee with more than two (2) years 34
of full-time employment. Senfority will 35
accumulate during such leave. 36

@@=~ o obwk =
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LRTICLE IV — J0B PLACEMENT, LEAVES, AND LAYOFF

Public Office Lew.ve

An ernployee who is elected to jpublic
office shali be granted a lazve of absence
if the duties of the position require
absence from the Site on a full-time basis.
Such leave shall be for a maximum of one
term of office or four (4) years, whichéver
is less. Seniority will continue to
accumulate during such leave of absence.

Extendad Leaves

Special cases requiring additional leave
may be granted by the Company.

. Abuse of Leave

An employee who abuses his/her leave
privileges shall be subject to discharge.

« Return From-Leave

An employee who returns’to work prior to
of at the expiration of a leave of absence
shall be-reemployed in isiher former job
classification in his/her department, if
available, or in accordance with Section
12, Placement After Layoff, of this Asticle.

Family Medical L.eave

The Family Medical Leave Act of 1993 is
incorporated herein by reference..




BRTICLE iV — JOB PLACEMENT, LEAVES, AND LAYOFF

SECTION 7. Restriction Because of
Radiation Exposure

When: it has been determined by Health and
Satety that an employee’s radiation exposure
has exceeded nationally recognized
Department of Energy established guidelines
tor external and/or internal ionizing radiation
exposure levels, a-recognized competent
independent medical authority mutually
agreed upon by the USWA Department of 11
Health' & Safety and Kaiser-Hill, Rocky Flats 12
will be used to verify the exposure level ona 13
case by case basis. - 14
‘ 15
The employee will be assigned to another 16
available job within his/her classification and 17
department upon approval of Health & Satety. 18
19
Employees approachirig national recognized 20
and Department of Energy established 21
guidelines for external &nd/or internal ionizing 22
radiation exposure levels will be assigned 23
another avaiiable job within his/her 24
classification and department in accordance = 25
with the ALARA (As Low As Reasonably 26
Achievahie) Program. : 27
28
If such a job is not available, the Company will 29
place the employee on an existing job in the 30
Bargaining Unit which he/she is able to 31
perform at no loss oi base rate. The Company 32
will notity the empioyae and the Union in a3
writing of placement under this Section. 34
35

ARTICLE M — JOB PLACEMENT! LERVES, AND:LAYOFF

1 Such placement:may b&made by the *: .
2 Company regardless of tha Unit senionty
3 provisions of this Agreement and without
4 following Section 4 of this Article, Job Bidding:
5 Procedure. - : Cor g
6 ) s
7 An employee placed:under this Sectior.may
8 exercise his/her seniority. rights for job-bidding
9 or shift preference that would ptace himther in
10 areas from which he/she is not.restricted.; .. -
41 He/She cannot be bumped or displaced by
12 another employee except by approvalof the.
43 Company and Ynion Commitiee. Gt
14 i
15 The employee will be returned to his/her
16 original assignment at such time as his/her-
17 radiation exposure allows, as determined by
18 Health & Safety. -
gt |
20 SECTION 8. Restriction Due to Toxic
pAl and/or Hazardous Matetial
22 Exposure.. T ek
23 ‘ R e
24 When it has been determined by industrial
25 Hygiene and Health & Safety that an:-. -
26 employee musl be reassigned.due to the
57 employee approaching or.exceeding Company
28 or DOE standards for exposure 10 toxic or
20 hazardous materials, the amployee will be

"0 assigned to another available job.within -,

31 hiser classification and dgpartrent upon. -
37 approval of Industrial Hygiene and Health &
33 Safety. A recognized cognpetent independent
34 medical authority mutually agreed upon by the
35 USWA, Department of Health and Safety, and
36
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ARTICLE 1Y — 0B PLACEMENT, LEAVES, AND LAYOFF

Kaiser-Hill Rocky Flats will be used to verify
the exposure level on a case-by-case basis.

if such a job is not available, the Company will
placa the employee on an existing job in the
Bargaining Unit which he/she is able to i
perform at no loss of base rate. The Company ~
will notify the employee and the Union in f
writing of placement under this Section. Such !
placement may be made by the Company 1
regardless of the Unit seniority provisions of 1
this agreement and without following Section 4 1]
fthrs Article, Job Bidding Procedure. 1
1t
An employee placed under this section may L
exercise seniority rights for job bidding or shift
preference that would place him/her in areas %
from which he/she is not restricted. He/She 1
cannot be bumped or dispiaced by another 18
employee excepl by approval ot the Company 2
and Union Committee. The employee willbe 2)
returned to his/her original assignment at such 2
time as his/her exposure allows, as 2
determined by Industrial Hygiene and Health & 24
Safety. 28
2
2
2
An employee who, in the judgment of the P
Company Occupational Health Department, is 30
unable to continue to perform hisfher job K
because cf medical or physicaf reasons will be 32
placed on an existing job vacancy in the K]
Bargaining Unit which hefshe is ableto K
perform. -Such job placement may be outside 35
their normal classification. If such job 36

SECTION 8. Incapacitated Employees

1

2
3
4
5
6
7
8

g
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ARTICLE IV —JOB PLACEMENT, LEAVES, AND LAYOFF

placement is cutside their normal-- -t = "o
classification, it will be made regardless of the
seniority provisions of this agreement.
EXCEPTION: An employe€ placed outside
their normal classification may exercise hisfher
geniority rights for job bidding or shift
preference that place him/her in jobs from
which he/she is not restricted,

When physically able the employee will be
returned to his/her former classification and -

shift.

When it has been determined by the Company
that an individual should:be medically
restricted, he/she will‘be aCcorded options-
described as io‘}ows

The emp!oyee will be retained in hls/her
normal classification it he/she canbe

effectively utilized as determmed by
management. o

A

. If not, the employee will be offered any’
open job for which he/she is qualified. If’
the employee is placed outside of hisfher
normal classification, he/she will-begin to

earn the job rate for that classification
upon such placement as rdennfled in
Paragraph G. .

. If there are no open jobs for which he/she
qualifies for, he/she may be retained in the
empioy of the Company and assigned:
work of a nature consistent with his/her -
restriction, skills, the needs of the- :
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ARTICLE IV — JOB PLACEMENT, LEAVES. AND LAYOFF

Company and in accordance wiin
appiicable law.

1
2
3
An'employee, who has been determined ¢
to have incurred a work-related injury (by 5
the Worker's Cornpensation Ifisurance §
Carrier) wih remain in a retained rate 7
status for fifteen (15) weeks. There will be
only one (1) fifteen (15) week period for  §
any individual incident of incapacitation. 10
At the end of this fifteen (15) week period, 11
the employee will assume the appropriate 12

- pay rate for his/her new job assignment. 11
14

An employee who has been determined to 15
have incurred a non-jcb related disability 16
will remain in a retained rate status for five 17
(5) weeks. There will be only onre five (5) 18
week period for any individual indident of 19
incapacitation. In certain instances, (e.g. 20
heart attacks, strokes, surgery recovéry), 21
the employee may requast an extension. 22
The Company will notity the Union: of 23
extensions granted or denied. The 24

" Company will make the final decisions on 25
extensions. "At the end of this five (5) 26
week period, the employee will assume 27
the appropriate pay rate for histfher new 28
joby assignment. 29
30

If no apen jobs exist for which he/she is 31
qualified for, or'if the Company is unable 32
to assign work in accordance with 33
Paragraph C above, the employee will be 34
laid off according to Ariicle IV, Sections 35
11,1213, 36
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ARTICLE IV — JCB PLACEMENT LEAVES, AND LAYOFf

Utlization of Medically Restricted
Employees.

When an employee has been-medically
restricted, his/her supervision must
determine whether-he/she canber .,

“etlectively utilized'in his/her classification

within his/her current department. ..ifs
supervision determines the.employee
cannot be retained in his/her cusrent.
department, management will determine
whether the employee can be utilized in
the same classification in some other
department. If the employee can be
utitized in another department, he/she may
be moved to that depariment.

If no vacancy exists in the department of
whic.: the restricted employee is moved,

ah exchange of personnel may be made.
The following principles will apply in that

event: . . .

1. The volunteer with the most Unit
seniofity or the.non volunteer with the
least Unit seniority working in the
classification and department.to which
the restricted employee is moved:
{provided the restricled employze has
mare Unit seniority than the least
senior nonrestricted employee} will be
assigned to work in the department
which the restricted employes leaves. .

Personnel moved from one overtime
list to another will be placed on the
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ARTICLE iV — JCB PLACEMENT. LEAVES, AND LAYQFF

new overlime list in the same ralative
position which they held ¢n the one
from which they are removed.

-

SECTION 10. Workforce Restructuring

A, When it is necessary to reduce the
working force within a department, the
Company shall determine the need for
employees in any classification. An 10
employee who has insufficient seniority to 1

_remain in his/her classification in histher 13
department will displace the feast senior 13
employee in his/her classification in 14
arcuier department. Employees who 15
T hava insufficient seniority to remain in their 1§
ciassification shall be offered placement in 17
job vacancies in order of their Unit 18
seniority. However, in spacial 19
circumsiances, wher: selecting employees 20
for layoff or recall, the Cempany may 21
tayoff or recall by qualifications, ability, 27
and performance prior to seniority. In 23
such individual cases, or in particular 24
situations with special significant 25
circumstances that require the 26
impleinentation of the above described 27
criteria, the Company will take such 28
aciions only after mutual agreement is 29
reachad with the Union International 30
Representative and the Local Union 31
Presideri, . 32
33

Employees who do not meet the minimum 34
gualifications of an open job they desire 35
may, at the Company's discretion, be 36

-
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ARTICLE IV — JOB PLACEMENT,.LEAVES, AND LAYOFF

offered both Company paid time:and
tuition ta acquire the lacking - minimum
gualification. In such.cases, the open job
will be held open for the employee for a
reasonable period to allow for successiul
completion of the lacking minimum
qualification{s). -

© 00~ MU Wwh

. Employees:who fail to suczessiully

10 complete the lacking minimum

11 qualification{s) wili be laid off in

12 acccrdance with the next Section 11,

13 - Layelf Procedure. Employees who,

14 sutbsequent to-a Company offer tc

15 participate in obtaining the 'ackiny

16 mirmmum. qualifications elect not tc -

17 participate-and employees who are not
18 oftered the option of acquiving lacking
19 minimum qualifications will be laid off in
20 accordance with the next Section 11,

21 Layoff Procedure. -

22 .

23 SECTION t1. Layoff Procedure

24 :

25 It no job vacancies exist for which he/she is
26 qualified and interested, after notification of
27 tayoff and prior to execution of a burp slip,
28 the employee may exercise his/her rights as
29 specified in Section 12, Placement A%er

30 Layofi.

3 :

32 SECTION 12. Placement After Layoif

3 ;

34 An employee scheduled for layoff may

35 exercise seniority rights to bump only -

36 employees at the same or lesser job rates. An
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ART!CLE IV — JGE PLACEMENT, LEAVES AND LAYOFF

employee exercising seniority rights under this
Section must meet the minimum qualifications
for the job and must have greater Unit

senidrity than the employee being displaced.

A

An employee exercising senicrity rights
under this Section must bump the
employee with the least Unit seniority in
any job classification for which he/she

meets-the minimum qualifications.

A taid off empioyee shall not be permitted
to tump an employee in an indentured
apprenticeship program and may only
bump an employee in.a training program

" as specified in such program.

An employee exarcising bumping rights
under this Section who faiis to perform the
job after two {2) weeks, shall be allowed to
bump into a2 Labor Grade 8-position
provided they have the seniority to hold
the nosition, or shall be laid off from the
Site and shzal be subject to recall under
Section 13 of this Article, Recall
Procedure.

Refusal to follow the procedure in
Pasagraph A above shall not be cause for
loss of Unit seniority. I such cases, the
employee will be laid off from the Site
without tayoff pay and shall be subject to
recali under Section 13 of this Article,
Recall Procedure. .

An employee who cannot be placed.on a
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SECTION 13. Recall Procedure

A

ARTICLE v — JOB PLACEMENT, EEAVES, AND LAYOFF

job under the above paragraphs shall be
laid oft from the Site.

An amployee laid off from a classification:
shall be offered recall inv ordersof Unit
seniority to a vacancy which occurs in that
classification prior to offéring it to other
employees m-accordanée with the
provisions of Section 4 of this Article, Job
Bidding Procedure. However;in-: & !
accordance with Section 10, Paragraph A
of this Article, ernployees may be recalled
by qualifications, ability, and performance
prior to seniority after mutual agreement is
reached with the Union International
Representative and the Local Union.
President. An employee whoails to
accept recall-to the classification from
which he/che was.initially faid off shall
forfeit his/her-Unit senijority. An emplcyee
who fails to accep!t recall to another -
classification from which he/she was laid
off shall forfeit recali rights to that

- classification. Employees currently

displaced from a job classification included
in a combination or consolidation through :
these negotiations witl-have recal) rights 1o
the new or resulting job classification.

. Recall of an employee to a classification

other than a classification from which -
he/she was laid off shalt be in accordance
with Section 4, Job Bidding Procedure, of
this Article. "An employee who fails to"
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ARTICLE v — HOURS OF WORK

accept recai, 2 such & ciassitication shall 1

forfeit his/ner recall rights only to the Z

classification offered. 1

. 4

- An employee who returns to work in the -5
classification from which he/she was ]

initially laid off, but in a different 7

“aep.atment, will retain recall rights to the 3
department and classification from which
he/she was initially {aid off. 10
' 11
The Company will provide to the Uniona 13
print out of those hourly employees on 1
recall. The print out will be submltted to 14
the Union quarterly. 15
1§

ARTICLE V 17

HOURS OF WORK 18

19.
Workday 20

cCTION 1.
21

The workday shall be from 11:30 p.m. to 11:3022.

p-m. the following day tor all Bargaining Unit 23

employees, except those assigned to certain 24

oad-shift schadules. 25
26
SECTION 2. Workweek 27

The workweek shall be from 11:30 p.m. 29

Sunday to 11:30 p.m. the following Sunday for 36.

all Bargaining Unit employees, except those 31
assigned to certain odd-shift or alternate work 32

schedules. 33
34

35

36!

28

ARTICLE ¥ — HOURS OF WORK -

1 SECTION 3. Shift SCh\.dULa Ce

2

3 A. Working hours for Monday throqgh Friday
shift schedules as established by
supervision shall be as follows:

1. Day Shift
7:30 a.m. to 4:00 p.m. with ¢ - z-alf
(1/2) hour non-paid lunch peric™, or
7:45 a.m. to 3:45 p.m. with a 20
minute paid lunch period.

- P.M. Shiit
345 p.m.to 11:45 p.m., or 3:30 p.m.
to 11:30 p.m. with a twenty (20}
minute paid lunch period.

Midnight Shift

11:30 pm.to 7:30 am._, or 11:45 p.m.
to 7:45 a.m. with a twenty (2C) minu: 2
paid funch period.

. A continuous shift schedule shall:consist-
of four shifts (day shift, p.m..shift, midnight
shift, and jurmp shift), each with a wenty
{20) minute paid lunch period. The hours
of work are from 11:30 p.m1, to 11:30:p:m.
the following day, with shift changes
occurnng at7:30a.m., 3: 30 p m.,” and

11:30 p.m. Ee

. An odd-shift schedule is a schedule: which
does not conform to any schedule 'set forth
above. An odd-shift schedule shall extend
a minimum of four {4) weeks. The
workday and workweek of an employee
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ARTICLE V' — HOURS OF WORK ARTICLE V — HOURS OF WORK

assigned to an odd-shift schedule which Non-Pu-Area
overtaps the workday or workweek as
specified in Sections 1 and 2 of this Article
will be redefined based on the employee’s
odd-shift schedule. An odd-shift schedule
‘st provide two consecutive days off ina
workweek. The workday and workweek of
an employee assigned to the odd-shift
schedule will be utilized for application of
ther provisions under this Agreement.
Oveftime shall not be construed to
establish an odd-shift; however, regular or
casual overtime can be applied to an odd- 13
shift schedule. A subsequent change in 4
the hours of an odd-shift schedute shall 15
not be considered a new odd-shift 16
schedule unless the scheduled days of 17
waork in the week are changed. 18
' 19
A relief shift is a permanent shifi: which 20
involves working ihe various other shift 21
schedutes defined in this Section. Both 22
pariies recognize that continuous shift 23
operations of Utilities must be covered and 24
that special considerations are necessary 25
for relief of such operations. The special 26
relief shilt is recognized as an additional 27
permanent shift. An Agreement entitted 28
"Relief Shift Stationary Operating 29
Engineers and Wastewater Treatmem 30
Operators” is inciuded as Appendix Bto 31
this Agreement. 32
' 33
Starting and quitting times for Pu and Non- 34
Pu areas: e © 35
36

1. At employees will be in theirwork.
area at the established starting time
for their shift. If clothes.change.is
required, six-(6) minutes is allocated.

O~ N W

2. Employees will remain in their work
areas until the ending time for-their
shift. if clothes change is required, six
(6} minutes is allocated. If clothes
change and showering out is. raquired,
eighteen {18) minutes is allocated.

A ok A -k
NN = O W

Py Area

-
[=;]

1. All employees will be inside the zone
gate al the. established starting time
for their shift. Employees will be
allawed ten (10} minutes to arrive at
their work station.. This additionai
allowance compensates employess
for additional distances they have to
walk and also includes clothes change
time. .

L I e e e e R i
Do W D@~

Employees will remain in their work
area until the ending-timse-faor their
shift. If clothes change is required, six
{6) minutes is allocated. Ifclothes
change and showering out is required,
eighteen (18) minutes is aflocated.

G GO ) R B R
ggM—sme-q
m

Every effort shall be made:tc.announce
- shift changes prior to the start of the
workweek, When an employee’s shilt

L Lo
o N
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— HQURS OF WORK

schedute-is changed, he/she shall assume
the schedule of the new shift and his/her
days off shall be determined by the new
schadule,

SECTION 4. Interruption of Work -

1
1
3
4
5
b
1
8

When an inerruption of work occurs for
reasons beyond the control of ihe Company, .9
suzh as fire, explosion, ficod, storm, line 10
rupture, power failure, or any other condition 11
which endangers life or property, the 12
employees working on the jobs or operations 13
in the locations actually affected may be sent . 14
home, and the provisicns of Article v, Section 15
11, Layoff Procedure, and Article Vi, Section 16
7. Layoft Pay, will not apply. 17
18
While some employzes may be senthomein 9
these circumstances, certain essential 20
personnel may be required to report to work to 21
keep the Site operating safely.. All employees 22
who have been identified in advance as 23
essential by their management will make 24
every reasonable effort to fulfilf the 25
responsibilities of their position during a snow 26.
day or plant closure. I an employee deemed 27
essential fails to report for work, he/she will 28"
not be allowed to use the “snow days/plant 29°
clogures” charge number 1o be paid for their 30
time. Management will review these evenls 31,
on a case-by-case basis, and employees will 32
either receive excused or unexcused absence 33
without pay for the day in question. Once a 34f
decision is made, management will allow 35
employees to use vacation or personal 36!
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ARTICLE Vt — OVERTIME PROVISIONS

holidays in place of excused-abserce without
pay. Essentidl personnel who-do report for
work will be paid their normal wages for'any
time worked.

During an emergency or whan it is deterrined
that the interruption will continue beyond the
first working day, every effort will be made by

‘o0 the Company to assign work to the affected

10 employees that they may reasonably perform-
11 without regard:to classification. The Company
12 and Union shali meet to.discuss any: problems
13 over placing the personnnl affected. = oo e

14

15 When necessary tc send employees home

15 under this Section, the employee is expacted-
17 to exhaust every reasonable means to obtain
18 his/her own transportation. In cases of

19 extreme hardship, the Compary will provids -
20 transportation at least to the nearest public -
21 transportation; or if practical, to the

23
24
25
26

22 employee’s home, .

ARTICLE VI
OVERTIME PROVISICNS

27 SECTION 1. Ovemme Pa*;

28

29 A

30
3
32
33
M
35
36

All time for which an employee receives
pay, excepl pay for a:-holiday which talls
on his/her regularly scheduled day off,
shall be considered as time worked in-
computing overtime pay. -~ - S




ARTICLE ¥i — QVERTIME PROVISIONS ‘: "ARTICLE V! — OVERTIME PROVISIONS

B. OQOvertime pay shall be computed on the
sum of the employee’s regular rate plus
applicable shift differentials.

For all time worked in excess of
twelve (12) consecutive hours excepl
as limited by Paragraph F below.

One and one-half the rate specified in
Paragraph B above shall be paid as
follows:

For ail time worked on the second
scheduled day off. ‘

O~ h LN B Lo ) —

The provisions of Paragraphs C and D
above pertaining to time wcrked on the

first and second scheduiec days off do not
apply when the hours of work of an odd

shift overlap the workday and/or workweek -
as specified in Article V, Sections 1 and 2,
Workday and Workweek.

1. For all time worked in excess of eight
(8) hours in any one (1) workday.

w

i1
For all ime worked in excess of forty
(40} hours in any one (1) workweek. 13
14
For all time worked in excess of eight 15
(8) consecutive hours up to and 16 No overtime pay will be paid for an
including twelve (12) consecutive 17 empioyee's regularly scheduled hours
hours, except as limited by Paragraph 1§ worked,
F below. 19
20 There shall be no more than one regularly
For all time worked on the first 2 scheduled eight (8) hour pericd at straight
-scheduled day oft. - - 22. time in any period of consecutive hours
23 worked.
For all time worked outside regular 24" '
scheduled hours in a workday. 25 During a workweek in which an ernployee
Hcwever, when an employee requests 26 on a continuous shift schedute-has only
and is allowed time off without pay for 27, one scheduled day off, he/she wii be paid
some or all of his/her scheduled hours 28! time and one half for all work performed
in a workday and is then aflowed to  29; on the sixth scheduied workday as such
waork up to a total of eight (8) hours in  3¢: and double time for alf work performed on
that workday, he/she shall receive 31 his/her only day off as cuch, :
straight time for such hours. 32; :
) _ 33!
D. Two times the rate specified in Paragraph 34
B above shall be paid as follows: ‘

[N T G QY .
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ARTICLE Vi— QVERTIME PROVISIONS

SECTION 2. Nonpyramiding of Qvertime

ARTICLE Vi — OVERTIME PROVISIONS

w

The Company will-make ap effortto:assign
overtime to qualified employees who are

low on theirrespective:overime lists. . -
However the Company maintains the right
to assign cvertime to any employeg who is

Overtirme pay for any hour exchudes thal hour
from any other overtime payment on any other
basis. thus eliminaling pyramiding under any

provision oi this Agieement.

SECTION 3. Overtime Distribution

A.

The Company may assign overtime in
accordance with its rights as established
in Article |, Section 2, of this agreement.
An employee shall work such overtime as
directed and assigned by management
unless he/she has a reasonable excuse.
Prior to forcing an employee to work
overtime, where possible the company

would go 1o another overtime list within the 18i

affscted classification and request 1:
qualified voiumeers. However, if sufficient 20
volunteers are not found, the Company 21
maintains the right to force overtime. 22
Except in the case of emergency orthe 23
need to maintain adequate staffing for 24
continuity of operations, the Company, 25
whenaver poas:ble, will advise the affected 26
amployees within a reasonable period of 27
time of said overtime. When it becomes 2§
necessary for an employee to work . 28
overtime, hefshe shali not be deried "~ 30
his/her regular work schedute. The 3
Company agrees 16 the guidance provided 32
in the Conduct of Operations Manual 3
relative to the maximum number of -3
overtime hours an employee will be 35
allowed to work. o 36
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qualified, regardless of overtime spread: - If
an employee believes they are being
uniairly discrimirated against as a result:of
overtime spread, and if that employee is
quafified to perform the work and'at least”
80 hours from-the high person on the
overtime list, the Company will agree to
convene & meeting upon request from the
employee. That meeting will be limited to
the employee, asteward, and the foreman
or manager in charge of the overtime list.
The parties should diséuss the issue and
come to an understanding of thef dvertime
assignment(s). - Thepaities are free to
develop resolutidns to the:bvertime issue
as appropriate. - oo

. The Company shall have the sole

respensibiiity for determining the number
of overtime lists and the makeup of thos2
lists. The:Company shall also have the
sole responsibility-for assigning overtime
to qualified employees. An emptoyee who
does not possess the-qualifications-or
clearance necessary to pertorm certain
overtime work will be considered,
unavailable and will be charged such
overtime hours. The Company will make
a reasgnable effort to use employges on
the same avertime list for overtime .,
assignments, but the Company reserves
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ARTICLE VI — OVERTIME PROVISICNS

the right to use any employee from any
overtima fist for overtime assignnients as
" determined necessary by the Company.
Such-overtime will be charged to the
“employee’s home fist. Overtime
distribution lists shall be posted by the
- Company, and supervision shalt keep
those lists up-to-date.

Those empioyess who are absent for any 10

- raason or medicaily restricted for any
reason will maintain their same relative
pesition on their overtime: list until they
raturn to work or are physically able to

- perform the overtime work. “Relative
position” is defined as those hours the
affected employee is from that person on

o —d h o B L S —

(1=

1"
12
13
14
15
16
17

the overtime list with the most hours at the 18

time thay become absent or medically
restricted.

16
2
2

Overtime shall be credited on the basis of 22

paic hours. Ali overtime worked or
- refused or whare an employee is
otharwise unavailable for said overtime

21
24
25

'will be cradited to the appropriate overtime 26

tist. Exception: Overtime worked as a
part of an employee’ s regular schedule
shall not be considered in overtime
distrioution. Overtime hours awarded in
the grievance procedure will be added to
the individual's tatal on his/her overtime
list. .

21
28
28
30
31
32
3
H
35
36
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ARTICLE V! — GVERTIME PROVISIONS

When a nsw-employee entersa: .-

- department (new to the classitication or a

new Kaiser-Hill ernployee); he/she shall be
charged with the highest.nismber of hours
on his/aer new overtime list. ‘When-an
empioyse transfers from-gne:overtime list
10 another within the classification,hefshe
will remain in the same relative position.
When an overtime list is split, created, or
when 2 or more overtime lists:are
combined, the new lists will reven tozero
houts for everyone-on the list.: Those
people who were:out of spread.on their
previous overtime list will be allowed 1o
work those hours back in spread on their
riew overlime list when overtime becomes
available.

. An émployee may upon wrilter, request to

his/her supervisor, obtain a blanket refusal
to all overtime that could be asked of said
employee. Any overtire for which the
employee would have been asked during
the blanket refusal period:will-be.charged
1o the employee. ‘A blanket retusal: may
not exceed twenty-six {26)'weeks. ‘This
does not negate the Company' s righi to
require overtime per Article VI Section 3A.

[
PRI

. Al overtime lists will be zeroed effective
September 30 of each year the-contract is
in effect. Any employee whois:out of
spread these dates will be paid the
aumber ol hours required 1o bring the
employee to the eighty (80) hour spread
on the appropriate overtime list. The
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ARTICLE VI — PREMIUM PAY PROVISIONS

- payment will be based on the employee’s
regular rate.

The Company will advise the Union on an
annual basis of the overtime lists within
each project and lists maintained within a
rroject will be comprised of no fewer than
6 empioyees, throughout the year.

ARTICLE Wil
PREMIUM PAY PROVISIONS

SECTION 1. Shift leferentlals

A. An employee who works:the p.m. shift
shall be paid a shiit differential of forty-five
(45) cents per hour above his/her regular
rate. “An employee who works the
midnignt shift shall be paid a shift
differential of fifty-two (52) cents per hour
ahove his/her regular rate. An employee
who works outside his/her regular shift
schedule shali be paid the-applicable shift
differential for ihose hours worked outside
his/her regular shift,

An empioyee who works tha jump shift
shall be paid a shift differential of thirty
(30) cents per hour above his/her regular
rale plus any applicable shift differential as 3)

provided in Paragraph A above.

An employee who works an odd shift
Monday througth Friday shaill be paid a
shift differential of thirty (30} cents per
hour abovehis/her regular rate plus any

~-6B5-
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1
12
1

14

18
18
17
18
19
20

21

22

231

24
25
26

2t

28
29

31

32

33
34
35
36
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ARTICLE VIt — PREMIUM PAY PROVISIONS

apolicable shift differentials as. prowde,d in
Paragraph A above. '

. An employee who works-an odd-shift .

schedute’ which includes Saturtiay and/or
Sunday shail be paid a:shift differéntial of
torty (40) cénts per hour above hisfher
regufar rate plus any applicable shift ~
differentials as prowded in Paragraph A’
above.

. An employee who works a relief shift shail

be paid a shift differential of forty-five (45)
cents per hour above his/her regular rate,
plus any applicadle shift differential as
provided in paragraph A above, ¢ -

An employee who, for special reasons,
requests and receives approval from
supervision for a changé in his/hey 2"+
regularly scheduled hours shall receive
applicable shift differential in accordance
with this Saction for only those hour's
worked in his/her regularsc’:hedufe

26 SECTION 2. Premium Pay for Shlﬂ

27
28

‘Rshedules :

29 A. Saturday and Sunday Premlum

3¢
3
32
33
u
35
<]

An employee who warksa continuous shift
schedule shall be paid a premium of fifty-
five (55) cents per hour for alt hours =
worked on Saturday and a premium. of
eighty (80) cents per hour for all'‘hours
worked on Sunday. Such:premiums.ghall
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. ARTICLE VIt - PREMIUM PAY PROVISIONS

not apply to any hour for which a premium 1
is payable for overtime or holiday reasons. Z
p . . . 3
Lack of Notification Premium -

4
§
]

An employee not notitied in writing ofa
change i his/her shift schedule two (2) full 7
calendar days, excluding holidays priorto 8
the stait of his/her new schedule shall be 9§
paid one and one haif times the sumof 10
" mis/her regular Tate plus any applicable 11
_shiit differential for the first day he/she 12
works the new.schedule. 13
4
Split Workweek Prerium 15
18
A split workweek occurs when an 17
ermployee assigned to a Monday through 18
Friday schedule has hisfher schedule 19
changed after Monday so that he/she 20
warks a difterent shift schedule on any or 24
. 211 of the foilowing four workdays inthat 22
workweek. An employee who works a 23
split workweek shall be paid ong and one 24
half time the sum of his/her regular rate 25
plus any applicatle shift differential for the 26
time worked during that workweek on the 27
different schedule.- 28
: 29
Premium Pay:on Continuous Shift " 30
Schedules ’ . H
: 32
When an employee who is working on a
contiruous shift schedule is changed to a
Monday through Friday schedule andis
not granted two {2) days off belween

-68_
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ARTICLE:VIl - PREMIUM PAY PROVISIONS

schedule changes, he/she will be' paid one
and cne half times.the sum of his/her:
reguiar rate plus any applicable shift
differential for work performed on the days
which would normally have been histher
requiarly scheduled days off under the
comntinuous shift $chedule that week.

. The provisions of Paragraphs B, €;and D
above do not apply when shifts are
changad because.of job bidding, reduction
of the work force, 'an employeg’ exercising
shift preference, medical restriction, and
recall.

. An employee whao, far special reasons,
requests and receives-approval from’
supervision for a change in hisfhér
regularly scheduled hours, shall not be
eligible for premium pay underthe
provisions of Paragraphs B\'C; and D
above. This provision-wil'not be applied
to change the scheduled vork days of an
emplcyee's workweek. ¢ s

SECTION 3. Call-In Pay: . -

A. When an employee is called in oris’

scheduled to work outside hisfher

regularly scheduled working hours and it is
necessary for him/her to make an-extra
round trip to the Site, he/she will be
guaranteed a minimurm of four (4) hours
pay at hisfher regular rate or shall be paid -
al the applicable overtime rate lor the
hours worked, whichever'is greater.
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ARTICLE Vil — PREMIUM PAY PROVISIONS

However, if an erapleyse s pre-scheduled 1
to work at least eight {8) hours on a 2
scheduled day off a~d, after reporting for 3
work, is recuired to work less than eight 4
-~ (8) hours, hafst:e will be guaranteed a 5
minimum of six (6) hours pay at his/her 6
regular rate. 7

8

An employee who is called in or is 9
scheduled to work prior to the start of 10
his’har regularly scheduled working hours 11
and who continues to work his/fher 12
reguiarly scheduled hours will be 13
considered as working overtime only 14
-durirg ihe hours he/she worked outside 15
his/her reguidr schedule, and willbe paid 18

the overtime rate applicable al the time the 17
overtime occurs. 18

- 18

SECTION 4. Report Pay 20
21

Except in cases of emergency of situations 22
beyond the control of the Company (such as 23
fire, explosion, flood, storm, line rupture, pL
power failure, or any other condition which 25
endangers life or property), an employee who 26
is not notified before the end of the preceding 27
workday that a full day's work does not exist 28
on his/her next regularly scheduled workday 29
shall receive a minimum of eight (8) hours pay 30
at hisfher regular rate.. An employee whois ~ 31
permitied 16 report to work, not being properly 32
notified as above, may be assigned work KX}
he/she-may reasonably be expected to 3¢
perform rzgardiess of classitication, and shall 33
receive his/her regular job rate. 3
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SECTION 5. Crrerime Meals

A. The Company shull provide to-any

employee who is reques’ed to work - -
overtime after the stari of his/har shift, and
does work at least two (2) consecutive
hours after the end of his/her regularly
scheduled shift hours and every four (4}
hours of work thereafter, with a choice of a
meal chit-or-a bex lunch. “In lieu” cash
payrnents for overtime mea's wil: notbe
made. Adequate box lunches will be-
provided. - - -~ T

A meal chit may be exchanged  any Site
cafeteria for a meal within seventy-‘wo
{72) hours.

 An overtime box lunch provided by the

Company shall contain: -

2 sandwiches
2 grinks”

1 pie

1 chips

2 fruit

*pop, milk

Employees may choose to receive the.
above as a delivered overtime meal or -
may receive an Overtime Meal Request
form to be redeemed inthe cateteria:.
Overtime Meal Bequest forms are valid
only for seventy-two {72) hours-from the:
time of issue-excluding weekends and -
holidays. B Co
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ARTICLE VIl — PREMIUM PAY PROVISIONS ARTICLE Vil — PREMIUM PAY PROVISIONS

SECTION 8. Paid Lunch Pericds

In addition to'clothing normally worn,
additional protective clothing
prescribed to: protectithe-entire
surface of the body; and:

Paid lunch periods of twenty (20) minutes shall 3
apply to only the following: S i

An outside source of breathing-air, o
smployees working the p.m. and midnight a self-contained - generator-for. oxygen
shifts and employees working the relief or air, or a tank-of air, or a respiratory
shift. device developed to be used in lieu of

- the foregoing. Supervision cf Health
Employees provided overtime meals as Physics shall determine when such
specified in Section 5 of this Article. equipment is required.

A. Employees on continuous shifts,

e S A A

Day shift employees who are requested to 14 B. Whan the use of such equipment is
work one (1) hour or more padt the:start of 15 recuired, a premium of fifty (50) percent of
their regular lunch period. 16 the employee’s base rate shall be paid,
: ‘ 17 g based on actual hours only, from the time
Day shift employees working Saturdays 18 -the employee is completely outfitted until- -
and Sundays. 19 such time as the suit is removed: tnder
' 20 normal circumnstances, an employee will
SECTION 7. Layoff Pay ) 21 not be required to-work mare thanfour -
22 hours in one conseculive period in
If the Company does not give at least five (5) 23 supplied air from the time-the employee’is
waorking days notice prior to tayoff from the 24 completely outfitted until the:lime: the suit.:
Site for lack of work, an employee laid off from 25 is fully removed. - + - <. L om0t
the Site shall receive five (5) days pay at 26 st o
his/her regular rate, less regular pay for hours: 21§ 27: C. This Section is not intended to provide -
worked after notification of layoff. 28 premium pay:for performing work irfiar - -
.o ‘ 29 pressure suits or equivalent equipment
SECTION 8. Pressure Suit Pay 30 when such equipment is'required for the
: : 3 protection of the material, not the
A. Rtisthe intent of this Section to provide employee; i.e.-the potential risk io the
premium pay when the nature of the job employee would:be no greater i-he/she
requires: 34 performed the job without the pressure
) 35 suit or special equipment,
3

I
LEBE ST -
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ARTIGLE VIt — PREMIUM FAY PROVISIONS

SECTION 9. Emergency Leave

A

SECTION 10. Court Pay 31

- - b -t 32
A. Anemployee cailed toserve onajury or 33
who is served a subpoena to act as a 34
witness in a court case to which he/she, 35
histher spouse, or any dependentis nota 3§

f
2
in order to help an employes meet’ 3
situations which require time-off during 4
his/her regularly schaduled working hours, §
the Company will grant an employee who 6
has worked at Jeast thifleen {13} weeks for 7
the Company up to seven (7). hours off per §
calendar year at his/her regular rate. Up 9
to seven (7) hours of unused emergency 10
leave with pay may be carried over from 1t

“one (1} calendar year to the next. Such 12

leave must be taken in not less than one- 13
half (1/2) hour increments. 14
15

1 is understacd that requests ior 16
emergency leave will not be denied unless 17
excessive requests would jeopardize the 18
continuity of an-operation. . 19
- ‘ 20

An employee, upon written hotice to 21
Payroll and supervision, may transfer 22
either four {4) or eight (8) hours of regular 23

of merit vacation time to emergency leave 24

once per calendar year. 25
o 26

. An employee shall be paid his/her 7

accrued, unused emergency Ieave upon 28
ierrhmanon 2
' 30
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ARTICLE- Vi —PREMILUM PAY PROVISIONS

party, shall be paid his/her regular.tate for
the lime he/she is absent from hisfher
regular work schedule because of-such
court duty i gt
PR L
. An ernployee released from court dui,v
within four (4)-hours after the start 0.
his/her shift shall report to-woek and -
comiplete his/her work scheduh—)

. AR e'nployee called for court duty may, at
the employee’s request, be assignedto
the day shift for the period-of ume serving
on the jury.

- An empioyee shall receive pay underhis
Section in hisfher regular paychack or-
paychecks. The-empioyes must submit to
his/her supervisor, within two (2} weeks
tollowing completion of his/her court duty,
certification fromhe count specifying the
dates and hours.of such duty. If thars is
any discrepancy, praper adjustmentb will
be made. .

SECTION 1. Funeral Leave Pay

When a death occurs in an. emploype 5
immediate family, the Company will grant
funeral leave to the employee for the purpose
of attending the funeral if thg-employee
requests such leave from his/her supervision.
He/She shall be paid hisfher regular rate-for
such funeral leave. - .




ARTICLE Vil — PREMIUM PAY PROVISIONS

The masxirnum period of funeral leave granted
shall be five (5) reqularly scheduled workdays
for the dehth of the employee’s spouse,
mother, father, san, or daughter and three (3)
regulatly scheduled workdays for the death of
the employee’s sister, brother, mother-in-law,
father-in-law, toster parent, legal guardian,
grandch:!d or grandparem

SECTION 12.Pay for Employée
Restricted Because of
Radiation Exposure or
Exposure to Toxic
- alidfor Hazardous
Material

An employee who is placed on another job in
the Bargaining Unit under the provisions of
Article IV, Section 7, Restriction Because of
Radiation Exposure, or Article 1V, Section 8,
Restriction Diie to Toxic and/or Hazardous
Material Exposure, shall receive the regirar
rate of pay, excluding any shilt differential, of
his/her oid job.

SECTION 13.Qccupational Disability Pay
An employee who is placed on another job in
the bargaining unit under the provisions of
Article IV, Section 9, Incapacitated

Employees, will remain in a retained rate
status as follows:

1. Jobincurred injury - fifteen (15) weeks.

2. -Non'job related disability - five (5) weeks.

_?B-.
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. ARTICLEVH — PREMIUM PAY.PROVISIONS

SECTION 14. .Layoftf Pay for Emp!oyees‘

Laid Off for Lack of. Work

A. An.employee !a:d off. from the Slte for lack
of work after exercising hiathaer. bumping-,
rights under Article IV, Section. 12p5: . o
Placement After Layoff will be paid.layoff .
pay with retention.of seniority and recall-.-
rights, The employee shall have the
option of receiving-fayeff pay in a Iump
sum orin weekly lncrempnts
Layotf pay shall not be payable 1o
employees retaining recal] tights until the
employee has been Jaid ofi vlantsite for
thirty (30) catendar days. This provision
will not be applied to layoffs that are
expected to exceed thtrty {30) calendar
days. . ; .

An employee acceptmg layof from the
Site withoul exercising bumping rights
may: s At

1. Hefgse layoff pay with retéh'ﬂon of
seniority and recall rights, or -

Accept layoff pay with loss of seniority
and recall rights. .

. The following amounts of Iayoff pay will be
allowed subject to the qualifications
specified in Paragraph D below:

1. An employee with less than.six.(s)
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*RTICLE VS — PREMIUM PAY PROVISIONS

months of centinuous service will
receive no layoff pay.

2. An employee with six {6} months
through one (1) year of continuous
seryica will receive ten, (10) days
layoff-pay.

An. employee with more ihan one {1}
year of continuous service will receive
an additional five (5) days layoff pay

- for each additional full year of service,
up+o a maximum of-one hundred
{100} days 1ayofi pay::

An emp'oyee who has recewed layoff pay
and has returned to work will be eligible
for future fayofl pay as specified in the
above schedule, based on hisfher most
recent recall or rehire date plus any
unused layoff pay credits. The total
allowance far any one layoff shall not
exceed one hundred (100) days.

A day’s 1éy6ﬁ pay will be eight (8) hours

(3]

10
H
12
13
L
15
18
7
18
18
20
A
22
22
24
25

pay at the employee’s reguiar rate in effect 2§

at the time he/she is laid oft from the Site.
Employees bumped to a fower

27
28

classification and subsequently laid off will 29

receive layoff pay based on his/her
original classification; provided ten (10)
weeks have not elapsed since layoff from
their original classification.

An employee who receives layoff pay
under Paragraph A above and who
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ARTICLE VI L PREMIUM PAY PROVISIGHS

refuses recall to the classification from
which he/she was initially-laid off, will lose
any benefits remaining due under this
Section.

SECTION 15. Preinduction-Phy sizal
Examination, Militar,
Separation Pay, and
Return From Mllltary
Duty
A. An‘employee who is required to lake a.
preinduction physical will be granted four
(4) hours pay at-hisfher regular rate in any
calendar year when such physicat
examination is glven durmg hts/her regular
scheduied hours '

An empfoyee who is dranéd or whos
volunteers in ary branch of the -Armed
Forces of the United States uhder the
provisions of the existing Military Selective
Service Act or the existirig Armed: Forces
Reserve Act will receive separation pay at
hisfher zurrent regufar rate aa foffdws
i. Less than thirteen (13} weeks of )
continuous employment with the
Company - no separahon pay

Thirteen weeks to two (2} years- of
continugus ermployment with the
Campany - {en (10) days pay, -+~

An additional five (5 days pay for
each additioal fuli-year of coritintious
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C. Prior m|||tary service will be considered a

ARTIGLE VIl — PREMIUM PAY PROVISIONS

emplcyment wiih the Company in
excess of two (2) years,uptoa
maximum of !orty (40) days pay.

continuous employment if the employee
lefl the Company’s employ at the time of
previous induction, and if he/she makes '8
application for work within ninety (90) days 9
—after his/her relaase from active service, 10
and if his/her employment has been 11
contlnuous since that-date. i 12
13

Both parties will abide by and comply with 14
alf applicable federal and state laws, - fE
execulive orders, rules, and réguiations 16
which apply to the reemployment of 17
employees who entered the Armed Forces 18
of the United States. The parties shall 19
have the right to rely upon and toactin =~ 20
accordance with any such regulations. 21
2
SECTION 16. Company/Union Meeting 23
: Time:Pay 24
: 25
- Gifevance Time Pay 23
‘ . 2
All conferences relating to Miscellaneous 23
Plant Problems and grievances between - 23
the Company and the Union shall be held 3¢
during normal warking hours for the day 31
shift. An employee attending such 32
" meetings shall receive his/her regular pay 33
for any such time spenit during his/her 34
regularly scheduled working hours, 35
36

1
2
3
4
5
6
7
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TRt ARTICLE VIN — WAGES

B. The Company agrees to.pay each
member of the-Union Negotiation
Committee for-a reasenable amount of
time spent in negotiation meetings which
occur during his/her regularly scheduled
work hours. i -

SECTION 17 Eleclton Day Pay

Employees workmg day sr lft hours 7 30 a.m.
10 4:.00 p.m., who are eligible to vote in‘the
general election will be given two (2) hours off
with pay for that purpose providing such
eligible employees make a request in writing
to their supervisors: prior to Election Day.
Emplcyees found abusing this Section shall be
subject to discharge.

ARTICLE VIl
WAGES

' SECTION 1. Wage Exhibit

Effective 11:30 p.m., Janvaiy 3, 2001, and
continuing until January 15, 2007, the hourly
base rates shall be paid for-the classification:
shown in Exhibit A. For the purpose of this
Agreement the job rate is the top rate for any
ciassnflcatlon

SECiTION 2. Hiring Rata - -

A. New employees shall be hired at the job
rate for their classification -
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B. A new employee hired directly into a job iri
an indentured apprenticeship program
shall follow. the rate schedule applicable to
the particutar program.

SECTION 3. Promotion, Transfer, Recall,
and Temporary Assignment

1
2
3
4
5
6
7
8
9

A. Anemployee who accepts a jobofa
different classification shall be placed at 10
the rate of that new classification. 11

12

An employee who accepts recall to the 13

classification from which he/she was " 14

initiatly laid of# shall be placed at the 15

applicable rate of that classification. 16

An employee who dccepts & jobin an 18

indentured apprenticeship program shall 13

.sollow the rate schedule applicable to the 20
particular program. - 2

o o : 22
If an employee is directed to perform work 23

of & high rated classification; he/she shall 24

be compensated at the-job rale of the high 25

classification for the time he/she works in 26

the higher classification. When an 21

employee is direcied to perform work of an 28

equal rated or lower-rated classification, 29

there shall be rio reduction in his/her 3

regular pay for such assignment. A

32

SEGTION 4. Reduction of the Workforce 33
When an employee exercises his/her rights 38
under Article IV, Section 12, Placement After 36

»82_

ARTICLE VIt~ WAGES
Layoff, the fcllowing rates willapply: =~

A. An employee whe bumps into.a job
he/she has not previously performed
at this Site shall be placed at the rate
for the job. ‘

An employee who bumps into a job
hefshe has previously satisfactorily
performed and fer which he/shehas
received the job: rate will be placed at
the job rate.

SECTION 5. Job Classification
Restructuring "

All jobs set forth in Exhibit A shall be
considered as placed in the correct fabor.-
grade and the labor grade placement of any
job shall not be subject to change except in
response to significant job-content-¢hanges as
provided for in Section 6.A5. following, of the
Wage Administration Rules. ltis'expressly
recognized that inequity or out-of-iine claims
shall not be accepied as.grounds ferchange
in labor grade ptacement. . ol
SECTION 6.-Wage Administratior Rules

i ot

A. Generai Rules

1. Job descriplions cover a job-'s rébutar
funclions and cuties and are:not tg'be
taken as specifying every chore which
might have to be performed. to

s . .

-B3-
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2. Job descriptions reflectthe job's
current content and are not intended
1a preclude management from adding

. ot deléting duties in response to
fegitimate operating changes (see 4,
immediately below).

those hereafier-established shall
continue in'effectunless (1)
management significantly changes the
job content so that they are*n¢ longer
appropriate, (2) the job is not-occupied
during period of one:(1)'year; or (3)
the description and/or labor grade
ptacement are ¢hanged int accordance
with mutual agreement of officially
designated and duly authorized
representatives of the Company and
the tnternational Union,

-

The purpose of job descriptions is to
arrive at appropriate rales of pay, not
to create precise jurisdictionat 10
boundaries. . "
: P 12

It is recognized that a viable 13
enterprise from time to time requires 14
changes in methods, procedures, 15
processes, materials, or equipment. 16
Managementis empowered, where it 17

. - adoptsisuch changes, to make 18
- aftendant changes in the job content 19
of existing jobs or to create new jobs. 26
Correspondingly, the Union is 2%
empowered to challenge the accuracy 22

. of the revised or new job descriptions 23

- and the labor grade placement which 24
management makes pursuantiothe 25
revised -or new job descriptions. The 2§
Union's right of appeal includes )
arbitration. -Description and/or labor 2§
grade placement disputes, once they 29
take the form of a formal grievance 30

. shall be referred directly to of the 31
grievance meeting. 32

: 33.

S == I Yo R« VI AR S 0 I R

P Y
B L N -

B. ‘Administrative Mechanics -

—
o

3

1. Where Management, as contemplated
in Paragraph 4 of the Genera! Rules
above, moves {0 establishia’'rew job
orf to make a significahi change or
changes in the job conterit of an
existing job, Mdnagement shall
develop a description and a labor
grade placement of the job. With
respecl to the creation of a new job,
Management may; withous waiting for
the completion of the staps set forth
below, post and fill'the job under a
tentative description and labor grade
placement. - el o

B B Ry P B RO R RS [ e T N
RETRENENRBNERENB SIS

The proposed description and labor
grade placement referred to'in the first
sentence of 1. above will be submitted
to the Wages Specialist designated by
the Local Union. He/She shall have
thirty (30) calendar days:within which

-84- -85~
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:+ The job description and labor grade 34
placement for each job in effect as of 35
- the date of.the Agreement and of 36

(4]
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-{o considar the accuraoy of the
descripticn and the labor grade
placement. 1If he/she concurs or if
he/she, within the thirty (30) day
period, persuades Management to
make: such changes a he/shei

:considers called for, authorized
representatives of the parties shal
sign the description and labor grade

--placemient and the description and
labor grade piacement shall thereby
be conandered as oﬂncua!ly in effect.

o 1 the Wage Spec:ahst does not give
his/her cancurrence to the proposed

: - description and labor grade piacement
and if ha/she cannot persuade
Management to make such changes
as he/she considers called for, the
proposed description and labor grade
placement shall nonetheless be put in
effect by Management. This action
shail be accompanied by written
notice to the Wage Specidlist and o
thé Union's lntemalional ‘
Representatwe

. Thereaiter; the Union sha!l have thirty

: {30) calendar days within which to
determine whether to file a grievance
protesting the proposed description
and labor.grade placement. If no such
grievance is filed within the thirty (30)
day penod the proposed description

O O~ G oW P Lo RO =

g
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and labor.grade ptacement shall be
considered as officiaily adopteo &nd in
effact.

If such grievance is filed w;thln the
thirty (30) day period, it shali be
entered at the grievance meeting step
and be potentially-subjactto- s
arbitration. -Qncertine grievance'is so
entered, the agréements time limits

“‘respeéting arbitration shali.apply.

Adiustménts in the description arid/or
labor grade placement, whether
agreed-to in the initial stage involving
the Wage Specialist, whether agreed
to at irr the Grievance Procedure, o
whether directed by the arbitrater,
shall be retroactive'to the.date on
which the new job orcharge in job
conient of the existing job was
instituted. s i

Where-in the opinion of the Wage
Specialist a new, jobxis created or
there has been a significant change in
the job content of an.existing:job and
where Management has not
proceeded ta implement-Paragraph 1
of this Section B, the Wage Speciatist
may request Management to-proceed
with the implementation and may,
where Management refuses, file a
grievance at the grievance meegting
step protesting the refusal- Any
adjustment in the description and/or
labor grade placement resulting from

_87_
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this Union-initiated action'shali be
retroactive to the date on-which the
chaiige in the job content’of the job
can reasonably be identified as having
occurred, but in no event to a date

" garlier than thirty (30) calendar days’
preceding the date of the filing of the
grievance. .

oo =~ H 00 = LR =

w

SECTION 7. Appreitice Wage Schedules 10
P Yoo 11
The wage schedule for Apprentices is set forth 12
in Exhibit Al ' 13
SECTION 8. Crew Leader Rate 18,

Crew leaders to receive two tabor grades
above the highest classification lead
regardiess of whether.the employees are
temporarily or permanently assigried to the
crew. Mot applicable to medically restricted |
employees assigned to the crew. |

SECTION 9. Undisputed Error

In case of an undisputed error on the part of 28
the Company as to an employee’s rate and 27
classification, proper restitution for the amount 2§
of the error will be made on his/her regutar 2
subsequent paycheck or paychecks. 30

SECTION 10. Payday - R
: . i
Payday for all hourly personnel will be H
Thursday, fe:lowing the pay period ending at 3

11:30 p.m. on Sunday. Employees shall have 3

-89~
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1 the option of beirg paid.by mai: to their homes
2 orbank of_their choice,. or on the Dlantsite.

3 Checks will be mailed from the-Site not later

4 than Thursday. . ...

5 . .

6 In a wegk when a:holidey falls on a Monday'
7 Tuzaday, or Wednesday, payday will be on ’
8 Friday. .

o | .

10 SECTION 11, USWA Hourly Incentive/
: ; Retention Program

13 A This incentive plan is intended for all

4 USWA hourly bargaining unit emp!dyées.
15 Kaiser-Hill w.ill provide hourly empioyees,
16 with an annual Incentive/Relention Bonu;;-.
17 Based on the Company's performance,

18 cost, schedule and safety will determine
19 how'much each employee is paid. Any

2(3 employee_who is charged with a safety -
po] violation will have their lncentive!FIefé,u_tion
2 Bonus reduced by up:to 25%in any given
23 year, based on the decision of the Projact

2 Manager.

25
26 B. Under.this program, employees will

27 receive cash awards.each year.. The cash

2 awards will be distributed-lo all hourly. .1 -
23 employees on the active payroll as.of. ., 1
30 December 31 of each year. ,Employ)ejas on
K| an approved leave of absence are
32 included in this disbursement; but: ;

33 lemporary employees are not eligible.

] 34 The total available cash awards are based
35 upon the Company maintaining the ..

36 identified closure'schedule:

-84-
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Closure . ‘Amecunt Paid 'Approximate_Do!!ar
Schedule. Per Employee: Per Hour Equivalent”

$2.02
$1.80
$1.59
$1:44
$1.30
$.89
$.48
$.38
$.29

$4,200
$3,750
$3,300
$3,000

v §2,700
- $1,850
$1,000

- $800
$600

12/15/05
3/15/06 -
6/15/06
9/15/06
12/15/06
3/15/07 "
6/15/07 -
9/15/07
12/15/07

* Based on 2,080 hours worked in &
year : :

If the Company is not perfarming on a

121 5/07 projected completion date or

better, there will be no performance bonus
_that year.

'f Company performance drops from one
year lo the next, the Company will provide
- employees with an opportunity to recover
lost scheduie and lost bonus money from
the most recent pravious year. This
recovery of lost schedule will result in a
makeup bonus equal to the difference
between the most recent previous year
and the current years projected
completion date bonus.. The makeup,
bonus:is only paid when the schedule
slips and is subsequently impreved in the
following year. For example, If the
Company is on a 9/15/06 schedule on

-90-~
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Dezamber 31, 2000, the bonus will be-
$3,000 per employee: If; during calendar
year 2001 the schedule slips and the
Company is on a 6/15/07 schedule by
December 31, 2001, the bénus will dropito
$1,600 per employee. If schedule is
recoverad during 2002 and the Company-~
improves to working on a 3/1%/06 .
schedule.by December 3132002, then a
makeup bonus of $2,750 will be paid
{$3,750 minus $1,000 paid the most
recent previous year). In:addition, the
yearly bonus of $3,750 would be paid
based on the 3/15/06 schedule for a grand
totai of $6,500 paid per employee.

€O =4 N P LS Ry —

i
B = R R T - -

The following is an example of the types
of annual bonuses which could be paid: :

—
w e

Annual Bonus

==

Status Date Current Projected | ATb!aI

2 Closure Schedule

22 December 31, 2000
23 December 31, 2001
24 December 31, 2002

915106
BASI07
3/15/05

* $3.000 bonus
$1.000 bonus $1,000

© §3,750bonus - $6.500
$2,750 makeup borus

$3,000

26 December 31, 2003
27 December 31,2004
bl

29 . . .
% C. Assessment of salety violation bonus -

¥ reductions will be baséd upon regorted,

32 documented safety violations.. The intent”

615:06
121505

$3,300 bonus * $3,300

$4.200Bodus” $5400
. $900 makeup bonus -

3 of the program is to prevent personnel .

¥ errors at the individual employee level.

#.  Legacy safety issues and/or management
36 errors should not be charged against an

-01-
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employee. Project Management will
determine if an-incident was preventable.
Using the above factors, Project
Management will assess thel.r employees
and-wil reduce an empioyee's -
Incentive/Retention Bonus by up to 25%
for these safety viotations based on the
decision of the Froject Manager. o
. Improving performance - Employees can 1?
help thie Company meet its_ objectives to :
close the site by December 15, 2095, and 12_
inturn méatthe employee’s-objectives of 13
' . ‘obtaining the largest incentibepaymem 14
" possible through performance in the 1 g
following areas: : 18
1. Safety, including environmental _ 18
stewardship; safeguards, and quality 19
assurance. Employees are 20
responsible for their individua.l safety, 21
Mairitaining a clean work environment, 22
following procedures, and 23
+~  saleguarding property impacts th_e 24
-« pverall abiiity to performi-as a project. 25__
In addition to managing each 2%
-employee's.individual environment, 27
‘employees are encouraged (o fogk 23-_
outsidé their arena and propose ideas 2%
" orraise safety concerns thal impact. 30
tellow employees and the Company’s 31
ability to meet our closure (_:ontract kY,
goals. {Failure to perform in these K|
areas could significantly impact M

Kaiser-Hill's ability to reward 35"
employees.)- 36

_92_
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2. Missicnjaccomplishment of critical
support; such as efficiency, cost, and
schedule, i

- 3 [
Working smarter by.implementing
new, innovative-ideas that accelerate
cleanup and reduce costewill’ .
definitely fielp us-move closer to the
closure goal.

- Effective Dalet- This new incentive- ptan

takes effect-danuary 1, 2001 .<Itwill »
evaluate work performed'between January
1 through.Dacember 31-sath year:and will
be paid out inFebruary-or Marctr of each
year. The retention/incentive bonus will be
calculated and employees will be advised
of the final.numbers no laterthanfive
working days prior to Chtistmas of each
year. S

it an employeeis-laid off or refires, they
will receive a pro-ratarshare of the
retentionvincentive bonus. Pro-rata is
determined-by the number of:months
worked divided by the total months of the
year. Partial months will be rounded to

the nearest whole month:. Employees who
quit or who are terminated for cause will
not be entitied to a pro-sata-shara of the
bonus. ' RACITATIEIPR

When the Gompany has completed the
following completien criteria, our work at
Rocky Flats under our present contract will
be done. This incentive plan rewards

~93-
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employee’s efforts to complete the mission
‘within projected cost and schedule goals.
The better wé, as a team, manage our
cost and schedute commitments, the
greater our opportunity to beitecognized
for this outstanding accomplishment.
:‘Whether.we close in 2005 or 2008, the
following scope of work must be
~completed: .

1. Al buildings are denvolished, e.)gc.epl
continuing water treatment facilities or 12
other st.uciures with a DOE 13
continuing mission. 14
All individual hazardous substance 15
sites are remediated or dispositioned 18
per the Racky Flats Cleanup 17
Agreement (RFCA) as of October 18
1999. 19
All wastes are removed except for 20
some materials that can be leftin 21
place, recycled, or used as fill - - 22
materials. - - 23
Closure caps are used for the - 24
remediation of two ¢ld landfills, the 25
700-Area, and the solar ponds; or 2%
these areas are otherwise remediated, 27

" in-accordance with RFCA. 28
Foundations, utilities, or other -
remaining structures paved roads, and 30
parking lots are covered by at least 3 33
feet of fill. 32
Surface water onsite meets health K|
standards based on open space use M
as calculated in the July 1999 surface 35
water action level. 6

_94_
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7. Waier leaving the-site in Woiman and
Walnut-creeks meets the water. -quality
standards set in ©ctober 1999 by the
Colorado Water Quahty Conlrol
Commlssmn

7 H In addmon to the above mcentwe program,
8 the Company has the right ta issue:cash
9 spot bonus payments and/or appravad
10 innovaticn bonuses to employees as
1 determlned by the Prolect Manager
12

13 SECTION 12. Wage Increa,es

14

15 The Company agrees: to wage increases for all
18 prourly employees as follows

17 .

18 Effective Date Dolar Per Hour
19 Increase
20 Starting date of the first pay period after ratificat’on . $1.25

21 Starting date of the first pay peried in October 2000 $1.00

22 starting date of the first pay period in October 2002 $0.50

23 Starting date of the first pay period in October 2603 $0.50

24 Stanting date of the first pay peraocl in O(:tc:bér’ZﬂOd $0”

25 Do B

2% * If the Company is petformingon'a 12/15/05

& projected completion date-asof October 1, 2004,
28 there will bea $0.50 wage :ncrease effectlve

29 October 1,2004. .. - -7um

30 v

H

32

3

34

35

36
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ARTICLE IX
VACATIONS

B

JECTION 1. Standard Vacation

A. Anemployee is eligible for his/her-first
vacation after the first anniversary date of
his/rer employment with the Company,
provided that during such period:hefshe

_ has riot been offthe active payrdll for a
periot exceeding thirteen {13} weeks.
The first vacation of an employee shall be
six {6) working days and may be started
during the week in which his/her
anniversary date falls. Should an

- emiployee with six {6) or:more months of
service be lald off prior to-his/her first
anniversary date fora period in excess of
thirteen (13) weeks, but less than two (2)
years, he/she will qualify for hisfher first
vacation upon his/her return to work after
working enough time which when added
his/her first period of service, would total
twelve (12) months.

Effective on January 1 of each year

thereafter an employee is entitled to a tota

of thirteen (13) working days vacation.

Effective January 1 of each year an
employee who has completed or will

cocn-—-:cam-bww-—i

10
11

12
13
14
15
16
17

18
19
26
2f
22
23
24

25
26

|27

2
29
0
K1l

complete during that year at least ten (10} 32
years of continuous service is entitied to a 3
total of sixteen (16} working days vacation. 34

35
3

2

" ARTICLE IX — VACAVIONS

.;1 D. Eflective Januafy 1 ¢ each year an

employee who has completed or will
complete during that year at least twenty
(20) years cf continuous service is éntitted

to a total of seventeen (17} working days
vacation. i s

Effective Jarnuary 1.of each year an -
employee who has completed or wili - ;
qomnlete during that:year at lzast tweﬁty-
five (25) years servicesis: entitled to'a iotal
of twenly (20} working days vacatior: |

No calendar year shall.be counted for :
vacation credits in Paragraphs:B, G; a'nd D
above unless the employee-has worked
for the Company atleast twenty-six (26)
weeks during that year. ’
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SECTION 2. Miscetlaneous Standard D. An employse who quits er who.is i .
. Vacatiorr Rules t discharged shall-ber paid for.any unused
standard vacation, but will not be paid
prorated vacation. If reemployed, hefshe -
shall be cons:dered a new empbyee-

AR employe,e mayy:takz his/her first
vacation-during the calendar year
remaining after he/she becomes eligible
for such vacation. Subsequent vacations
may. be taken at anytime after January 1. eight (8) hour day at the employee’s
There will be no cap bn the amount of base rate including shift differentials
standard vacation carryover allowable 10 and other applicable allowancas, if
from year to year. 11 any. -

12
Standard vacation must be taken in at 13 . An employee who takes vacation
leeist 4-hour increments and may be taken 14 while working a continuous shift-
alf at-one time or spread over the year. in 15 schedule shalt receive 42/40: (105
either instance, vacation must be planned 16 percent) of the amount specmedm
well in advance for-efficient operation of 17 Paragraph'E.1 abovs. .
the department concerned and agreed to 18 P
by superV!SIon : 19 - Once each year an employee whoris 1

e 20 eligible for vacation pay may draw an

An emp}oyee who is laid off for lack of 21 advance of five (5) days or more: pay, but
work, granted Union Leave under the 22 not more than the nunter of days '
terms of Article IV, Section 6.C.2, enters 23 vacation to be taken, provided the:.
military service under the-terms of Article 24 vacation period equals or exceeds five {5}
Vil, Section 15, retires under a Company 25 days. Arequest ior'such advance
retirement program, or dies whilé-an active 26 vacalion pay must be approved by the
emptoyee,-will-be paid for any unused 27 ermployee’s supervisor and must be

* standard vacation plus one twelfth of the 28 received in the Payroil Department five (5)
employee's next standard vacation 29 working days before the effeoﬂve date of
allotment for each full month he/she 30 the vacation period;
worked during the calendar year in which 31 -
he/she retired or died. Prorated vacation 32 An employee is not elrg:ble to receive pay
will be rounded to-the nearest hali day, KX in fieu of standard vacation- except'as .

e e gg specilied in Paragraphs C and D above.

36,

g,

1. Vacation pay will be computed onan
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SECTICHN 3. - Merit Vacatiom

A. An Emp'°y&e w1l| earn addmonal vacaﬂon
asfollows P

1

- After five (5) years of continuous

- After flfteens(1 5)yearsiof continuous 14

ii'.

00 = N O7 = I Ry —

employment, a total of five (5) days
wilt be earmned.: Y

7<)

After ten {10) years of continuous 10
employment, a total of ten{IO) days Tt
wilh be earned HET 12

T 13

o employment, a total of fifteen (15) 15

’ days w1|i be earned. pli|

-will be eamed : 28

- After thuty -five’ (35) yedrs of 30

‘ days wﬂl be earned i 16

17
After twemy (20) years of continuous 18
employment, a total of twenty (20) 19

21

After twenty-five ( 25) yedrs of 22.

continuous employment, a totai of 23,
twenly-five (25) days will be earned. 24

25
After thirty (30) years of continuous 26
-employment, a totat of thlrty (30) dayszy

29

continuous employment, a total of 31

: thmy -five (35) days will be earned. 37
33

After forty {40) years of continuous 34
employment,’a total of forty (40) days 35
will be earned. 36

-100-
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This additionab vacatio; must e .aken in
at least 4-hour increments. Only
scheduled weiking days are counted as.
days of vacation. A year will be counted
toward continuous employment for merit
vacation credits only if the employee:!
works any portion of each week for a total
of at least twenty-six {26) weeks' during
that year.

i

- An employee is.not eligible to yeceive pay

in lieu of merit vacation, He/She will
receive pay for any unused merit vacation
if he/she quits the Company withi five (5)
working days nctice; i3 laid off-far lack of
work; is retired under the Company’s
retirement program; is granted a Union
Leave ur.dnr the terms ol Amc]e v,

Section 6 C 2;or entem mmtary service

under the terms of Article Vil, Section
15.A. There will be:no.cap:on the amount
of merit vacatien carryover allowable from
yeartoyear. - . o0 7 ne

. Prorated merit vacafion willbe paid when

- an employee retires under thg Company

sponsored retirement: prograrmiof when an
employee is laid off for tack of work, dies,
is granted a Union-Leave under.the terms
of Article 1V, Section 6.C.2; or-enters
military service under the.terms-of Article
VI, Section 15, Such employee will
receive prorated pay-for his/her.nexp
potential entittement based.on the months




ARTICLE X — HOLIDAYS AND HOLIDAY PAY

served toward sucH ‘entitlement, rounded
to the next high four (4) hours. :

. ARTICLE X
HOLIDAYS AND HOLIDAY PAY

"BECTION 1. ilel ldays

The following holldays shall be observed
duririg tha terrn of this Agreement.

2001

New Years Day January 1, 2001

Good Friday April 13, 2001

Mermorial Day May 28, 2001

independence Day July 4, 2001

Labor Day September 3, 2001

Thanksgiving November 22, 2001

November 23, 2001 :

Chnstmas ‘December 25, 2001

Two Personal Hohdays

- ARTICLE X —HOLIDAYS AND HOEIDAY PAY

1 . .
2 New Years Day
3

4 Good Friday

5

& Memorial Day

7 _

9 :
10 Labor Day

"

12 Thanksgiving
13

14

15 Chrlstrnas
16 :

2002 .

8 Independence Day

Jaruary'1,2002

) Vlarcr 29 2002

May 27 2002

Juiy 4 2002

Seplembe' 2 200”

" November 28,2002

17 Two Personal Hohdays

18

19

20 New Years Day
2

22 Good Friday

p&]

24 Memorial Day
25

26 Independence Day
u

% Labor Day

pit]

30 Thanksgiving
K}

R

33 Christmas
U

2003

35 Two Personal Holidays

%
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November 29,2002

December 25 2002

January.1, 2305
April 18, 2003 .+
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July 4, 2003

September 1 2003

November 27 2003
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ARTICLE X —- HOLIDAYS AND HOLIDAY PAY

2004
New Years Day

Good Fridéy :

.Memorial Day

Independence Day
Labor Day

Thanksgiving ::

Christmas

Two Personal Holidays

2005 -

New Years Day ™~ -
Good Friday
Memorial Da.y_
Independe.zr;ce_ Day

Labor Day

Thanksgiving

Christmas

Two Personal Holidays

January 1, 2004
Apri 9, 2634
May 31, 2004

July 52004

B~ D B W =

September 6,2004 10
1"

November 25, 2004 12
November 26, 2004 13
14

December 24,2004 15
16

1%

18

19

December 31, 2004 20.
21

March 25, 2005 ¢ 22
23

May 30, 2005 24
Do 25
July 4, 2005 26
27

Séptember 5, 2005 28
29

November 24, 2005 30
November 25, 2005 31
32

Dacember 26, 2005 33
M

35

K1

ARTICLE X —HOLIDAYS AND HOLIDAY PAY

i 2006
2 New Years Day
3
4 Good Fricay
5
6 Memorial Day
7 .
8 Independence Day
9
10 Labor Day
"n
12 Thanksagiving:.- -
13 o
14
15 Christmas
16
17 Two Personal Holidays
18
19 2007
20 New Years Day
21
22 SECTION 2. Holiday Pay
23
24 A.  An employee shall be paid eight (8) howrs. -
25 pay at his/her base rate including shift
% differentials and other applicable .. -
27 allowangces, if any, for the holidays listed in
A Section 1 of this Article, except as
29 provided in Section 3 of this Article and
KH the special schedule agreements.
R .
32 B. In addition to Holiday Pay specified in
KK Paragraph A above, one and one-half:.
M times the base rate plus applicable
35 allowances shall be paid for ali work
36 performed during the employee’s regular

January. 2,.2006
April 14, 2006

May 29, 2006:-~ =
July 4, 2006 «~ v+ 1
September 4; 2006

November 83,:2006
November 24, 2006

December 25, 2006

January 1, 2007 .
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_ARTICLE X — HOLIDAYS AND HOLIDAY, PAY

shift:during the hours of the holidays and
two and one-half times the base rate plus
applicable allowances for all hours worked
outside the employee's regulatly
scheduted shift during the hours of the

...holidays as listed:in Section 1-of this

-Adticle.

When an employee who is eligible for
Holiday Pay is called in to workona
holiday, he/she shall.be paid as specified

- in Paragraph A above; and im addition

- shail-be guaranteed four {4) hours pay at

his/her regular rate or shall be:paid as
specified.in Paragraph B ahove, :
whichever is greater.

SECTION 3. Miscellaneous Holiday

A

Provisions -
An employee drawing Weekly. Sickness 21
and Accident benefits will receive holiday 22

- pay for the holidays amounting to the 23
_difference between his/her daily Sickness 24,

and Accident benefit and eight ¢(B) hours al 25
his/her base rate including shift 26
differentials and other applicable 27
allowances, if any during the first eight 28
(8)weeks of Weekly Sickness and 29
Accident benefit period.- When a holiday 30

_falls during an employee’s waiting period, 31

- payment for such holiday will not be 32

subtracted from the employee’'s 33
accumulated sick leave.benefit hours, and 34
such holiday will be counted as the waiting 35
day. 36
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1 B. To receive pay for-the holidays not '~

worked: an ermployeé muist work hisiher
last screduled workday preceding fhe
holiday and his/her first:scheduled .
workday following the holiday -Unfess
he/she was excused by supervisioriprior
to the holiday or unless he/she was faking
a pre-arranged vacation.

If the Labor Relations Managery.
determined that-an employée, due to =
circumstances beyond His/her conirdl, was

. absent the dayimmediately-preceding or

the day immediately following a holiday
without previously having obtdined -
permission, the employee shall reteiva
Holiday Pay.

A Personal Holiday may be taken any time
during the calendar year, but is subject to
prior arrangement and approvat of v
supervision. An employee hired between
January 1 and:June 30 wili edin two (2)
Personal Holidays in the year of his/her
hire. An employee hired between July 1
and September 30-wiit'eamn one Personal

Holiday in the year of his/her hire.sAn

employee hired on or-after October. 1 will
not earn Personal Hélidays in the-year of
hisfher hire. An employee ' willreceive pay .
for any unused personal holiday it He/she

is laid off, retires, totally andipermanently
disabled, or to his/her baneficiary upon

death, at his/her regularrate of pay.




- ART:CLE XI — PENSION, GROUP INSURANGE PLANS, AND 40K/SAVINGS

PLAN . R
ARTICLE X
PENSION, GROUFP INSURANGE PLANS,
JAND 401K/SAVINGS PLAN

SECTION 1. Pensioft and Group Insirance
Plans

WO 00~ Tt L RO =

The parties have provided for a pension plan
and a program of insurance benefits by
supplementary agreement signed by the 10
parties simultaneously with the execution of 11
this Agreement.: These supplementary 12
“agreements are‘a part of this Agreement asif 13
set out in full therein. 1
P - f . T 18
SECTION 2. 401K/Savings Plan 16
i : s : ' 17
The Company will provide an administered 18
Savings Plan meeting all IRS requifements 19
including'Section 40+K. The Plan wii be 20
available to all active hourly Production and 21

T

Maintenance employees as of their hire date 22

or anylime thereafter. Employee contributions 73
will be in éven percentages of base pay up to 24
14% beéginning January 1, 1996. Funds will 25
be invested by the Company. This plan.must 26
include hold harmless provisions for the.. - 27
Company and wilt not be subject to the - 28
grievance/arbitration provisions of the Labor 29
Agreement. ’ o B

. . PR 31
Effective January 1. 2001 the Company will 37

match 50% of the first 4% base wage for 33

employees who have completed one full year 34
of sérvice. This match applies to pre-tax” 35

and/or after tax monigs that employees 36

_1(:.-8_

ARTICLE Xl - GR'EV.NCES

1 coniridute to the Plar as ciscussed in the
2 Mermorandum of Agr2ement at the back of the
3 contract.- P :

4

5 SBECT!CN 3. 125¢C Plar.
6

7 _Implement plan identical to the plan currently
8 in plape for the salaried employess 2o become:
9 effective January 1, 1998 for aotive-hourly--

10 employees. e e
1" ' '

12 ABTICLE Xl .

:g' GRIEVANCES .

5 SECTION 1,
16

Intent and Gerieral Provisions

17 A ltis the intent of this Article to establish
18 means by which grievances may be - .
19 promptly addressed by the immediate

] Supe.visor-of the employee. A grievance.
A shall be defined as an alleged violation of
g a specific contract provision, -
4 B., Problems not involving-alleged violations
25 of the contract ay be referred by the

6 Cormpany or the Union directly toia: -

27 Miscellanecous Plant. Problemis Meeting. -If
28 such a problem is not-satisfagtorily. . .-
bt resolved as a result of the Misceliangous
30 Plant Problems Meeting, the Union may .
3 request a response from the Manager of
32  .lLabor Relations, who will respend to the
kil Union ir.writing within ten (10} working

4 days. The Union may refer the problem to
3 the grievance procadure by notifying the:
36 Labor Ralations Department in writing .
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| ARTICLE Xll — GRIVANGES ARTICLE Xi — GRIEVANCES

meetings-to represent all-of the aggrieved
employees signing the grievance. - Upon
request the Labar Relations Manager will
approve attendance of those employees
necessary {o process:the grievances:
Grievances involving:the same issue wiil
be combined: for processing with separate
fact sheets, if necessary.- Union-
grievarices wilt be filed'with the Labor
Relations Departiment at the grievance
meeting level,

“within five (5) days after-recéipt-of_ the
Company’s writteri response Vprov:defd the
issue has been brought to the attention of
the Company within twenty {20) working
days:after the facls are known._» if
processed as a'grievance, it will not be_ .
subiject to the arbitralion provisions of this
Agreement unless it meets the .
requirements stated in-Anic!e,Xlll,'fSechon .
A NS 11

. The Company shall consider, but isnot 12
1. - -obligated to process grievances that are 12
not presented-in writing to the employee’s 1

- immediate supervisor within twenty (20) 15
working days after the facts or S 16
circumstances are known to the employee 1;
or the Union. b

. The time limits specified in this Asticle are 20
workcays, exclusive of Saturde?ys, _ 21
Sundgays, and holidays. 'lf a grievance is 22
not.appealed 1o the next higher step within 23

- time limits set forth, it is considered settled 24
on the basis of the last Company answer. gg
By mutual written agreement of the 27

Manager of Labor Relations for the 28
Company and the President of thg .Loc.al 29

.- for the Union, the time limits specifiedin 30

. Section 2 of this Article may be.extended. g;
. -

W~ bW R =
— ,
S W N U B N -

-
LIS B R

. dtis agreed that designated Company-and
Union representatives shalt-have the
power {o jeiniy- adjust any grievanca and
any ditference that might arise.ou; of the
terms, applications, or intempretations of
this Agreement. :

B ed o b ek o
W0 B B

. Grievance settlements reachea at the
Informal Step of the procedure shall not be
precedent setting and 'shall: be wiihout

“prejudice 1o the position of dithar party.
However, such setlléments shalt not be in
conflict with this Agreement - '

D B S L B TR )
~ G B LW N e

The settiement ofany compfaint or .
grievance relating to the pay of an -
“employee shall be retroactive to a date
agreed to by the designated Compary and
* Union representatives.” However, except
in cases of Undisputed Error, Article Vit
Section 9, the date shall not-be earfie’
than the date the witten grievance was
presented to supervision. The Labor
Relations Department must apptove all

-110- ~111-
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in.grievances with two ormore ;ggrieved 33

. employees, the:Union shall designate one 34

. of the aggrieved employees for . 35
attendance at Informal Step and grievance 36 -

Cad Ca2 Cud
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IARTICLE X1l — GRIEVANEES

monetary grievance setllements prior to
. payment. + DL :

SECTION-éa' . Grievance Procedure

A. Grigvance ProcedurelAdministralion

1
2
3
4
5
6
T
8

The parties agree on the disclosure of
facts at-all steps of the grievance 9
procedure and arbitration-as.soon as they 10
. -become knowrrto the Company or the 11
Locai Union or International Union. In 12
order to insure-thal grievances are 13
considered and adjusted in a timely 14
manner, the Company will prepare and 18
-{orward to-the Lacal Union at least one (1) 18
.- business day in advance; the schedule for 17
_grievances which have been'elevatedto 18
be considered at grievance meeiings the f9‘

-~ following week. If the Union disagrees 20

with the schedule, they will notify the 21

.Company: - The Company will make every 22

affort to make the-changes. The 23

~Company will provide written answers to 74

the grievances considered within the time 25

L il - o8
;- limits specified:or request an e;_atens!on as 2
- .providerii'for in Section 1E of this Article. 27

B. Infofmal Step S - : P

complaint with his/her immediate

-112-
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2 |

= 30
Both the Company and the Ur.ion agree 31
that the employee will first discuss hisfher :Sé ;
. supervisor in order'to give the supgrvisor al ]
reasonable opportunity to resolve the 35 g
problem. if, during the course of this - 36

ARTICLE XN — GRIEVANCES

discussion, eithor the employeeor
supervisor deems it desirable, the stevsard
will be called in. A supervisor and stewar
shall have authoritylo réstive the * + - °
grievance in accordance with Article XlI,
Section 1, Paragraph H-and'l above.

If the complaint is not satisfactorily
adjusted asa result of the informal -
discussion, the employee shall:identify-
his/her comptaint as & grievanée in writing
lo his/har'supervisor iminediately, -
possible, and-in any evént:within one (1)
.day. Do e

* The supervisor shall, within two (2) days

after receipt of the wiitten grievance, give
a written staterient of his/her:position on
the grievance 1othe employes-and the
steward. -~The Union Committeepersdn will
investigate and discoss the grievance on
an informal basis with a Labor Relatioris
Representative before the grievance is:
appealed to the grievance'meeting.  The
representatives shaif investigateand .

* review zll evidence and testimony bearing

on the case and shali-attempt to-arriveat a
satisfactory settlement. All evidence or
testimeny bearing on the case shall be
available to both the Company and Union
represer akves for their collactive; er. .
individua! consideration... If the proposed
resoluticn'is not acceptable, the. Union

- may refer te grievance to the grievance

meeting by notifying the Labor Relations
Department in writing:at:any time within

-113-




" ARTICLE X1t — GRIEVANCES

ten (10} days after receipt'of the -
- supervisor's answer. -The-Union will
~.assign d grievance number-at time: of
appéal. A Union grievance will be filed
with the Labor Relations Department.
Settlements arrived-at by the
Committeperson-and the:Labor Relations
Representative will beiri writing and will
b precedent setting’unless otherwise
. mmually agreed 'upon.

Gnevance Meetmg( ) :

A meet:ng shall be held on Wednesday

14

and Thursday of-each week (a‘third day by 15

mutual agreement) to consider all
‘grievances scheduled'the previous'week.
A mesting may be held on-the grievant's
shift by: mutuat agreement. Such meeting
“wilt-includa the Labor Relations
Representative:and the Union
Committeeperson, and may include i
additional committee members, the
steward, grievant, immediate-supervisor
arid-hisfher manager as necessary. The
steward and grievant will be paid for the
time:spent in meetings,-charged to Code
22. Other individuals may attend the
meeting if either parly deems it necessary
to provide additional data not discovered
in earlier steps of the procedure. The !
parties shall review all available evidence
bearing.on the problem and alf pertinent
testimony. Both parties shall give careful
:.zonsideration to any propesals of
settlement by either party; if amutually
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%
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32
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34
35
36

-
N - L R R

ARTICLE XH — GRIEVANCES

accepted solution is develtoped; the ..
grievance shall be deemed resolved; and
the:resolution shall be reduced to writing.
It ali the'necessary and reascnabie | ;,
information istnot available, elihenparty
may adjourrithe discussion of that.,, =
grievance, and.the grievance wilkbe:.
rescheduled. Hfithe information:is.not:
provided, the Union:imay appeal-or take
other action to obtain thesinfermation. if
the grievance is not resolved at the
meeting, the Labor Ralations
Representative will provide a written
disposition of the grievance torthe Union
Committeepersons, the President of the
Local Union, and to the-designated: 1
representative:of the International Union
within ten (10) days' after-the mesting.

- Within fifteen {15) days of receipt of the
_ Cornpany position, the Union may agpeal

the grievance to Expedlted or Formal
Arb:tratlon -

The Labor Relations Manager and-
Intemational Staff Representative will -
review individual grievances prior-to :
expedited or.formal arbitratian. -Eithe- :
party may have-others: presem at such
-:hscuss:on -

. Exped:ted Arb:tratron Procedure .

The following expeduted drblt'atlon

' procedure will promote the effrcnent

handling of grievances: ‘Either party can
request to elevate a grievancs not . -
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ARTICLE XIl — GRIEVANCES

resolved in-the grievance-procedure. Any
grievaice that eannot be resalved within
tha grievance procedure, upon mutua}I
consent by the Company and the Union,

- will be scheduled for expedited arbitration.

1.a A panel of arbitrators, which is
sufficient in number and has been
agreed upon by both parties:shall be
designated so as to ensure the
intended operation of this:
procedure. The expenses'and fees.
‘of the arbitrator shall be borne

. equally by the Company and the
- Locai Union. . -

Upon receipt of the grievance
answer the parties will hava fifteen
(15) daysin which to elevate the
grievance to expedited arbitration.
The Labor Relations Manager and
the International Staff
Representative of the Internationat
Union, or their respective delegates
wilt meet to mutually decide whether
1o submit the: grievance to expedited
arbitration. Both parties must agree
before a grievance can be submitted
to expedited arbitration. i
agresment is not reached within
- fifteen {15) days, the grievance will
.be referred to formal arbitration per
i Article X} Section 2.

B 'As soon as itis determined that a
grievance is to be.processed under
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10
H
12
13
14
15
16
17

20
22

24
25
26°
27
28
29
30
3
K74

| 34
35
i 6

21 a.

43 b.

ARTICEE X)) — GRIEVANCES

this procedure, the designated -
arbitiaior shall be notified: The -
designated arbitrator is that Thember
of the’panel who, pursuant to a
“rotation system, is scheduled for the
next arbitration hearing.

Immediately upon such notification,
th.2 panties shall arrange a place and
tats-for the nearing to take place
-ot-nore than fifteen ( 15} days
thereafter. If tha designatad.
arbirrator is not available to.conduct
a hearing within the filteen {15)

days, the next panel member in
rotation shall be notified untit an
available arbitrator is obtained.

18 2. The heasings shall be conducted'in
19 accordance with the following:

The hearing shall be informai.
No briefs shait be filed-or—irahscripts
made. :

oy

There shall be no ‘ormal evigence

rules.

Each party's case shalike -

- presented by the respeetive -

representatives of thetLocal Union
Gnévanoe/Negotiating Comnittes
and the Company LaborRelalions
staff, respectively. Neither side will
hava attorneys presentat expedited
arbadraiion hearings. - - -
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ARTICLE XIll — ARBITRATION

e The arbitrator shalt not have the ;
o authosity to-modify, amend, alter, :
add to or-subtract from any 3
provision of this Agreement. :

6

- arhitrator shall issue a decision no
> Q-Iregzr than seventy-two.(72). hqur_s.aﬁer the ‘g
conclusion of the hearing (exglu.dlng :
-Sétur@ays, Sundays, and holidays). o
His/Her decision shall be based on the 1
records developed by the pamgs at the n
hearings and shall include a wrlnen_.. 2
explanation of the basis f_or his/her - e 13
conclusion. These de_cisums_shali r'mt ? .
cited as a precedentin any dlscyssmn 0 he
grievances at any step of me-gf1§vahce orf e
.. afbitration procedure.. The d_em;non-of the u
arbitrator shall be final and binding relating .
1o the specitic grievance. . bt
ARTICLE Xt} 21

ARBITRATION gg

24
: 25

A. Only grievances involving 2 ﬁisciplinary 2?
layoff, discharge, or:applicatlon. of any . .
provision of this Agreement.which has ‘no 2
heen satistactorily settlad under the o o
Grievance Procedure.shall be submltleq 0 .

an arbitrator. B ) :.7?,5 | 32,
The Labor F!ellations Birector or-his/her f;i

.: designee and the International Staff- \

SECTION 1. Arbitration Issues

Representative, or his/her designee shail 35,

jointly select a permanent pane! of tive (5) 28
-118-
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VARTICLE'RIM — ARBITRATION

Arbiirators from which'ar Arbitrator will be
selected by the parties 1o hoar grievances
elevated to arbitration. uader Article XII,
Section 2, Paragraph C.

Members of the panel shall be sefectad for
the duration of this agresment and nidy be
renewed Upon mutual agidemerit:of the
Company ard Uniofi. During the'term of
service, either pary may notify the ofher of
the unacceptability'of a member of the
panetl” Within thrée moriths 'of such
notification, the parties shall mutuaily -
select a replacement arbitrator,

It the Union desires.arbitration : it shall
notify the Company in writing within'filteen
(15) working days ‘after. the date of the -
Company's written grievanée answer from
the meeting. Thereupon, within thirty (30)
calendar days of such: ndtification, the
designated representative of the
International Union will meet with the

Labor Relations Diréctor or His/er - °
designated representative to select an
arbitrator from the above referenced panel

-and attempt to establish a'heafhg date!
“otherwise the grievance will be coisidsred

drapped withous prejudice. PiaF to the -
arbitration hearing the parties il attérmpt
to agree upon a statement of the issueto
be submitted to arbitration. I the parties
are‘unable to agree as to the issue. the
issue shall be determined by the arbitrator.
The-parties will select arbitiators on-a
tase-by-case basis, using-an equat » -

-119-




e i Rt Bt D

1 ARTICLE Xii} —ARBITRATION

rotation systerm. Howevsr, suspension or 1
discharge cases will be heard by the next 2

. . arbitrator with the earliestiopen available 3
date. :The Gompany and the:Union agree 4

to hear the:case on the datemade . 5
available by:the arbitrator. Arbitrator's - ]
decisionsin suspension or discharge 7
cases: must be written within thirty (30) 8
catendar days of the hearing or vithin 9
thirty (30) calendar days of submission of 10

« post-hearing briefs, it any, whicheveris 11
later.. - T a : 12
T I A b 13
 Time limits specified in‘this Section may A4
be extended by mutuai agreement of the 15
paries: & : 16

s ,'.‘ . - 17!

SECTION 2. Selection of an Arbitrator 18
g e S 19

The selection of an arbitrator-shall be agreed 20
upon hy the Company and the Union, butin 21
the event that the parties areunable to agree 22
upon an individual, it is agreed that the 23
Federal Mediation and Conciliation Service 2

i Lo

shall be requested to-submit a list of seven 25

impartial arbitrators. The appointees ofthe 28
Company and the Union shall meéet and shall 27

remaining shall then be declared the - ° 30

Arbitrator. The Arbitrator shall be notified and 31

a hearing date esiablished. = ' - - 32

3#

35 |

36

33

ARTICLE Xill — ARBITRATION
12 SECT!?N 3. Deciston of Arbitrator - -
r N L T
3 A The_written decision of thé Arbitrator shall
bg final and binding upon.the parties to
this Agraemiant. If the questiohof “:
arbitrability is raised by either party; the
' Arbitrator selected to hear the griev,ance
shall first render a decision on:this . -
9 question. o e
11 B. Itisunderstood and agreed between the
12 pgrties that the Arbitrator shall render
13 his/her decision solely on the issue
14 datermined urider the provisiensiaf - -
15 Paragraph B, Section 1 of this Aricle, and
16 he/she shall have no power to add to’;
17 subtract from, or modify any of the te;ms
18 of this Agreement. - Any detision shall be -
19 complied with without undue delay after
§€1} the decision:is rendered.” Lo
gg SECT!ON 4. Arbiiration Expenses -
R
M A, The expenses of the Arbitrator including
2 the hearing roomn, transcript it any;, and -
s any other retevant-agreed'expens;és shall

127 be sharedequaily between 1
alternately strike a name from the list until only 28 quary een "he'COmpdny
one name remains on the list. The name 29 ‘

28. - and the Union:-:.}
3i1) B. Canceliation 'ees. ..
32 1. Arbit.ration tases setiled prior. to the
B hearlngs_;, resulting in cancellation
H fees, said cancelation tees will be

B paid equally by the Company and the
36 Union.
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“ARTICLE XV — GENERAL PROVISIONS " ARTICLE XiV — GENERAL- PROVISIONS

electior.s, and Union social affairs. Union .
notices will also-be. posted'in reference to
periodicals, bulletins;-and books on Union
affairs. The Unicn.may post other notices
concerning Union affairs, extluding political
notices or soficitations. All such nolices shail
be subject to approval by the Labor Helatlons
Manager prior lo posting:

2.5='=‘When-the arbitrator is notified-at least
* 72 hours prior to a hearing &f-the
. canceltation of the hearing, any
. canceliation fee imposed on the
+1: parties will be paid equally by the
~Gompany and the Union,
.3. When the arbitrator is notified less
than 72 hours, prios to the hearing of
the cancellation of the hearing, 7
cancellation fees imposed on the - 10 SECTION 3.
parties will be paid entirely by the 1" g::z;";):r;i Suspensuon and
canceling party. 12 o
R 13 A. Any employee who is being disciplined
i - ARTICLE XIV " may request his/her 'stéward and the
. GENERAL PROVISIONS 15 steward will be serit for. Wheyy practical,
Bl employees to be given disciplinary time off
SECTION 1 Company Rules and 17 3V without pay will be notified of this fact no-
Regulations 18 §18  iater than one (1} hour baicre the end of
19 119 their shift,
The Company shall have the right to make 20 320 _ . o L
and-enforce: reasonable rules and regulations 21 § 21 If an employee is given disciplinary time:
consistent with-the terms and conditions of this 22 § 2 off, hefshe shall be given.the:opportunity; -
Agreement, and a cogly of said rules and: 23 I8 upon his/her request, 1o nresent his/her--
regutations, when issued, shalf be furnis!. ed 1024 U Froblem te his/her steward, preferably -
thHe Union and all employees ‘ 25 §&  before leaving the area, andiin any event:
' % before leaving the Site.
SECTION 2. Umon Bulletin Boards ' L : G e e e
: In all cases in which management may
Glass encased !ockmg bulletin boards will be i . tonclude that-an employee’s conduct . -
provitled by the Comipany for the purpose: of 0 justifies suspension; the supervisor shall
posting Unios notices. Only an authorized - discuss the maiter w1th the: stoward
Union Representative will post or remove 4 st
iterns from the Union Bulletin Boards.” Union : The supervisor. will- de::lde wﬂhm two (2)
notices will generally peftain to Union:"" - : working days whether the employee’s-i . -
meetings, Union appointments, Union suspension will be revoked; extendad, or
T "o converted into a discharge.

D R R —

o
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ARTICLE [V <~ GENERAL PROVISIONS

- al estote = 1
When practical, empfOYée?{_ ’ -
discha?ged will be notiffed ofr‘thas fac!c-1 ﬂ; g
later than one (1) hour before thee " 4

5
6

their shift, '3 -~

- holdyed i di harged:"he/she
© It any efipldyed is discha /she
shall be diven the 6pportunity updn his/her ;
‘request to present his/herproblem to :
- Wis/her. agpropliate Ynion -refpresematwe .
-as provided:in this Articla, 'pr.eferably o
before ledving thearea and in any event o
before leaving the Site. . o
Time spent by a disc_hargc_ed employee in{_} }g
presanting a probiem to his/her ¢

* for bylthe Cbmpafw’ 5:.- ) nw 3

i i 16
apprapriate representative ‘will not bg plaid .

T
- 18
If the employee feels ihatte/she _haS'been;g
unjustly disciplined, hgishe. may file g: ) o
grievance and the protessing of the 4
grievance will be expedited. Grievances

protesting discharge wilt be initiated atthe 23

. . 24
‘griavance meetng.

provided to thé“PreSi_dentrof the Upnion. 3B

SECTION 4.7 Skilled Craft Apprenticeship -
e Programs
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In aft cases of discharge or of suspension gg‘ ]
for any cetiod of time, a copy of the 7.
discharge’or suspension notice and st
-reasc:s Tor the discipline shall prompily be ]
3
32
\ M ‘,;
"its di ion, may make 35
he Company, at’its dr_scretlc?n mé ;
;v:ilable‘?ndentured apprenticeship programs 38 : %
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1 for the skiiled craits at-the Rocky Flats.8je.

2 When apprenticeship programs are

3 established, apprentices shall be indentured

- and their conditions of employmentichall be

governed by the terms of this Agreement and
by standardz established by the Jaint Rocky
Flats Administrative Appranticaghip . .- .
Committee; in Cooperation with the-Federal
Committee on Apprenticeship. The Company

may discontinue any or alt portions of these

programs for any reason upon written

notification to the Chairman_-of the Union
Commitiee.

Any changes or modifications to these . .
programs which are in conflict with.any: of the

- terms of this Agreement. €an oniy be made by

mutual agreement of the Company and Union
Bargaining Committaes. o

SECTION 5. Trairing

A.: As soon after implementation of this
Agreement as practical the. parties will do
the following:

1. Establish a commitize of oix (6) .
members comprised of three.(3) -
Tepresentatives ol managasrent-ang
three (3) reprezentatives of. ocal 8031
to be selected, fespeciively, by Kaiser-

« Hill management ane the Local Union
President. Thig commitlee will be titled
the “Training Review Committee.” it

- wil' besthe charter of the Traiting

- Review Committee 1o review and ..

-i25-
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provide input to hourly empioyee
training programs as developed by
- Kaiser-Hill management.

..im developing the training programs,
the Company will accept input from
the Union on the selection of hourly
Subjact Matter Experts (SME’s).

. WL NN

3. Hourly'employees will pe utiizedas 10 -

11
12
B. The Company shall have the right t_o . 14
establish minimum competency skq?ls'. job 15
duties, and responsibilities, z_md training 16
requirements for all existing job 17
‘assignments and o determine whe?her 18
-uginployees currently holding those jobs 19
meet those requirements. The Company 20
4 agreeSZto-establish a program to a§5_1st 21
employees who do not meet the minimum 22

i requirements of thelr job to acquire the 23

A%

v instractors.in the training progr'am
. -where appropriale. c-

necessary competency; gkills and training. 24
‘Employees who do not-meet the minimum 25 .

qualifications -and performance’
requirernents (i.e. skili competency

training) of the job assignment in a

ressonable. peried of time, will be 29,

reassigned in accordance with the layoff 30 .

procedures outlined in Article 1V, Secti_or_-ls 3
11,12, and 13, of the collective bargaining 32

'agree:zment.. RS gi
35 E ks
3% §

Ci The Company ex_pe_acts‘-all employees,
unless otherwise excused. 10 aittend
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training courses s scheduled by
management, and late arrivalyno.shows,
or unacceptable behavior at such training
courses will not be tolerated and will be

considered as a violation of Standards of
Conduct.

SECTION 6. Career Assistaincc

A. The Company recognizes thewalue cf
providing career assistance te employees
as the Site progresses toward closure, As
a result, the Company will provide for
career assistance to:employees.as
follows: SNTHEN A

1. Employees wilt have full access to the
Site Carear-Transition Genter located
in Bldg. 060.. The-€areer Transition
Center stalf is available-to help .-
employees obtainthe information and
resources they need {6 make the
transition to.life after Rocky-Flats.-Up-
to-the-minute-advige aboutrestmes,
interviewing and:potential empleyers
is just-one-of the serviees they

‘provide, Employees can use the:.
computer lab;xiew jobs postings, try
out the phone bank or. participate in
one of the workshops offered. :

- The Company offers increased
flexibility with regard to the edueation
reimbursement program to allow for
education and retraining in areas not ;

.. velated 15 RFETS work: Employees
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v ofhgy be reimbirsed for education and

1
vocational tuition costs upto a 2
maximum reimbursement of $3,500 3

- per fiscal year for edutation and 4
training costs which management has 5
determined will assist them in their 6
present position or increase the - 7
employes'semployability and market 8

-+-gkills for positions atter their work is 9
completed at Rocky Flats. Employees 10
seeking such assistance must comply 11

- with the provisions of the education 12

+ reimbursemenrit policy, HR 5.5 in the 13
Kaiser-Hilt Human Resources Manual. 14

F o . . - . 1-5

8. - The:Company recognizes that as tha Site 18

progresses toward closure'there may 17

come a timé when posilions available for 18
Building* Trades employees outnumber 19
positions-avaitable for Stealwarker 20
empioyees. If and whién this occurs, the 21
Company agrees to provide retraining -22
assistance to Stealworker employees who 23
would like to transition into positions with 24
the Building Trades. - This setraining 25
assistance will be in accordance with the: 26
seducation reimbursement policy, HR 5.5in 27
the: Kaiser-Hill Human Resourcés Manual. 28
The Company will consider-additional  : 28
training over and above that providedfor 30
in'HR 5.5 on a case-by-case basis, and; 31

upon written-request of the Union. .32

However, the final determihationon -+ 33

additional retraining allowances will be 34

made at the sole.discretion of the 35

> GCompany, and these determinatibns are 36

-128-
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: not subject to the grievance or-4-%itration
procedures.

o

In addition, e Company agrees to
provide retraining assistance to .
Steelworker employees who wouid like 1o
transition to othes companias whare
Steelworkers:are:employed. Tkis
retraining assistance will be in-acsordance
with the education reimbursement poiicy
HR 5.5 in the Kaiser-Hill Human ’
Resources Manual. The Commany will
consider additional training over and
above that provided:for in HR 5.5 on a
case-by-case basis, and upon written
request of the Union. Howaver, ina-finai. .
determination on additienal retraining
: ‘aiiowances will be made at the sole
discretion of the Company, and these
dgterménatfans are not subject to the
- grievance or asbitration proced: iros,

SECTION 7. Crew Leaders:+« - . -

Crew Lpade: positions shall:be filled at tha
discretion of the-'Company.: Crew Leaders will
be members.of the Bargaining Unit-who have
actieved the job rate.for thels. classification,
Selection will be made on the basis of the
employee fromithe‘elassification. within-the
department in which he/she is waorking who is
deemed by supervision to be the most .
qualified to leadithe grews Seniorﬁy—shal{ be
ane of the factors involved in the'selection.

-When a Crew Leader is'absent:dni foll -

working day or. fonger; and another:person is
~129-
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directed by departrnent 'sLiper\Hs'ion-to assume
the Crew Leader's'duties, hfshe wrr.l receive
thevate of pay of the Crew:l__eac.ier.

A Crew: eaderis a worker who tg\kes the lead
in a tear or group, usually small in numl;:er,
including himseli/herself, pgrformung all the
duties of the other workers in tb?e;grgup. " ]
His/Her directive functions are. identical tc[)) ﬁzs o
bargaining unit duties he/she performs. uf I
include directing and:in_structmg f_nembers_o
the crew, as well as doing spgcuﬂcally g
assigried duties such as kegpmg records, Y
confrolling processes oripojects in a manr::_:‘ "
outlined by supérvision. ltalso includes ta mé; i
reasonable steps at ail times to maintain ?c;o 0
housekeeping practicesfand'adgquate sa "Et.) r "
precautions.  The Crew tieader is rasponsible

(= B =1 R & ) B R 4L LN

for hisfher own work and the coordinating and 1%

balancing of work of the crew _h‘r-}/she is lead-t g?
inge’ It is his/her function'to gngeavgr to mee o
supervision's requirements s p:eftalns’ t;:') qu?o y ”
and quantity of production and upon jcfn ng 2
do sa, he/she sh_o'uld c:c‘)'nta.c:t-supe_‘l[\:r!smn1 o
A Crew Leader doeg not Have the aurthor.lty o
to hire, transfer; suspend, ia?t}ﬁ_,. rega!l; pro’rgo e, -
discharge, assign, rewm‘d,_'qr@scnphne -,91 I‘er -
employees or 1o adjust their rgrievtgg:ss. o 2
effecti»_fely fo rep?mrt}encf su-ch acligns; "

ECTIO 3
32
XKl
#

'35

B

CTICN 8. Site Productivity an
?E ‘Employment Securltyr
The fol[éwihg understanding—has_, been agreed
to regarding Employment Security and Site
Productivity Matters:
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A. The Company and the Unioa are ; .
toncemed that the future of the Company
in lerms-of employment security and.cost
effective operations rests heavily on the
abliity of the partics to achieve- high.,
productivity irends on current business
whi¢h can in tum be utilized as a basis for
attracting rew businegs oppontunitieg:i; -
The Local Unicn President and Plant ¢
Management will meet to discuss stich
matters upon request of ejther party.

.

The Company recognizes the overriding .
importance of sefety,-and to demonstrate
this, the Company wit make a $100,000 .
one time payment to Natienal Jewish.
Hospital for research inta Jespiratory
ailments. In addition, the Company will.
fund an independent annyal assessment
1o verify that safely is recognized.as o
first and most fundamental priority.: After
«r2sulls are reviewad annually, if itis .. .,
delermined that safety was at an
acceptable level; the Company will.make-a
$10€,000 congrit:ution to:National Jewish
Hospital for.esearch intg respiratory
aifments.. If the results determine that
safety.was not valued over produetion, the
Company will sef! impose an assessment
of $250,000 which will aiso be contributed
to Naticnal Jewish Haspital far research -
into respiratory ailments, This process will
be followed every year of the Caollective
Bargzining Agresment.- T x
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SECTHON9." Protective Clothing and’
Equipment + -+ ¢ :
Gt N v o R
Whaen in the judgment ot the Company
protective clothing’and eqliipmient are -
necessary in cerain areas bf the Site for the
health-and safety. ot employess or for the
protection of eguipment-or product, the 8
Company will provide such protective clothing 9
and equipment to be womn in areas designated 10
by'the Company. - .- 11
i .,.',._. RN ) . 12
The:Comipany agraes during the life of this 13
Cantract viot to change the present policy of 14

~N MWD BN —

+

supplying protective clothing and satety 15
equipment to employees working with 16
radioactive materials. 17

. ‘ . . . 18
It is recognized that changes in the work 19
situation ynay change the requirements for 26
protective clothing and equipment. The 2%

Company may discontinue the use of such 22
clothing and equipment in any area when itis 23
no longérrequired to protect the health and .+ 24,
safety-of the employee or for the protection of 25

equipment or product. -’ . 26
N T 27
SECTION10. Medical Examinations 28
o i 29

A. If the'Company has reason-o believe an 30
employee is under the influence of alcohol 31

or drugs;thereby violating the plant - 32
Standards 6f:Conduct, that employee may 33

- bz directéd 1o report to the Comnpany’s K
Medi¢al:Department for a drug/atcchol 35
evaluation. . Once managerment has 3]
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detbrmined. 3i; employae-may be under .
the influence of aicohs! ordrugs, the
employee will have thirty (30) minutes to
reportto the Medical Department. Faiture”
to report within thirty (30) minutes or in a

+ timely maciner that working conditions

allow but not 1o excesd sixty. {60) minutes,
may tead to disciplinary actions up to angd
including termination, P

An applicant for employment, biefore baing
hired, must meet certain minimum
standards of health and physical fithess as
determined by medical' examinaien. The -
examination willbe given by a licensad
physician designated by the Company.

- Periodic medical examinations may he

pffered or required to-aid an employee lo
improve his/her heaith.or to enable the -
Gompany to guard the.health of its - -

employees. i T

i - Tk

- An employee, upon reqtiest, shal have

he opportunity of discussing the'resuits of
his/fher medicai examinationand:his/her:
complete radiation exposure records with
the Company physiciah.and/or a Health -
Physics representative. Upon the
employee’s request; this information will
be made avaiiable'to his/her personal-
physician, All medicai:tecords; reports
and/or charges shall be’ subjsct to the
same strict standards: of contidlentiakity of
patient’s records das do thosein the
accepted doctor/patient talationship.
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Upon written request, &il copies of medical
records will be provided within fifteen (15)
days o current and retiréd employees at
no cost.

within two (2) weeks following the
reference.of the grievancz toithe
designated representative of the
International Union and the Labor
Relations Director, all X-rays and
repoits, if any, shall be forwarded to
the medical arbltrator

‘Should a dispute arise between the
Company’s authorized physician and the
employee's personal physician as to the
amployae’s ability to perform work for the 2. Within two (2) weeks thereafter the
Company, the diagnosis of the employee’s 10 medicai arbitrater shall conduat -
condition, or.a'medical restriction, an 11 whateve, examitiation of suciy.,. v
action-may be initiated by the President of 12 employze he/she deeras necessary
- ~the Ldeal Unicn with- the Labor Relations 13 and appropriate and meat witi, tha wo
Dueu,tor - ‘ 14 physicians and any medical expzits
. . 15 ! either wishes to have appear to
It, afler thorough examination of the 16 dlscuss i*ns/her fmdlngs
problem by the President of the Local 17
Union and the Labor Retations Director, 18 3. Withi two (9) weeks therbaftef the
the issue‘is not resolved:; the Company's 19 medicat-arbitrator-shali submit-to the
authorized physiciafn and the employee’s 20 : :nCo_mpany and .';'he-Union his/her::
personzl physiciar shall exchange any 21 - writte determinzlion as to-vhether or
pertinent medicat informztion within len 22 -~ notine dizgnosis of the Company s
(10 days of the date the problemwas 23 physician is correct. ‘ -
initiated. 24 . e
o : 25. 4. Any of the time lmits provided herein
. If, after the exchange ot X-rays and 26 may be extendad-by mutual
répons, a dispute still exists regarding the 27‘: - agreement of the pdr‘res o
employee’s current medical condition, the 28- .
issue ‘of the.determinations made by eitherdd: } & - 5. The charges and expensea of the
physiciah may-be presented to an 30, medica! arbitzator shafl:be:borne
impartial medical arbitrator selected by 3t equally by those part-es
mutual agreement of the parties in 32 -
accordance with the following: 3 6. The determlnatlon of the. medlcal
S oo c 34 13 arbitrator shall be final and binding on
1. Within two (2):weeks after the .3 the parties and the em.ployee-
exchange of X-rays and reports or 36 invalved. ‘

1
2
3
4
5
6
7
8

Wo ~N TN
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SEC 10N 12.  Hazardous and Toxic. -

: Materials - Recordsfrraimng

i i

As standards are develdped andimplemented,
and the technology for méasurement becormes
accessible, the-Company will notify and >+ &
employee at such time as it become aware of
any hazardous and/or toxie material exposre
the employee has received which exceeds the
iimits'specified by DOE standards:
Additionally, the Company will provide trainihg
to employees whose job assignment and
responsibilities are directhyi'relzted to
hazardous/toxic materials.

{f the diagnosis of the-Company’s phys;cianc 1
.which is'the basis of the:medical restriction, is 2
determined to be incorrect, the employee shall 3
be compensated for-alklost wages from the 4
date, on or alter the beginning of the ten{10) 5
day pericd referred to above, when 6
considering the correct diagnasis, the 7
employee was first physically capable of - - 8
performing hisfher job and was entitledto such 9
Gob in accordance W|th the prowsrons of Article 10
W = TN v 1
e o .12
Radlatlon Hecords 11
R 2t 1
in accordance with the U S Department of 15
Energy’s Radiation Protection:Standdrds, the f{
il y
Companyw \: o . v
-Adwse an empfeyee Upon ‘histher wrilten 19‘
request, of hisfher gccupational radiation  20:
exposure as indicated inthe expesure A
-tacord.. - - - . . 22
2f
25
26
27 |

DL G-t s =

SECTION 11.

SECTION 13. Safety : -

e
NImT R

A. The Company recognizes the value of
! paricipation of the employees and.the
Union ina seund Safety Program.The
employees dnd the Union will be-: -
encouraged by supervision to participate
in safety inspections and safety meetings,
“and to alert fellow empleyees and it
T supervision of any hazards or unsdfe:
conditions. An empfoyee will not'be’
required to perform work on an operation
which hesshe reasonably believes to be an
29 immediate threat to his/her heaﬂhfor
his/her request or within twenty (20)-days 30 . safety 2 S
after termination, at no cost, a written K] R
summary of histher cumulative recorded 32 The'Company:and Union have agreed to

Notify an employee immediately of any
radiation exposure he/she has received
which exceeds the hmits Speclfled by

DOE s standards o ». z

Prowde an emplcyee or retiree upon -

[N

occupational radiation exposures received 3%

-, during;the period of his/hrer, employment
wuth the Company ST

! .

%
35
36

the establishment of-a Joint-Safety -.

Jommittee, “Health and safety: problems
which the Joint Safety Comyriiltee is-;
authorized to deal with are not subject to
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the grievance and arbitrat_ion p'rocedures.
The Joint Safety Committee wFrI
periodically conduct joint sgfety
ir‘\spections. Either co-chairperson may
cohvene a meeting of the fulkcommittee
as needed, but at least quarterly. =

C. -Joint‘ Company/Union Safety ‘_Commitlee

1.

W~ dm B W

The J.oint.Company/Union Safety 10

‘Commiliee is comprised af four. ()] 11
~ ‘Company members four (4) Union 12

members plus two (2) alternates, :2
including one Company co- "
chairperson and ene Union co-

“chaitperson. Additional members may 16
" . beadded when deeméd necessary by 17

the co-chairpersons. The alternates 18
Wwill be utitized only when permanent 19

membaers are out of the Site Qule to 20
- iness or vacation and when itis 21

necessary to fill the vacancy of when 22
circumstances requirethe ass[slance 23
of the altemates. Alternates will only 24
be utilized Upon agreement pf the 25
Company and Union co-chairpersons.

The Company co-chairperson will be 2r

responsible forcontacting the 28 .

appropriate management wi.en an 29.

‘alternate'is to be utilized as a 30,_
* tempdrary safety committee member. g;

Thé'Committee' is authorized to deal 33

with-health and safety problemg at
Rocky. Ftats. The .Committee will 35. |
establish procedures to ensure the 36 ]
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prompt cansideration of-health-and:
safety problerns brought to its.
attention.- [N

Ar: employee with a health or safety
problem wil first bring the problem to
the attention of his/her supervisor. If
the problem is-not resolved, they::.
employee will define the concem in
writing and submit itto his/her
supervisor and steward for resolution.
Supervision will submit, within five {5)
working days, a written response to
the employee. - ... - - .

it the employeeis not satisfied:-after
bringing the problem to the attention
of the supervisor and steward, the
Company co-chairpeeson. and she
Union co-chairperson may appoint
himseli/herself, butthe size ofthe
subcommittee will be mited to two.
Eithar party of the subcommitiee may
request that a Company Safety
Engineer ke brought in for
consuitation, .o -
Investigation and.inspection, if any,
sh.i be made jointly, ot separately,
by the subcommittee..Any information
which might assist the subcommittee
to determine whether or not a heafth
or safety hazard exists will be:supplied
by the Company. Implementation of
resolutions wilkbe audited regularly by
the joint eommittes: (Sae Lekter of

a9~
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Undersianding cn:Accident:
Invest:gahon ) o

If *he subcommitiee cannot ‘resolve
the problem, the co-chairpersons wil
meet with the Vice President of the

: affected area, afong with the members
of the subcommitiee assigned to the
investigation in an attemptio find a
solution to the problem. In the event a
galuticn cannot be reached, or the
problem concerns moreithan one area
uncar the jurisdiction of several Vice

- Prel:gent's, then the concern will be
brought to the attention of the
Executive Vice President for solution.

FEAE)

Issues remaining unresoved after the
above steps have been followed wiil
be presented to the Kaiser-Hill Rocky
Flats Fresident for regolution. He/She
will respond to the concern in writing

within seven {7) days.

if the Union objects in writing to the
Prosident’s decisioh-within deven (7)
calendar days, the Company will

* submit- within seven {7} calendar days’’

thereafter ‘& written report including & -
. staternent of the issue, the President’s”

decision, and a verbatim copy of the
Union's abijections to'the DOE

- Contracting Officer as ong'of the
reports provided for in the
Cccupational Safety and Health
Protection for DOE Contractor
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ARTICLE XV — STRIKES AND LOCKOUTS

Employees at-Govemment Owned
Contractor Operated:Facilities. The
Contracting Officer may investigate
andissue any requlations or: ;
requirements he/she deems
appropriate. -The Company will
promptly furnish the Union a verbatim
copy of the Contracting thcer s
response. :

A Joint Oompany/Ur'lon afet 7
Committee Concern Forr:wiil be
developed and‘mutually agreed to by
the commitiee-and avai; al: 2Xall
empldnyees ' :

D. A Union saiety commlﬂeeman shail be a
.member of any committee that the.
“Gompany-institutes to inves*igatea health

or safety related incident. - Additionally, the
Company wil: evaluate and provide
appropriate safety. tralmng to all committee
members. : .

ARFICLE XV -
STRIKES AND LOCKOGTQ
Both the Company and the: Umon agree thal
FontanIty of operations is.of the utmost
mportance to the Company’s operation of the
Department of Energy’s Rocky Elats Site.
Therefare, the Union and the Company agree
that there will be no strikes-,flockouis-,.v'vork
stoppages, illegal picket lines, slow downs, or
secondary boycotts during the term of this

)
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OF OPERATIONS
Agreement. - Violation'of this provision shali be
cons:dered cause for dlscharge

AHT!CLE XVi
‘DOE-ORDERS AND
DIRECTIVES/CURTAILMENT
CESSATION OF OPEFIATIONS

It is understood and agreedthat the

Contractor's operations involved herein are

subject to its contract with the Department of

Energy and the Orders arid Directives of said
Department, and it is agreed that should any

" National Security; Safety, or Health Ovders
and Direciives of the DOE conflict with any of
the provisions of this-Agreement, the parties
shall meét and confer in an effort to resolve
the confltct :

The new mandated: Company Policy and
Procedure on use and abuse’ofdrugs and
alcoho! {Workplace Substancei Abuse
Programi)is mcorporated :nto lhls Agreement
by reference
ARTICLE XVII 2
ALTERNATE ‘WORK SCHEDULES

If the need arises the Employer may
implement:an alternate work schedule as
descrlbed herem

N

SECTION 1. Four Day Work Week Schedule

N

A four day work week con5|stang of fou: (4) :
consecutive days of ten (10) hour shifis. The

-142-

oo

DOE ORDERS AND DIRECTIVES/CURTAILMENT CESSATION

1
2
3
4
5
6
7
8

9 .

10

1

12
13

14§

15

16 -
17

18

19 -
20 .

24

72
23 |
24
25
2 .
o7
B
29
30}
P31
32 4
83 ]
3 ’

35
3

WA~ DTS W=

-ARTICLE XVIF — ALTERNATE WORK SCHERULES

ten (10} hour shifts-will be exclusive of a.1/2
hour unpaid meal period. On a four (4) day:
work week ail hours worked in excess of ten
(10} hours will be paid at 1 1/2 times the rate
of pay, and all'hods worked ort the first or
second scheduled day off wiil be paid at 1 1/2
times the rate of puy. “All hours'worked on the
third scheduled day off during a four (4) day
schedule will be pd.d at *wo (2) hrnes the rate
of pay. :

SECTION 2 9/80 Worlc W’eek Schedule-

With thrs schedule, employees work a tota! of
eighty (80) hours in a'two (2) week periad!
During week one, empltyess -work four nine- !
hour days and one eight-hour day. During :
week two, employees work four (4)nine (9)
hour days with one (1) day off (36 hours).
Hours worked on a daily basis in excess of -
these hours will be paid at.1-1/2 the rate of

. pay, and alt hours worked onthe first or

S%E'RSZ‘ES‘_{ESESES

second scheduied day-off wilk be:paidiat 1 1/2
times the rate of pay. All hours worked-on the
third scheduled day off will be paid at two {2)
times the rate of pay? These hours are
exclusive of a 1/2 ourslinch pﬁeribdt'\“’\

Prior to implementation of either. of therabove.
alternate work schedules, thet Company and
Local Union 8031 will meet to discuss .4
methods of pay, scheduling and structure of

€ilher of the alternateswark schedules.” Mutual

agreement of the parties will be requwed pr'.or
to lmp-ementa.:on Do Ty

LY B
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ARTICLE XVIN — SAVINGS CLAUSE

SECTION'S. 4-10'and 12 Holir Work Week
©- “schedules

The Cormpany agrees to incorporate the
existing 10 and 12 hour work schedilles
arrangement through the trial pericd the
parties have previously agreed 0. in the
future such agreamenis will be discussed and
will not be implemented until agreement has
been reached between the Company and the 10
International:Union.. .= ¢ : TR ki
- -ARTICLE Xvili - 13

W m ~N @ W =

+1: GAVINGS CLAUSE . R E
e . v A5

-Shou:‘d any patt hereof or provision hereinbe 16

rendered or:deciared invalid by:reason ofany 17
existing or subseguently enacted legislation or 18 -

by ‘any decree of a court of competent. 19
jurisdiction, such invalidation of suchpartor 20

portion of this Agreement shalt notinvalidate 21
.the remiining portions hereof, and they shall 22 -

remain in full force and etfect. v 23
it is further agreed that the Company and 25
Union shall meet to resolve these portions 28
thus invalidated.

Itis exﬁrééély 'agreéd by the parties hereto 29

that nothing contained.in this Agreement shall 30 7

be construed or used in‘a mannerto form-the: It
basis for-amiallegation of violation of this
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R
Agreement for theipurpose of supporting any " 33
lega! or court action, unless and until the party 34
s0-alleging-or:complaining has notified the -+ 35
other party-hereto of the exisience of the 3 7
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“* JARTICLE XX~ D&D AGREEMENT

complaint or contentign, and thg lattey- party .
after having been allowed a reasonable
opportunity to correct the same shali fail to do
so within ten (10) days of notification Dy the
other party. -
e ARTICLE XiX~

D&D AGREEMENT:
This Agreement applies to Kaiser-Hili:
Company, L.L.C., its subcontractdrs, their -
subcontractors, its/their successors, assigns
or any successful bidding operator, hereatter
called the “Company? as operaor of the DOE
Rocky Flats Site, and the United Steetworkers
of America, hereinafterieferred ta as tha: -
“Union”,-an behalf of Local 8031, and on
hehalf of those employees gomprising the ™ .
bargainingunit. The Company and the Union
recognize and agree this' Agreement is.rmeant
to be bindingand applies te any successor .
contractor at this facility. - Unless the Compaily
and the Union mutually:agree to the centrary,
all provisions of the collective bargaining
agreement not specifically modified wili.
continue in full force and effect. -

Geagraphical Scope of the Agreement

ot

. This Agreement\shail-a’\ppﬁy'idall D&D work "

peiformed by employees represented by the -

: United Stealworkeérs of Americd’at the Rocky
" Flats Site and to all off site D&D work which -
 they are assigned by the Company. The

' Company will discuss with the:Union any off

£ site assignments of D& workers for any new
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YARTICEE XX — D&D AGREEMENT

or significant D&D Site cleanups. It's the '
parties’ intentionto:make every effort to assign .
tasks relating to closing thetacility and .
recliming the Site to "Site employees” unless
“construction work™ dr-provisions of the
collectve bargaining agreement apply.
Cvenall Site Work
D&D activity may be performed through-a
number of-projects which generally haye a
beginning and:completion date..:l is agreed
thatthe Company ot the client DOE; REFO
-may dectare any building or area D&D in
nature. Upon such declaration; the Cc?mpany
will'givé prompt notice to the Local Union _
Presidert. Whenever any building or area is
dectared D&D activity, the Company will B
acceptinput from the Union-on the work to Be
performed 'and the Company shal! developa 20. |
safe plan of action. Employees will pe 2f
assigned work for whichthey are trained and ?.2 7
qualified to perform in-a safe manner. Sa‘fety 23,
is our first consideration.: Employees asmgneq 24: E
to D&D activity will perform alwork within:their 2§ :
scope of traihing that they-are qualifigd to- g 26
perform. Incumbents, if any, at the time an  * 2T. }
area is made D&D, who have chosen notto 28 |

11
12
13
. 14
15
16
17
. 18
19

bid on'D&D-positions will be-‘treated_-’i‘h. b3
accordance with.the collective bargaining 30 4

: - » 31
1 , : :
agreeman - P

D&D Worker Guidelines . °

oot

Employees who elect 1o accept the ;39
assignment ta D&D activity would be placed in 3¢
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T ARTICLE XiX — D&D AGREEMENT

a D&D position i they meet the rinimum .
qualifications.” A D&D employee may be -
assigned at any time to any non-D&D
classification where they may work in a non- .
D&D buiiding or area, asiong-as they are. ~ -
qualified to safely perform the work. This: will
not be done in an arbitrary and capricious
manner, but is intended solely for the puipOBE
of performing the work in an orderly and
efficient manner. f such an assignment is_ v+
made, they will work per. the collective = -+:~
bargaining agreament and job deseription for :
that jeb with na reduction in pay::In no case:.:
will D&D employees of a Labor Grada 11 of-
above be assigned to non-D&D work of a. -
Labor Grade 8 of beiow.-When a new D&D::
project is identified, or additional D&D. workera
are needed D&D employees assigned out'of -
DaD will be brought back on the basis iof
ability to do the available work and based on
seniority, before other employees are -
temporarily assigned to the.samé D&D - "
classification, or befora new jobs are posted in
the same classification, unless such employee
is being retained in a position:filling in-for an
absent employee for reasons such as medical
leave, funeral leave, vacations; -efc, Feny
: i LA g i i
In accordance with the KaiserHill Company; 4
LL.C. integrating contractor-artangemsht .. .
employees may be supervised by Kaiser-Hill-
Company, L.L.C., a Subcontractor or lower tier
contractor. Employees may also be assighad:
to work with a contractor it work is
subcontracted out. - . : :
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“ARTICLE X34 — D&D AGREEMENT

Crew Leaders; it designated:will:be paid two
labor grédes abovethe highgst rate paid to
any worker astigned totthe D&D crew’ .
regardiess of whether.such highestpaid
persen is tempdrarily or-permanently
assigned; not two/grades above support
person assidned to support'a‘’project. A
supportpersen is'a persort brought in to . 8
perform a specific task, not as a supplement to 9

- 5
R RN 1
7

the D&D work {éree.-Whes a high paid persch 10"
Asaves, creW leader rate will-be adjusted in L

accordance with this forrulai -In ali‘cases the 12
crew leaderwill receive:at least 2 Laboy - 13
Gradesabbve his/her own rate. 14

R T VPU E PE 4 18

D&D crew members will perform all D&D work, 16 -

within their D&D classification, which they are 17

qualified and trained to perform safely: 18
regardless of jurisdiction. Further, D&D crew 19
members riay be-assigned to perform any= 20 |
classification of D&D work with no reduction in Zf. 3
pay. This will not'be-done:in an-arbitrary and 22 4
capriciots manner, butis imtended solely for 23 3
the purpose of performirig the workinan =~ 24
orderly and efficient manner. If the work is of 25 3
a higher labor grade it will be paid at the il
i I \"
performance ofD&D activity'by the. D&D crew 28 -
shall not be:considéred:a.Molation of the 285
collective bargaining agréement job . 302

higher labor grade:ratei of- pay. The .

classification structure. W support is needed, 3

the Company may assign support personnel 31+
per the collective bargaining agreement.fo ¢ 33 3

perform work covered by their classification to 34
support a-project. Support personnel shall -+ 3
receive the rate of their classification. Support 3
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ARTICLE XIX — DD AGREEMENT

pergonnel shal veturn to their regularly. -
assigned area (classificaton and ahift) after
their part of the projact is comp.ete: -, -
Managerment; when assigning support .
personnel-lo D&D projects, will-make every-
effort to consider both-gualificaticrs znd
seniority, and will take in‘o consiceration .- -
employee concemns on tke assigrifner;t. -

C_mployees who veciunteer for D&D-créw -
assignments will irdicate their shif preferen-:é
if any, at time of bidding. .t.ll,ernployees--.:rew--:'
e!tgibie to bid. - The Company will review -
I?:dders seniority, qualifications ang physical- -
fltr_less to determine the bidders capability and
suitability. The Company wil fill job(s) in

- accordance with the coilective ' bargaining , -
agreement. The Campany:and Union will
follow the bidding procass outlined in the
collective bargaining agreement. If there ara -
not sufficient bidders fo- posted D&D -
_open?ngs, management will fill the remaining .
openings with the qualified personnel from the -
appropriate classifications in inverse seniority
order. N T '

The Company shait-determine and establish
the job dsscriptions’and migimom -~ o
qugliﬁcations for ali jobs, The Company:will .
feview the job descriptions. and minimum = -
qualifications with the Unjon, =~ +- -~ -

rEooessSNR

D&D Classifications .

g' I)I;e'cbmpany wili establish the foi!(:»wing D&D
jobs: A L

i
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. ARTICLE XiX.~ D&D AGREEMENT ~

D&D Skilled Trade Worker- -Labor&rade 17 12
H PRSI I 4 . :

D&D Hazardous Reduction ! . 3

Techniciar: “ labor Grade 16 4

‘ L 5

Labor Grade B8 6

. 7

D&D Utility Worker

AltD&D classifications will be considered part '8 -

of the D&D department under Appendix A of 9

the collective bargaining agreement. 10 _‘

1

Training - ° -7 12

iy e oy 13

'I-'he-panies -aéree that jobr specificand sgfety 14
training are needeg andithe Company.wnh .15
provide the necessary training priof o » 16

assignment toa specific task where training is 17

needed. The Company shall provide ~ 18
necessary Worker Health and Safety . .. 19 :
Education and training for Union membeys as 20 -
needed to perform D&D work. Grant maney. 21
may be utilizad. -The parties jointly recognize 22
the importance of training and will cooperat'e 23
to the fullest extent imestablishing, supporting 24
and seeking government apd/or other 25‘ 7
assistance or grante for alkappropriate training 28 3
programs for work performed at the _Site. The 37
. Company will- determine the-work shift on . f 28
whiéh».neqegsary. and-required training ws!] be 28
provided: {Training/job rate schedules wdl'm:t 32 4

T 32

apply to-D&D:classification.)
R L R
Assignment of Work a0

To promote:stability:artd to incredse

@ Do W N —

ARTICLE XX — PRIVATIZATION/CUTSOURCING AGREEMENT

thai all crovisions of thiz Agraemiem ¥l be
interpreted to optimize flexibility in assigning
D&D work. The Company wilf seek. written
approval from, DOE or the appropriatd
government agency to atlow “out-of-year work
activities” to be pulled forward, thergby "
accelerating baseline schedules. If granted, a
copy will be provided to Union. Pocobeoa

Duration

This understanding shall be effective.upon: -+
formal acceptance by the parties for the term -
of the existing coiiective bargaining & -« 11
agreement.: The paries agree that'should
either party.request modifications:to: thig =
memorandum due to 2 subsiantial change in
conditions, or significant administrative
problems the parties will in good faith; ~
negotiate on such matters'of cancern. This -
document may be altered, changed;or-
amended by mutual agreement of the parties.
- . [ [P TN
ARTICLE XX -
PRIVATIZATION/OUTSOURCING
AGREEMERT "+ ©
The parties recognize that the primary goals-of
the Bepartment of Energy dre to énhance
pracuctivity, reduce cosis and transitiosr Rocky
Flats regional economy.from a dependence on
federal funding to private industry. USWA and
Katser-Hill Company, L.L.C! {K-H) iavognize
their responsibilities in achieving these goals
5 where privatizing or ouisotircing work -

employment opportunities, the-parties agree 36 4% performed by USWA represented employees:

-150-
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ARTICLE XX ~ PRIATIZATION/OUTSOURGING AGREEMENT

is necessary to fagilitaté this trafisition. K-H A
recognizes that itwotld be inafipropriate for K- 2
H to privatize or autsource furictions 13
performed by USWA seprésented employees l4
without prior-discussion with the USWA: "5

USWA recognizes that such activ_ities are YS )
conducted under specific acquisition laws and 7

regulations. Any privatizationior outsoqrcing 8
of represented bargaining unit sCope witbein 9

accordance with this Agreement. 10,

Sy - N
Therefore, with resp

15
SECTION 1.

il - Y- R L RS R T

act 10 work performed by 12 .
USWA represented K:H employees at Rocky 13
Flats, the following procedures shall apply: 14

. UBWA Initial Notification. 16

17

K-.H;Will notify- the: President of USWA bocal = 18
803t .and-the-assigned: international 1

Represertative at least thirty (30) days in
advance of the planned (eiease_s'oi any -
solicitation covered by this' Agréement. This

20

2

apprepriateness of the proposal. “At said
B U

tH -
: P

A written Gost benefit analysis:

FAET

-t52-

2z
notification will include-an offer to meet and 233
disctiss the objectives of the proposal, and = 24
receivé input from.the USWA-asto the %g |
meeting, K-H, shait provide. theintormation 27 3
then available to K-H canceming: 28, 3
1 A R ]
1. All khown potehtialjob functions and 30 3
scope'of work'that will bg performed undes N
the proposed arrangemient, incltding the 82
number of employees affected. 3

ARTICLE XX — PRIVATIZATION:OUTSOURCING AGREEMENT

Assurance that this privatization or
outsourcing is.not being.done for the .
purpose of circumventing the K-H/USWA «
Collective Bargaining Agreement, but only
for the purpose of carrying out this
Agreement. . < &

Projected advantages to specific”
privatization effort.> = ° . ©

Such disclosure will not include source
selection.sensitive:information within the .
meaning of the Federal Acquisition = . >
Regulation. S b

SECTION 2, Administration

+  On each of the privatization/cutsourcing
actions, affected represented bargaining’
unit employees will be given every -
consideration-for employment
opportuniligs within the first six {6)
months of operations of such - - o
privatization acfion oy the successful -
bidder, emnploy2es whoare oflered -
employment will have ten-{10) caiendar -
days in.which to resporidy i employeas
elect not to siek this opportunity; they
may utilize their bargaining unit seniority
and minimum:qualifications to.bid or-
bump remaining bargaining unit:
classifications on the Site. - -.

Successorship issues will be decided in
accordance:with the established rules
developed under the National Labor
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ARTICLE XX — PRIVATIZATHON/OUTSOURCING AGREEMENT

Relations Act (NLRA) with each Kaiser-
~Hill Company, L. L.C. -~

privatization/outsourcing aclion being. .
. ‘addressed con its own {facts and N

cireumstances: :

i

SECTION 3.  General.Provisions
Nothing in this-Agreement is intended to--
override the otherwise applicable G
requirements of law and regulations, including
the Department.of Energy-Acquisition
Regulation and the Federal Acquisition
Regulation and other Department of Energy
directives, rules-and regulations, or the terms
of any applifable contract or collective
bargaining, agreement._ In the case of any
conflict between this Agreement and such
otherwise applicable legal requirements, the
otherwise applicable requirements shall
prevail. x4y

R LT AP .
If-for any reasor Kaiser-Hill reassumes
privatized bargawning. unit functions, and
determines to self-perform, Kaiser-Hill will
recognize the returning scope of work to be
wark covered bi:thie collective:-bargaining
agreement. «Purther,.if employees chose to
accept-empioymant with the company
performing the privatized work, upoh the - .
return of such work to K-k within two years of
the privatization, and:fased upon a hire date
of the employee with the privatized employer
ot {o exceéd:two years prior to the date of .
available epenings, such employees willbe -
-afforded recall rights in.degordance with the .
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ARTICLE XX - PRIVATIZATION/CUTSOURCING AGREBMENT

provisions of the coflective bargaining -
agreement to any open positions available as
a result of the return of the scope of the
bargaining unit work. Finally, it is agreed that
the _employee will not accrue adcitignal
seniority during the period of employment with
the privatized empicyer.

The p_anfties_-agree to work tagethiar to ensurs
an efficient implementation of this Agreerment.

The Company intends to privatize or -
i3 outsource the following:- -
14 '

15 1. Analytical Lab services other than Builﬁihg

] 559 '

117 2. Utilities (Steam Plant; Elecirical Fower; -

:g Water, and Waste Water Treatment)

29 In addition to thesé two privatization actiens, :
2 the Company may outsource or privatize forty

{22 (40) additional represented bargaining unit

1B positions each fiscat year beginning in FY-97:

1% Such allotment shall not carny over year o
5 year. Pt . FRETI

4% K-H commits to-maintain ail other represeited

8 bargaining unit work under it {hen current

P : 3 Integrated Contractor arrangement, and.;
3

¥ collective bargaining agreerment except ag « -

E Kl prqvided within Article 1, Section 2 of the
1 292, existing collective bargaining agreement.: )
4 ¥ Notwithslanding the foregcing, K;H agreeé;
35 E % and-commits to maintain in active employment
4% aUSWA representad bargai;ing:unit of-eleven
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FARRELE X0 PRIVATIZATIONIOUTSQURCING AGREEMENT

hundred ity (1150) pérmanent employees
through the end of Détembser 31, 2001.
Stafting January 1, 200Z,the Cbmpany
agrees and commits:to maiftaifi iff active
empioymeht the following'number of USWA -
represented bargaining unit empioyees:

= Year o o Guarantee
. ;«.ianuary.1|,,]2002- : 1000
st 8 ddanuary 1,.2003 725
January‘l 2004 e, 300
e L e
At the begfnmng of - J‘anuary 2005, there will
no longer b any additional minimum

employment guarantees. TheCofparny may:

exclude any bargaining unit employees
terminated for just cause @nd wilkexclude any
termporary-employees hired throughout the
term of the collective bargainingragreement.
The parties mutually agree that the effects if
any of any future Voluniary Separation
Payment Program {VSPP)'implementation on
the aclive employment guarantee conlained

O~ DB L R -

o

10
1it!
12
13
14
15
16
17
18
19
20-

2.

22

23.

WO~ DO D -

' ARTICLE XX DURATION

an additional five (5) percent.reducticn will
oceur in job/work guarantees, re-
establishment of such budget will result in the
restoration of tha five (5) percent job/work .-
guarantees, The Company and Union will,
discuss such situations in advance.

The USWA agrees to discuss estaolisning a
mechanism whereby fixed priced, lowaér tier
subcontractors will perform work at negotiated

1 competitive rates/appropriate. . =,

classifications/job assignments to be mutually
agreed upon by the USWA and K-H utilizing: .
maltrixed Steelworkers undar the Integrated
Contractor- Irrangemem : -

- This Agre=mnnt shqil terrn.nate councmenral'y

with the teiirination of tha collectwe
bargalnlng agreement.

ARTICLE XXI
DUHAT!ON

This agreement shaii be.in effect from 1 30

- p.m. January 3, 2001 through January 15, ¢
2007. The pariies agree Ihat the contract

. gould be opened arnuaily to discuss only -

. tertain issues identified below: -if either par*y
elects to open the contract to discuss these -
identified issues, such party shall, cn a date.

- not less than sixty (€9) days nor mare. Lh"
one hurdred twenty (120) days.prior.to .
September 3Q, of gach contract year, g'_ve ,

herein will bé agfeed-upoh between Kaisar.—'Hill A
and USWA pnor to mp!emenlanon o 28
- ooy 25 E
In the event of a Depar‘tmem of Energy Rocky 7.
Flats Budget Reduction of fifieen {15) perceryt 28
or gréater from'the FY-00 budget ($657 * *~ 29.
Millioh), thé jobiwork guiarantees miay be 30"
adjusted five (5) pércent downward Inthat © 3f
fiscal yedr. If the tudget is increased inthe 32
next ofifater-yeafs 10 the original FY-00 tevéls. 33
the five (5) percent reduction in the job/work 34 written notice-to the other party. If this coeurs,
guarantees will be restored. Forevery a5 discussiens.on one or more of the issues
additional ten (10) percent budget reduction, 3§ .3 : Cone tee T
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: ARHCLE XX~ DURATION

identifiedt below will occur in'October:of:that:
contract-year, beginning in 2002 - o
o g BT
Unless otherwise mutually agreed, the only:::
issues that-could be modified or changedin -. -
these-annual discussions are as follows: .. i
* Site monitoringafter Site closure
* - Disposition of property, material, and
documents . - '
e . Health monitosing after Site closure >
- 3 |Kequiked work aclivities that are expected 12
to oceur after'Site closure 13
Joh classification structure .~ 12
- Evertime distribution procedures 15
Retireerbenefits + .- . 4 16
immediate pension and inswange for Cold 17
War Veterans. . . - o 18
Other,changed conditions thatare - -+ . 19
mutually -agreed to discuss -« v A
P - . - -2

.

The partfés agréé“mat“ Wages can not be. 22
discussed in these annual discussions unless 23’
there are significant unanticipated or 24. 14

unforeseen economic/market changes.” The  25.

parties fufther agree, that they will engage in -2 26'
such discussions with the intent to reach ¥ 27,

mutual agreement: However, during the'tefs 28 {28
12 signed this Agreement, the parties agree that -

of this agreetnent'nopanty shall be required {0 29

agree to-gny maodifichtions of this agreement.” 30
It is expressiy-understood and agreed - v 3L 3
betwaeh the parties that no strikes, lochouts: 32 3
439 parties or unless there is a change ir working

and slowdowns of any nature will occur as a
result of the discussions referenced herein. -~ . 34

D W N DD E W N

+ ARTICLE XX/ - DURATION

The Company and the Union ackncwledge .
that during negotiations whict. resutied in this
Labor Agreement, each parnty had the
unfimited right and opporiurity to make !
demands and proposals with réspect to any
subject or matter not removed by law from the
area of collective bargaining, and that the
understandings and -arrangements arrived at’
by the parties after the exercise of that right -
10 and opportunity are set forth in this-

1¥ Agreement: The parties turther acknowledge
13 that all understandings and agreements, which
13 are to remain in force are set forth or

" specifically referenced in this Agreement,

|5 Therefore, the Union agreas thai the Corapany
18 may take the appropriate attion concerning
{17 any matters not covered by this Agreément

18 which involves the expeditious management of
19 the Site. If such actions affect a significant

4% change in well-defined or long-established
; 1" working conditions and are legally required
12 subjects of collective bargaining; the Wnion !’

B mayireqaest negotiations on them, - - -

% With respect to any subject or matter not
4% specifically referred 1o or covared inthis .. -
3% Agreement which was-vsithin the knawledge of

38 both.parties at the time they negotiated or - .

¥ such subject or matter will. not be tha subjest
3 of negotiations during the term of this -
2 Agreement, unless Mutuady agreed to by tha -

¥ conditions as discussed above. : i
5

> 4%
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— APPENDIX A —APPENDIX 8

If either party elects to change any ofithe 1 Prior to incorporation of rew groups, . .
pravisions of this Agreement, such party shall, -2 departments, or subcontractorsi the
on a date notiess than sixty (60) days nor 3 13 integrating contractor will meet'with and « «:.-
mare-than one:hundred twenty (120) days 4 |4 discuss the process with representatives-of
prior to the expiration of this Agreement, give 5 the United Sleelworkers of Arrierica:' 5
written notice to the other party. Negotiations 6 ' i :
shalt begin fifteen (3) days after receipt of 7 APPENDIX B
such notice. I a new Agreement is not 8 b
reached.by tHgi Expiration date above: the 9 ] RELIEF SHIFT, .:TAT!'JNAHY
fexisting ‘Agraemert may.be continued by i 10 ¢ OPERATING ENGINEERS & *WASTEWATER
mutual eonsent of bolhpanties urttil an #1 : TREATMENT OPERATORS
agreement is reached 12 o e
N 13 {'3 SECTION 1. Introduction
APPENDIXA 14 D
£ 15 {15 Asstated in Articie V, Section 3, Paragraph D,
DEPAFITMENTS FOR LAYOFF 6 “Special considerations aré necessary for
AND SHIFT PREFERENCE R A relief of such operations,” such operations
SRR B 18 . being the shifts worked by the Stationary

S 118 Operating Engineers and Wastewater
771 Project " . 20 Treatment.Operators (SOE/WWTOs). The
776/777 Project. -+ - . 21 SOEMWWTOs have, by the nature of their
767 Project S g 2z work, different conditions from any. other
371Project - -~ .- . o 23 323 worker on the plantsite. They cannot leave
Rernediation, Industrial* Buudung D&D, and 24 _ thair work areas unattended. In‘most. -

Site Serwces Project - - 25 15 instances, they are on shift by themselves.
. -MatenaI Stewardshlp Project v 28 Their individual respensibiiity cannot be lightly
i 27 dismissed. Their contribuiions to the end

Th\fd-tser t:ompames are considered part of « 28 . product and tc building and area:safety.are -

the Gempany thdy comtract with urider this - 28 2% considerable: The coniinued satisfactory:

Appendtx Tttt e - 30 {30 operations of utility equipment are a resuit of

‘ : : ¢ 31 {3 their skill and effort. Because of the need for

In ths euent the Company organizes new - 32 43 conlinuous operations; which in Thost-utitity’

groups or departments of reorganizes-present 33 - :§ 33 areas is covered by one ‘arigineer, the “specizai

groups or.departments, such new.reorganized 34 § % considerations for. relief”-are mendatory: -

groups or departments shall become part of 35 . o STk C ' v

this Appendix. 36
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1 APPENDI B:RELIEF SHIETT STAT[ONARY OPERATING ENGINEERS & WAS
“WATER TREATMENT OPERATORS

SETTION 2. Defirition (
W aediy e 2
'The relief.ahift is an additional: permanent shift -3
of the SOE/WWTOs group. A SOEEWWTO on 4
the relief shift may be assigned to any ofthe 6
SOEMWWTOs shift schedules {7-day 6
nanrotating,-odd scheduie, or.5-day or special 7
schedule} withinithe Site Utilities Group he/she 8§
is‘assigned as, defined-by Appendix A: 9
< as i b h 10
A, Taassume.theschedule-of SOEMWTOSs 11t
who are absent for any.feason. - .° 12
: s T 13
zFor 'the purpose of receiving job training, 14
traiping others on: the job-or fo fill, 15
temperary vatancies created by, 15
SQEMMT O training pragrams. 17

i
PRI

[ [ T

18 -

C. To assist other SOE/WWTOs where there 19

is an‘abm:fmal work load. i
o 4 I
D. Togermit-a change of shift as outlined in
Paragraphs G ahd H of Applxcauons
f T we oy .

SECTION 3 ' Applicatlon

gy |||

S

2l H

[T N TP

A When not perforrning primary rellef dutfes
agideiined above; therwetking hours wil
generally te 7:30 a.m. to 3:80 pim.,

o Monda.y throtgh: Frlday’ IR S

R L T ERTLNES T n fugy et

B. Fhe schedured days ofﬂof the individual

+1 1. Assigned to the relietshift will be-those
days assigned:by'9:60.a.m: on Menday.

e
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PENDIX B RELIEF SHIFT, STATIONARY: OPERATING ENGINEERS L WASTE-
WATEr TREATMENT.OPERATGRS

C. The relief SOEMWWTGs:may beiassigiiad
to any shift at any tithe without penalty
paymeitt, excepl as Ilsted m "—‘magraphs b
and E .

. When the relief SOE/WWTOS scheduled
days off as defined in Paragraph B above:
are affected by a late notification of shiit
change (after 9:00'a.m. Monday), the fisst
prescheduled day off worked will require

" firse and one-hali:premium pay: The:
second prescheduled day off worked will
require double time premium pay. A late

: notification of change of days off ‘and/or
change of shift assignments wili not be
construed to be a laysff from regutar hours
of work for purpose of avoiding ovartime.

- It is recognized that it-is.not desirable to
work any individual cver seven:{7)
consecutive days; but should the
‘Company deem this necessasy, the 8th
day worked by the relief SOE/WWTO
would require time and one-half premium
pay, and the 3th day workad by therelief |
SOE/WWTO would require double-time
pramium pay. -The next seven (7)cays -
worked would not require any prsmivm
pay except that due the shif: bsing
worked. This section wil.not apply should
the 8th ¢r 9th days worked be caused by a

" request from tie reliet SOEAVWTO for 4
special days off as given in Paragraphs B,

- G; ard H of Appilicaticit. - ;




"WATER TREATMENT CPERATORS

F

-

. When changing the rettet SOEMWTO

H.

Should-any of the workdays in Paragraphs
B or E falt into overlime réduirements as
designated by the currentLabor
Agreement these wzll be chargeable.

from normat day shift to midnight shift and
when thig causes the relief shift to have

enly eight (8) holrrs off between shilts, the 9

relief engineer or operator shall be gwen 10

the foIrowmg chmces . 11

T !'v‘.- H ' 12

Make a short (8 hours off) change 13

W

Take one {1) day off immediately priar 15

tr the change) and if this cauvses 1%

-Rim/her to work Saturday and/or 17

Sunday, mo overtime of premium shall 18

be required-except that due the shiit 18

being worked. 20.
21

1
2
3
4
5
B
7
8

When changing the refief SOEMWWTO 22X

from p.m. shift back to normal day shiit, 23
the relief SOE/WWTQ shall be giventhe 24

following choices: 25
26

1. Make a short (8 hours offy change. 27 :
y::

2. Work load permitting (determined by 2%
area Utilities supervision), take one (1) 30
day off and work Saturday, no 3t
overtime {or premium) required, 32

except that due the shift being 37

worked. 34
35

36 3

O~ T AW R =

— APPENDIX B RELIEF SHIFT, STATIOT\ARY OPERATING ENGINEERS & WASTE-APPENDIX B RELIEF SHIFT. STATIOAARY CPERATING ERGINEZRS & WASTE-
WATER TREATMENT OPERATORS

3. Work load permitiing {determinad by
area Utilities supervision), remain on
p.m, shitt through Fnday

When the reuef SOENVWTO is rehevmg a
shift, and because cf a personal
emergency has been granted vacation,
he/she shall receive all vacatiorn pay
allowance which would be Gue the shiit
he/she is refieving for the remainder of the
week, or the length of time he/sha was

scheduied to be on that shlft whichever is
shorter.

In all cases where the provisions of the
Special Relief Shift Agreement differs from
conditions-as stated in tha main-body of
the-Contract, the' conditions ¢f the Reliet
Shift Agreement shall govern.
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EXIBIT A— LABGR GRADE STRUCTURE CLASSIFICATIONS, AND BASE

EXIBIT A— LABOR GRADE STRUCTURE CLASSIFICATIONS . AND BASE:
RATES: RATES'

o EXHIBITA oo
L ABOR.GRADE STRUCTURE 1 =
CLASSIFICATIONS, AND BASE: RATES

When Non-D&D Wotkers are assigned to
perform D&Dwork ithey will receive $1.00
per feur above their regular straight time
rafe of pay. :

i —s

!Doﬂ‘-Jcnmaa-wN—‘

SEGTION 1. Labor Grade Structure and R . :
- Job Rate HOURLY CLASSIFICATION LIST

Raphas Basefae  DosePale  BaseRge  DaseRde o Effective January 3, 2001,

Eétactive Effective Eflectve  Efiectve  Eecive o :
Labor.  i¥01 - Oclober2003 Oclober 2002 Octoter 2003 Oclober 2004 9 Classification Labor Grade+

Gofe  B125%¢) B0k 0KW 08k Gkl 10,40 DAD Hazardous Reduction Technictan 18
' g .. 11 [l D&D Skilled Trade Worker 17
-ggﬁég e bhh e gmg 12t W2 D&D Utiity Worker -~ -~ . .8
B2omn mnooma mr 0 Herom s
. ST L Ry 14 Maintenance Technologist 150
e ses a6 s Non-Destructive Testing Technologist 17

« i the Company.is performing on a i 18t |I&° Radiologicaf Controt Technologist 1) 17
12/15/05 projected completion date as ot~ 7% |i7¢ Siationary Operating Enginger/Waste~
October 1, 2004, there will be a $0.50 18! |18 Water Treatment Opgr. - 17
wage increase effective October 1, 2004, 19 {19 R R
and the,base rate will be.as follows: -20% [0 When Non-D&D Workers are assigried 10

T T 215 i1 perform D&D work, they wilt receive $1.00 per
. Bose Rate Co , 22 12 hour above their regular straight time rate of pay.
Effective 22 I et
Lobor . Ociober2004 i~ e 245 14 Every employee on Site'working in
.o Gade.  D(8050dng) e D 1255 {5 classifications existing prior to the signing of
s s S - 28 1% this CBA will be slotted into one of the above
20 ¢ % .uo$2886.- 1 Triog ;. 27: {7 classifications provided they meet the -
: - $25.18 ST .28 ‘1% minimum qualifications. Employees who are
a7 spa79 . - . 2% 1% unqualified for any of the Labor Grade 16 or
T . 30" 1% higher classifications will be placed in the D&D,
8 $21.2815 1 + et 31 Bt Utility Worker Classification: !
320 12
Temporary employees will be hired.and - .533. §33 Employees who are currently rnedicaliv restricted
* subsequently paid at three dollars ($3.00) <34 {%-will be aliowed entrance into ihe appropriate D&D

. jess than Itie rate of theijob-assigned in - 35 B.classification corrirhensurate with their qualifications

accordance with Article BY; Sectien 5. -36 4% and will be accommodated if possible. ~ .-
-166- -167~




B Ei?EIgA — EABOR GRADE STRUCTURE CLASSIFICATIONS, AND-BASE

If no reasonable accommodation is available
the company.will utilize the:Janguage -
contained in Articie 1V, Section 9 (medmal!y

restricted employees) Lw ‘

The company reaffiims its commitment that
employees will be trained and quaiified to
perform work to, WhICh they are assigned.

The foliowing chart identifies how the
classifications will be combined:

Classification [ A e LM
D&D Hazardous Reductlon Technician 16
Auto Meehanic v
Mission Support Speclahsl
Level ot

Level 1
Level il

Process Specialist .
Risk Reduction Teét}giigign
D&D Skilled Trades

Carpenter
Maintenance Machinist
Painter
Pipefitter
Sheetmetal Worker
DA&D Wility Worker ..., .
General Labargr . .+ .
Utility Worker "7 i r.
Electrician
Maintenance Technologist --
Non-Destructive Testing Technologist -
_ Radiological Contro! Technician Il ... -
" Stationary Operating Engineer/Waste
Water Treat Operator

-168-
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EXIBIT A— LABOR GRADE STRUCTUKE CLASSIFICATIONS, M&#Eg

The work previously perforimed by theé
following jol: clagsifications willinow be -
performed by the D&D Hazardous F\edumlon
Technician Classification:” '

Auto Mechanic

Laboratory iechnologlst h
Lubrication Téchnician
Mission Support Specialist

Level |

Level il

Level 1l
Process Specialist
Risk Heductlon Technlman

The work previousty peﬁormed by the -
8 following job classifications will now be
performed by the D&D Skilled Trades

_ Classmcatmn v

Carpenter i
Experimental Machinist ** "7
Experimental Operator
Maintenance Machinist

Painter

Pipefitter

Production Specialist

Sheetmetal Worker

[

3 The work previously performed by the ™
- fallowing job classifications wili now be
perfumed by the D&D Utitity Work‘er o
Classification: o
Ganeral Laborer
Laundry Worker
Utitity Worker
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“ EXIBIT A — APPRENTICESHIP WAGE SCHEDULES ' EXIBIT B — LETTERS OF UNDERSTANDING ANC AGREERENTS
APPRENTICESHIP WAGE 'SGH_EDULES w1

Letters of Understanding - > o2 7

< EXHIBIT B - EOE
LETTEF!S OF UNDEFISTANDING AND
‘AGREEMENTS - e

The tollowing classificalions have established
Appréinticeship Programs; with iridividual wage
schedules based on thé currént base rate list,
updated every Fiscal Year. For specific rate
information, reference the currént base rate-
list.” Incréases in rates occur evely six (6)
mionths for the léngth of the*program, with the
finalincrease bnnglng employees to top rate
for that cl’assmcatmn

€t [ ey

. RN T B HR ARIFEA
Followmg i a llst of the ‘Letters of. e
Understanding” that were mutually. agreed .-
upon by the parties during the 2001.contract:.
negotiations. A copy of the lefters.in thein,-
entirety follow this signed.agreament.- All - -»
previous Letters of Understanding between
the Wnion and-the Company not listed pelow
are considered null and void

YD 0O = O R =
. .
S HOm=~owm WM

bl

jry
[#+]

Classificatioh - e *Program Length

=

St

—
(2]

Maintenance Technologlst 2 year program
Carpenter " .t G'year prégram
Maintenance MacHlnnst 3 year program
Painter s R Lt 3year program
Pipefitter . : 3 'year program
Shesétmetal Worked - - 3 year program
Stationary Oper Engmeer ' .3 year program
Electrician ** =~ '+ " d4'yeal-program

ACCIDENT INVCSTIGATION b

CAFETERIA AND VENDING PRICES .

POLITICAL ACTION CHECK-OFF

SUBCONTRACTING

MOVEMENT OF WASTE BGXES W\THN
THE 664 FENCED AREA - Lt

TRAINING CENTER INSTHUCTORS

QUALIFYING EXAMINATIONS
CLARIFICATION

COPERATION OF FORKLIFTS

EMPLOYEE RIGHTS UNDER PERSCNNEL
SECURITY ASSURANCE PROGRAM
(PSAP) & WORKPLACE SUBSTANCE
ABUSE PROGRAM (WSAP)

PLACEMENT OF HOURLY EMPLOYEES
UPON ACCESS AUTHORIZATION
REVOCATION/DENIAL

- PLANT TOURS

TOWING VEHICLES

MOVEMENT OF EQUIPMENT FOLLOWING
TRANSFER OF OWNERSHIP

-17-
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:EXIBIT:B — MEMORANDUM OF AGREEMENT

RETIREE PENSION PROGRAM

COMPANY AS SUCCESSOR CONTRACTOR
FOR POST CLOSURE ACTIVITIES

MECHANISM FOR VOLUNTARY LAYOFF
PROCESS

ADMINISTRATIVE SUSPENSION LEAVE

MEMORANDUM OF AGREEMENT
T R o .
Performance and Signing Bonus
RCT tiétter of Understandlng
Benefit Changes: 1 !
e “Pension. o
o Meédical I
« lLanguage to change the weekly
" “éontribution required by active
" employees for medical coverage
401(k)-Savings Plan . &=
Dental ' :

Q@S b WN =

— o o w ek b
DELM D

© O~ GNP =

5 EXIBIT B ACCIDENT INVESTIGATION

Letter of Understanding

July 17, 1996

President -
United Steelworkers of Amenca o
Local Union 8031

Spboowo oo Tas
ACCIDENT INVESTIGATION
In the case of senous mfury,or.aecldgmtg,- :
requiring a fact-iinding investigation o 2.
departmental report, the Company:shall, as
soon as practicable after such accidgent, ;iotify
the Union Co-Chairman of theJoint -
Company/tnion Satety Committee (JCUSC)
of such accident, or tha Union member of such
committee designated by the Union Co- -
Chairman to act in his/her absence. !

The Union Co-Chairman or such designee
shall have the right to visit the accident scene
promptly upon such notification, if so desired,
without loss of pay, to participate in a joint
investigation of the accident occurrence,
accompanied by the Company Co-Chairman

" of the JCUSC or his/her designated

representative.

i The Company shall add the name of the Union
: Co-Chairman and that of the designee to act

in his/her absence, to the Company's

2 imrinediate notification list for such accidents.

1¥ The local Union accepts responsibility tor
335 keeping current, in writing to the Company, the

-173-




*.EXIBIT B =ACCIDENT INVESTIGATION '

names and phone numbers of the Union Co-
Chairman and such designee.
H i

As 1o any state or federal agency responding

to an accident causing serious injury or:death,

the JCUSC Co-Chaiimen, ordesignes’s in
their absence, shall cooperate inpreserving
conditions surrounding the accident scene

untitthe arrival of such state or federal

agency, except for the fact of necessary action1g
{0 rescue or recover victims, or protect others 11

from related hazards, or to protect equipment
andfor property from further damage

;o

If the parties Jomt.mvestlgaﬂon is concluded
before arrival of the responding state or
federal agency, the-Company: shall
immediately notify the Union Co-Chairman or
-his/her designee of the-agency’s arrival. The
JCUSCE wili-offer its immaediate and continued
participation thraughout the-investigation. -,

WO~ WN =
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EXIBIT 8- CAFETERIAAND VENDIMNG PRICES

Letters of Understanding »,.. -
October 8, 1996
Hi LN

President- TR g
United Steelworkers of Amenca
Locat Union 80°1 R
: A TS T

CAFETEHIA AND*VENDING PRIQES,

i " P

The Company and Umon'wvll wmrk togethev to
maintain an adequate cafeteria sarvice:on
Site, including a reasonable pyicing structure.
If requested by the Union, the Company wﬂl
meet joirdly with the contractor or the -;
Department of Energy to discuss such- ¥ +!
matters. Under rio'circmstance wili the -
Coinpany be invélvad in or becomié pariy tof
the negotiations ofthe: térms and conditions of
empiloyment for food siervide waikers with the
food service coritractar o with the 7 inits
representative bargaining unit,




- EXIBIT:8 — POLITICAL ACTION CHECK-OFF . EXIBIRF8 - POLITICAL ACTION CHECK-OFF

at any time if he/she desires by natifying the

Payroll Department in writing of such action.

Any employee who chooses 10 terminate;

contribution to the PAC may not reinstate

payrall deductions until the next annivarsary .

date of this colleétive bargaining-agreement. :
o

g

Letters of Understandmg

October 8 1996 R

o L. n
President Con
United Steelworkers of Amearicar
Local Unlon 8031

POLITICAL ACTION CHECK-OFF
Lo 10
The Company will accede to the Union 11
request that a Payroll mechanism be 12 . .
established to-provide for coniributionstoa 13 | . There shall be no intimidationy:
Political'Action Fund from members of United 14 coercion,.or discrimination:in-any-way
Steelworkers of America {USWA)) Local 8031, 15 | . by the Company or by the Union: it ;
Such voluntary contrbution will, with 16 | representatives or-employees against
employee’s authorization, be made via a 17 any ermployee regarding participation
deduction frem his/het Baycheck and 18 ! inthe Union PAC.. ., . ... .
forwarded to the USWA PAC Fund. Itis 19 c LT e T
understood that authorized payrolt deductions 20 . There shall be no solicitation of
will be made in whole-dollar amounits. 21 : employees for Union PAG...
Deductions will'He titken from employee’s 22 - coniributions cenducied upon.the -
checks o’ Weekiy basis ahd will Be remitted 23 {23, premises of the Company during- .
ona mochIy basis 'to'the United Steelworkers 24. | 24 working hours by the Union, its |
~ of Amefica’ Sctétary Treasurer, 5 Gateway 25 representatweo or "Y employees
Center Pittsburgh, PA, 15222 26
SRS S A e T 4 Authorized deductrons shall slop upon
The Uridn wiil- prodlde tHe Cc#npany witha 28 |z - termination cf.empicyment, upan i
deduction autHorfzahon foritito'be Used by 29 written requesi by the ernplovee Or.
Union members. ‘Such form will clearly spell  3¢: {36 '+ upon histher transisr to a job not
out the ptirpose’af the deduction and the H covered by the colleciive bargaining
amount to be deducted. Thd authérization 32 . agrsement. Cotan
form must be signed by the employee. Once 33 ' R BRI A
autherized|'ddductions will continue atthe © 34 L 5. The Union agrees that it wil! indemnify
'spetified rate'andmay.not be-changed. 35 - and save the Company- harmiess from
However, the eriployee may stop contributing 36 - £ny and afl kability; claim,. "

-176- . ' A77-

1. Kaiser-Hill's responsibility is strictly
- limited to the collection of r1.ir
contributions via payroll deduction and
the delivery of sama to the Union. .
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.. EXJBIT:B:= POUTICAL ACTION CHECK-OFF

responsibility, -or suit-which may.arise
out of any action taken by the
Company in accordance with the
terms of this agreement, or in reliance
upon the authorization mentioned
herein. . . o

OCwWw~~NMHO bhwMNn -

L EXIBIT B = SUBCONTRACTING

Letters-of-Understanding = .+
October 21993 : . - '

RIS ’ ey, i
President - : Cow .
United Steelworkers of America ™
Local Union 8031

SUBCONTRACTING

During recent negotiations the issue of
subcontracting was discussed. While the
parties agree that the interests of the workers
that the Company employs and the Union
represents are vital, the Company is subject to
its obligations under prime contract to the
Department of Energy. Additionally, the
Company is bound to the conditions outlined
in the subcontracting ciause of the collective
bargaining agreement.

It is the intent of the Company to utilize the
United Steelworkers of America (USWA)
members to the maximum extent where
possible under the terms of its contract with
the Department of Energy and its collective
bargaining agreement with USWA, Local

. 8031.




EEIISI\T!B L MOVENENT OF WASTE BGXES WITHIN THE 644 FENCED

Letters of Understanding

-

Qctobear 5, 1987

President - -
United Steelworkers of Amenca
Local Union 8031

TR T A
MOVEMENT OF WASTE BOXES WITHIN
... . .THE.664 FENCED AREA

n accordance wnth the agreement reached
during the current. contract negotiations, the ..
movement of waste boxes inside the 664
fenced area will be accomplished in
accordance with the following guidelines;

Alj movement |nS|de the fenced area of
waste boxes and waste drums will be
accomplnshed by using waste.operations

personnel |nclud|ng the unlcadlng pf waste
box transports. . :

Trucking will sfill be used to transport
waste containers from 664 10 the various
buudmgs on the- ptants&te

IR
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'EXIBIT B — TRAINING CENTERINSTRUCTORS

Letters of Understanding

iy

Qctober 5, 1987

President
United Steelworke{s of Amenca
Local union 8031 '

R R P

_ TRAINING CENTER INSTRUCTORS

Pursuant to discussiors refative'to Instructors
at the Trammg Center, itis a%reed that the
foltowing provision will apply 1o ‘the Eelédtion o‘f
instructors arid compensatlon for mstructoi's

A. Selection "

1. htis recognlzed that instructors at the
Training Ceritér must have & superlo.
knowledge of the’ d:smp"ne in which *
{hey are teaching ard bé able tor
communicaie thiskriowledge in
classroom and laboratory atmosphere.

. When opennngs occur tor instruttors at
the Training Center, fhe Umon Wil
provide a list of at \eakt five empldyees
wio would be qualified to serve in that
capacity to the Manager of Human
Resources Development.

. The Manager of Human Resource
Development will interview the listed
employees and make a selection from
that list, if possible. If none are
qualified or if those qualified reject the
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"EXIBIT B — TRAINING CENTER INSTRUCTORS

position, the Union will beé consulted for
the purpose of supplying additional
candidates. That process-will continue
until an acceptable candidate accepts
the job.

B. Compensation

1. Those selected as insitiictors will
receive an allowance of lifty cents
{50¢) per hour above their base rale
plus any crew leader pay they may
nave been receiving-atthe time of their
appointment. :

The designated lead instructor shaill .
receive an additional twenty-five cents
{B5¢) per hour allowance above the -
rate expressed in (1) above,

- Employess designated as Training
Center Instructors shall be removed
from their plantsite overtime lists at the
time of their appointment. If they return
to the plantsite, they shall be reinserted
into the appropriate overtime list at the
same relative position with respect to
houwrs they:held- at the time of their .
appointment. . :

A P L T
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EXIBIT B - QUALIFYING EXAMINATIONS CLARIFICATION

Letters of Understanding .
March 11, 1988

President
United Steelworkers of Americ
Local Union 8031 ’

QUALFIFYING EXAMINATIONS
CLARIFICATION . .-

Qs
' L

The following understanding relates to -
Paragraph E irserted-under Article IV, Section

It isinot the Company’s intent to summarily
dismiss employees fromthe plantsite-or to
disqualify them fremi a job without insuring that
they have ample opportunity to become
cenlified, or recertitied. If an employee is
aware of an upcoming recertification exam
and he/she is concerned about passing, then
the Company will offer reasonable assistance
necessary to pass the test. -

In cases where remediation may Se possible,
such remediation shzll be nffered to the
employee. Itis not the Company’s iitent to

'+ utilize the language exprassed in the subject

paragraph indiscriminately, but rather to
ensure that both parties benefit from a well
trained, qualified workforce.




'EXIBIT B — OPERATION OF FORKLIFTS i " EXIBIT B'— OPERATION OF FORKLIFTS

which any classification of employee;will bz
allowed to operate the forklift although the
parties recognize that such boundaries may»
exist for other purposes.

Letters of Understanding’
S 5 R P , R

July 26,1993 -

Finally, the parties signatorny: hereto agree that
the determination as to when, how and by
whom a forklift wili be used is exclusively
vested in management and on'ygorditioned
as described herein.

United Steelworkers of América-
Local Union 8031 1=

' : e

QWD wh =

1

2

3

: 4

President 5
6

7

8

e

" - OPERATION OF FORKLIFTS

o

- 10

This letter of understanding will replace and 11
supersede any previous letters, agreements, 12
understandings or recognized past practices 13
that ray exist on this issve and is considered 14
a complete and all inclusive agreement 15
regarding employee authorization to operate 18
such equipment. 17
18

The parties agree that the forklift like many 19
other tools is an Employer provided tool and 20
will be treated as a tool of the trade. 21
22

The operation of a forklift will not be 23
considered as the exclusive jurisdiction of any 24
job classification or job description. 25
: 26

Theretore, it is hereby agreed that all 27
employees who have a need to operate a 28
forklift as a part of their normal duties willbe 29
allowed to do so. Prior to the operation of said 30-
forklift the individual employee must be both 31
gualified and trained in the safe and proper 37
operation of the forklift. 33
. 34.
Further, there will be no recognized 35
geographical boundaries fimiting the areain 3§

-
-

RN
[42 NN

7]

-
()
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PROGRAH (PoAP) & FIOFRELACE SR TR Ak SECHRITY ASSURANCE RO GREM o 4 WO LB NS SSCURITY AssuRmcE
polled classification wide, and.the: ~: -
Company will accept the most senior non-
PSAP/WSAP employee into the position.

If this occurs, the employee who elected
nol to participate in PSAP/WSAP and.the
employee who accepted the polling will i .
change positions.” R o

Letters of Understanding *-

October 8,:1996

President - :
United Steelworkers of America
Local Unicn 8031

OO~ B WM =

if no employees sign the 'polling for tha.:

EMPLOYEE RIGHTS UNDER PERSONNEL .
- : .10 PSAP/WSAP pogition, then the employee

i "SECURITY

iy
CSOQW~NDOEWN -

ASSURANCE PROGRAM (PSAP) & 11 who elected nc! to participate in: .~
' WORKFPLACE SUBSTANCE ABUSE 12 FSAP/WSAR wili Uisplace thie ledst senior
" PROGRAM (WSAP) 13 13 non-PSAPWSAP:emploves in that
e RIS : 14 14 . classification, not just within their own
Pursuant to discussions relative to the 15 15 department. T : :

treatment of employees who elect not to 16 16 o e T
participate in PSAP/WSAP and are - 17 17 4. That least seniornon-PSAP/WSAP
incumbents in the position at the time it is 18 18 employee can either accept the
designaled as a PSAP/WSAP pasition, it is 19 19 PSAP/WSAP posiiion, or they will be laid
understood thatithese procedures wil be- 20 20 off from their classification in accordance -
: : : 21 21 with Anticle IV, Section 17, :
22 22 :
1. If thetncumibent at.the time a positionis 23 23 5. If theieast sertic: nan-FSARWSAPR
: designated as a PSAP/WSAR position 24 24 employee elecls i be laid off, then the
elects'not to pditicipaie in PSAP/WSAP, 25 25 next least senio: nor-FSAP/W/SAP |
- the' Combany'will-Gonduét a polling within 26 26 -employee wili ba ofiersd the PSARPAVSAP
“thé classification and department, and will 27 27 position, and they can ei:hei accept the
- accept e mdst:aénior non-PSAP/WSAP 28 28 position, or they wili be [aid 9if fromi their
erfgiofe into the:position. If this occurs, 29 29 classification in accordance with Asicle v,
the employee who elected notto .- 30 30 Section .1, : : ‘
participate in PSAP/WSAP and the 31 3 e . . :
empisyke who accepted the polling will 32 32 6. This process wiil continue untit the -
change pesitions. . 'ie ¢ 33 33 PSAP/WSAP pasition is filled.
34 34
- It no employed within the department - 35 35 Further, it is understood that thiz procedure
gigns the polling, then.the position will be  3g 36 will sipply only to the incumbant in e position

foilowed: PE oo
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EXIBIT B — EMPLOYEE RIGHTS UNDER PERSONNEL SECURITY ASSURANCE

IPROGRAM (PSAP) & WORKRLACE SUBSTANCE ABUSE PROGRAM {WSAF)

when it is first designaled as a PRAP/WSAP
position. These procedures will not apply if a
person agrees to accept a previously
designated PSAP/WSAP position and thereby
consents to the PSAP/WSAP position after the
date of this letler. Ernployees' who have
previously signed forms consefiting to
participation in PSAP/WSAP will have fifteen

QDWW =

(153 working. days ‘aftér théldate of this letler of 9

understandingto'rescind that consent and
ufilize e dbB¥e placemeht procédures.
Further, itis understood by the parties that
PBAP/WSAP afe separatd:andindépendent
prograrig: .~ .- SRS .

ko caa

10
1
12
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18
19
20
21
22
23
24
25
26

27

28

2%

30

;3%

3¢

33
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EXI3IT B — PLAGEENT OF HOURLY “MPLYCEES UPON ACCSSS
AUTHCRIZATICN REVOCATION/DEMEAL

Letter of Undarstanding
July 26, 1993
President

United Steelwarters of Amarica
Local Union 8631 o

PLACEMENT OF HOU'RLY EMPL CYELS
: UPCN ACCESS v
AUTHORIZATION REVOCATIGIWD SN AL

{Previously signec, by both Company anc
Unioa representsatives on July 9, 1823) -

Upon a final Department of Energy (DOE)
decision to revoke/deny an hourly employees
access authorization, the Company will
determine oer procedure as provided for in
Palicy 12-30, whether to continue to employ
the individual. Upon a decision to continue
employment, the Company will make every
reasonable efforl to place employees in their
current classification. Howaver, if following a
decision to continue employment it is
determined that due to fack of access
authorization ihe employee can no longer
work in his/her original classificaiion, he/she
will be laid off in accordanca wiif1 the layoff
Procedure. Noihing within this uriderstanding
precludes ar employee from utiizing the
grievance procadure.
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EXIBIT B — PLANT TOURS

Letters of Understanding

October 8, 1996

President

United Steelworkérs of'Amenca v

L ocal Union 8031

T PEUANT TOURS

EX)BIT.B — TOWING VEHICLES

Letters of Understanding

QOctober 8, 1996

President
United Steelworkers of America. .
Local Union 8031 -

) :
TOWULG VEAICLES

—
CWR~NDIUN W=
—_
CSW RN WhN =

A £ W ek e e

—
P

The Comnany will make every effort to utilize
hourly employees in towing-ail. GSA vehicles
on Plant Site.- However, circumstances may
exist, such as warranty work, vehicles covered
by service contracts, 2te., where other towing
companies may be utilized based onrinose
warranty contracts.

Plant Touts of'any nature, of five (5 or more 11
passengers, arranged through Kaiser-Hill = ' 12
Communications-group; orother Company =~ 13
authorized contractor's-at'Kaiser-Hill direction, 14
will bé'driven by the appropnate USWA 15
classification. - 16
: : 17
if Kaiser-Hill Communications representatives, 18
solely at their discretion, determine that for 15
any reason it'is iore appropriate for the ™ 20
vehicle to be driverrby a non-bargaining unit 21
employee, the above requirement will be 22
waived. 23
24
This section does not apply to non-plant Site 25
tours, shuttle service on Site, off Site, or 26
transportation to or from any off Site location 27
to the Site. 25
25
ki)
k|
32
33
34
35
36

P T B e
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Vehicles owned by individual subccntractrrs
or employees may be towed by hourly -
employees at the owners discretion.

MR RN RN NN R -
qmmhww-hccr\)

k]
]

[
O’




e, e Ay ST < T T Pt Loy
- N e -

EXIBIT B.— MOVEMENT OF EQUIPMENT-FOLLOWING TRANSFER OF
-QWNERSHIP

Letters of Understanding.
Oclober 8, 1996
President .

Umted Steelworkers of Amenca
Local Union 8031

O ® DO N =

MOVEMENT OF EQUIPMENT FOLLOWING
THANSFER OF OWNERSHIP 10

11

The parties agree that under the new mission 12
of the Site, the potential exists for equipment 13
being sold and/or transferred to outside 14
parties. This is in line. with the privatization 15
and conversion of some existing 16
facrhtteslequrpment to the private sector 17
18

The ioilowmg procedures will be appiiedina 19
reasonable manner as equipment is sold or 20

ownersh:p is transferred to’ outS|de parties. 21
22

=

) PR "Pnorto lhe sale/transfer of equipment, 23

the United Steelworkers of America, 24
Local 8031, bargaining unit members 25
will be utilized to the extent possible in 26
preparation for equipment transler or - 27

gale, as directed by management, 28

provided it is not covered work. 29

30.
In the case of equipment sale/transfer, 31,

the new custodian may perform any or 32
all functions related to the relocation 33

of the equipment. The equipment will 34

be sold/transferred as is, where is, 35
and does not necessarily needtobe 36

-192-
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EXIBIT B -— MCVEMENT OF EGUIPMENT FOLLOWING TRANSFER OF

OWNERSHIP

moved to a cock prior to sale/trdnsfer.
If the new custodian requests any
assistance in the equipiment rerhoval
provided by hourly ernployees. If the
.equipment is moved to the dock-ar'+
warehouse it will be moved by hourly
employees. ™ :

Disassembly and disreantiement &f
the equipment may'be pérformed by
the new custodian after the
sateftransfer of such-equipment.

H )
. e
t

If any segregation, gathering, » -t ¢
dismantlement, movernent, relocation,.
or decontamination i¢ requested by the
custodian before the transfer-or sate of
equipment, those functions will be
performed by hourly. employees;:as ~ -
directed by management; provided it is
not covered.work:. These provisions::.
will also apply if such equipment is
returned to Kaiser-Hill and-DOE control
at Hocky Flats Slte ¢oh




EXIBIT B — RETIREE PENSION PROGRAM

Letters of Understandlng .
January 3, 2001 e
President . .
United Steelwarkers of Ameﬁr;a
Local Umon 8031

RETIREE PENSION PROGRAM

The Union:and the Company recognize the
need to erable the continued provision of
pension and medical coverage. for thee retirees
on an ongoing basis. Based on:information
from the actuariat firm of William M. Mercer,
there is a concern over the contnued
availability-for insurance coverage for.the
retiree medical plang in their current form.
Therefore, the Union and the Company agree
to establish a Benefits Steering Committee to
provide governance to a Working Group in the
|nvesl|ganon of altérnanye approaches to
continie to prowde pension and medical
lnsurance prograrns for the retirees. "The
Steerlrig Cdrnrnlttee wull be made up of:

: U'nned Steelworkers of America.
District Diractor. - . h
Designated representative desngnated
by District Director

CKalser-Hill:
R Vo1 3 F‘resmlent' Administration and ~
R A CFOI (] EE
Division Manager Labor Pelations

1 i

10
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27.
28:
29

30
N
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34

35
36
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EXIBIT 8. RETIREE PERSION PROGRANM

The Steering Committee wilt develop'an - 7.
agenda and help establish the overall goals
and abjectives for this initiative. The agenda®
will be provided at the initial convening of the
Working Group that will be scheduled 1o meet
prior to the end of Novemb-er 2000

|
The Working Group will be established and
will be formaily comprised of the:falfowing:

United Steelworkers of Americat .
Union Benefits Representative-
Unicn Benefits or Actuary
Representatwe

Company Hegresentntr\m

Company Benefits Pepresentative-.
Company Benefits er Actuary ’
Representative -

The Benefits Workrng Group wifl meet 10
develop a recommendation on consolruatmg
and standardizing msurance plan desagn ’
features and to establish a cost sharing .
mechanism to be offset by pension increases.
The final proposal will be submitted lo the
Steering Committee by May 1, 2001,

Future Retirees:

The Union and the Gompany recognize the
impact to the active workioice cf a change in
the current retirement eligibility critaria for the
active workforce to move appropriately
address the closure site requirements and the
needs of employees who worked as Cold Wayr
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EXIBIT B — RETIREE PENSION:PROGRAM

Warriors to defend our ceuntry. The Company
will pursue methods to change current
retirement eligibility criteria. The Company will
provide the Union with its strategy for pursuing
this change by November 1, 2000.

DO ~NDO B W=

EXIBIT 8 — COMPANY AS SUCCESSOR CONTRACTOR FOR POST CLOSURE

ACTIVITIES

Letters of Understanding-
January 3, 2001

President
United Steelworkers of America
Local Union 8031

COMPANY AS SUCCESSOR
CONTRACTOR FOR POST CLOSURE
ACTIVITIES

In the event the Company is the successor
contractor at the site for post closure activities’
the Company agrees o meet with the Union to
discuss potential future work activities.
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EXIBIT B.— NEW JOB RATE AND DUTIES GENERAL LABORER

Memorandum of Agreement

Memorandum of Agreement effective January
3,.2001, between Kaiser-Hill Company, L. L.
C. and the United Steelworkers of America, on
behalf of Local 8031.

The benefit pl;o.grams in place will remain in ‘
effect and will be moditied in substance only

as indicated in the economic terms agreed on,
as mcorpora{ed herein.

' N'e'w Job Ra_te And Duties
General Laborer.

The Company agrees 0 establish a new

classification entitted General Laborer at a LG 3.

‘The rate for LG 3 wiltbe $11.74 per hour.

If an empioyee hired on or betore October 3,
1996, bumps into this Classification, they will
be paid at a LG 4 rate.

Job dutigs for the General Laborer will be of a
menial nature and may include, but are not
limited to, laundry work, janitarial work, yard
and grounds work, fueling, adding oil to
vehicles, or any other duty the employee is
qualified to safely periorm, as directed by
management.

The employee will be paid a higher rate if
assigned to perfarm work for a higher
classification.

1
2
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5
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7
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EXIBIT B — NEW OB RATE AND DUTIES GENERAL EABORER

As a part of thesé job duties, thé Gompany will
consider assigning shuttle service to this
classification if a major move 1o offices bif site
occurs, not to include peHormance of éhuitle
and tour transportation on site. o

The new hire rate of $3.00 less than scale will
not apply to this classmcahon : + ‘_

i is expressly understond that the GeneraI
Laborer job classification wa's delgtedin the
2001 contract negotlat!ons and the agreement
regarding the Géneral Laborer is Printed for
historical purposes only.




HYEXIBIT 8 ELIMINATION OF THE LUBRICATION TECHNICIAN CLASSIFICATIONXIBIT B — ELIMINATION OF THE LUERICATION TECHNICIAN CLASSIFICATIGN

Ellmmatmn E)f The Lubrication TEChnIl’:lan
! Classrflcation o

The: Company and the Union mutually agree
to the elimination of the Lubrication g
Téchnologist'classification. 'The two 2)
rémaming riierhbers of the Lubrication
Technician'tlassification wiil be incorporated
into the D & D Hazardous Technician
classification at'alabor grade 15> The
Maintenarice- Machinist and Stationary
Operating Engineer job descriptions will be
rewritten and expanded to ensure that the job
responsibilities that were previously identified
as lube tech will- Continue to be performed by
one of these classifications. Lubrication in
D&D areas may be. performed by D&D*
woikers. :

Existing Lube Tech. Job Description

This job consists of the regular lubrication and

routine servicing of mechanical tools,
equipment and machinery throughout the
Plant

Existing?-Maint.' Math: Job'Description
Job Conteht:: Thig job consists of

“ thoubleshoofingiand repairing of all the
macthine:tesls and equipment in their control
oh the plant site:” Sets up-and operates all

“machine teals as needed to fabricate various
components to repair the machine tools and
equipment or build new equipment.

1
2
3
4
5
6
7
8

9

10

11

<12

13
14
15
186
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24
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28
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28
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31
32
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34

- 35

36

New.:Maint.-Mach. Job Description.. 1113

This job consists of troubleshocting,
lubricating, servicing and repairing of all the
machine tools and equipment.in.theircontrof
on the plant site. Sets up anc operates:al
machine tools as needed to fabricate various
companents to repair the machine tools and
equipment or build new equtpmen}\{

s LA Vet
Existing SOE Job Descrng;no caonde
Job Content:. This job consists of the i
continuous-operation of the various- equipment
to supply heat; power, water, ventilation;
refrigeration, dehumidification, and sewage: -
treatment for the Plant needs., - .+ -~ -5

New SOE Job Descrlpuo

This job consists of the contmuous operanon
regular lubrication and routine servicing of lhe
various equipment-to supply:heat; power; .-
water, ventilation, refrigeration:: ‘
dehumidification, and sewage treatrnert fo.
the Plant needs. © - S D

It is expressly understood that the Lubrication
Technician job classificrit’'zr was deleted i in
the 1996 contract negotiaticns’ and uO'ﬁ'blﬂed
into the D&D Hazardous Reduetion Technician
job classification. The agreement regardirg:
the elimination of the Lubrication Techniciar-
Classification is pnnled for historical pumo.ses
only. i F e T
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EXIBIT B — PERFORMANCE AND SIGNING BONUS

- ;' .Performance and Signing Bonus

All hourly employees on the active payroll
upon ratification will be paid &.total of $750 for

sthe 4" guarter calendar year2000
- perfermance.bonus and signing bonus.

" 'RCT Letter of Understanding
The parties dgree to'délete the RCT letter of

inderstantling. The:parties further-agree to
allow a onie tirhe orily opportumty, to those

.. ‘emplbygbs Who sdceessfully completed the

RCT alter hdiirs:traitfig to enter the RCT job

: olassification. This:applies'to those personne!

wherhavénot been permanently disquatified
from.emering the. RCT classification.
Employees who aceept this one time
oppoftunity will be.assigned within 60 days.

i

Benefits Changes

Pension
Add:d lump-surv:option that-may be elected in
lieu of the*monthiyannuity for any vested
participant who is either laid-off or who is
eligible to retire regardless of age. The lump
sum pawmentisa calculation of the benefit
that was previgusly only available to

-employses that are vested-but ineligible for an

immediate.pension annuity. The present value

‘of this bebefit i now payable to vested

empioyeegs at the point of:layotf. The
calculation'is years of credited service times

the existing pension multiplier.and then

-202-

o~ WwN

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30

'31

-32
33
34
35
36

WO NHWwN =

- 3XIBIT B — BENEFIT:CHANGES

calculating the net present value: (it:should be
understood that the following benefit is already
in place. One year of service credit toward
vesting eligibility will.be granted when an- i
employee is laid off.) This Tump-gurt option'is
offered as a one-time only irrevscable bénefit
that must be elected within the 30-day period
beginning on the participant's receipt of the
Explanation of Payment Options. Hf the lump
sum is not elected within this-32-day:period
there are no further rights availabie conceming
this optional form of bergfit. The lump sums
are calculated based on the present va've of a
participant's annuity thai would have Deen <!
payable at age 657 The interesi rate is based
on U.S. 30-year Treasury Bond yieias and
changes each caiendar year. This lump sum
option will be administered identicaliy to the
fike provision under the Bocky Flais Meltiple
Employer Salaried Retirement Plan.

Retirement Eligibility

Add an additional element of early retirement
eligibility to include a minimum of age &G with
10 years of crediiec service. Effective’ =«
January 1, 2001. - : IO

For active employees increase current
multiplier from $48.00 per inonth par yearof
credited service to $49.00 per mcmh panyear
of credited service effective Jaruary 3,/2001,
$50.00 per month. per.yeai of crectied canice
effective January 1, 2002;:552.00 per ii:enth
per year of credited service effective January
1, 2003, $53.00-per month pei-year 4 creciied

-203-




L EXIBIT B — BENEFIT CHANGES

service effective January 1, 2064, $54.00 per
month per year of credited service effective -
January 1, 2005. Recalculation applies.
Reduction factor of 4% per year remains
unchangadin reduced pension options. .,

boe T e i
tilpop a,pprovai by the DOE the followmg Rule
of 70 -shzllibecome. effectwe

0ol - e

OO~ WK —

Reduce the early retirement eligibitity to a Rulg'10

of 70 requirement ... age plusyears of service
:must gqual 70or more.

All active USWA hourly employees
covered by the pension plan who are
eligible and laid-off on or after CBA

“#

12
13
14

.15

=16

- ratification:-would be ¢ligibte under the new 17

criteda, - - ' o nhaa
This Rule of 70 would apply dHIy to those
erfiploycés laid-off.  *
Employdes terminating for any reason
othérthan fay-off would be reguired to
“ meet the'gurrefit pfan ehgnblluty
requirements. = o
Pension plan:bepefits would be neduced
by the:"plan” stated early retirpment
. reduction-factorder.commencement prior
to the eavliest.unreduced date.
-+ Employeesit ansarly retirement status
(1. ay elegtioidefer their monthly pension

annuity while receiving reticement medical 31 .

- mgdrance benefits and thereby increase
i « theirpension agnuity:
[PERTE H

18
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" EXIBIT B — BENEFIT CHANGES

Additional Rule of 70 Implememauon
Provnsmn kb _

A $500,000.00 dlstnbuhun would be dlwded
equally to all full time activé: bargaining:urii -
employees each December 31, of 2001, and
every year thereaﬂer "This d:stnbutlc.'\ wot;{d

time as the DOE approves the Rule oi 70
option. . ‘ S e 3

There will be no change to the: curment ratirea
pension program,

Carpet

Medical

i7 Change all madicai plans for active employees

to administratively mirror those of:the current

salaried program. Allow fcr the annual

changes in benefits as.required by the
insurance carsiers in ordar to-retain their -

“standard” plan of benreiits.: This-inciudes

changing co-payments, deductibles, etc. A

summary of the changes follows:»: ..

e Mutual of Omaha Irderinity Fhan:..
Changes to be effactive 1/1/2062
-Change from a 100% Basic, 80% Major
Medical plan to a straight 60% .~
Comprehensive pias.. ~\Il'beieiis are paid
at 80% after ihe deduciitle (excep:50%
mertai/nervous provisions). - -
-Change the deductible from: $100lperson
$200/amily to $200/person, 3460 family to
be applied to all services.

-Change maximum out-of-pocket

-205-




EXIBIT B:=2 BENEFIT CHANGES

particigdemays'before plan pays 100%
so~yfomalt remawiing tovered services from
$500/person, $1,208/family to $1,000 for
each family member including deductible.
i e -inogrporate other required ¢hanges as
S mandated’ bycamer
S h g i Tl ‘l' ot
. iPa'mﬂCare_ Changesto be effective
11‘1/20‘03 don
[T RIS L ! 'R
o Kaflddr P%rrﬁaihante - Changesto be
" effective ¥/1/2002 e
-Chang®'the doctor's bifice visit co-
payments from $5/visit to $10/visit.

3

NI

-
QA0 G~ @R N -
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-Charige the emerggncy toom co-payment -

from $16 {PacifiCare) dand $5 (Kaiser
Permanente) to-$35 and $50 respectively.
-Incorporate other required changes as
smandated by carrier.or no. Ionger offer the

plan. U

Mutuat of. Omaha Catastrophic Plan —
Changés tb betefféctive 1/1/2002
ol-Add & hew.gatastrophic medical plan that
has a-$1.000/person, $2,000/amily
deductible to be applied to all services.
-All services paid at 80% after'the
deductible {(except 50% mental/nervous
provisions).
lie. Maxlmumtout-ot—pocket participant pays
Cy befar;a plan pays. 100%. for all remaining
-~e . COvEERd sarvices if $5,000 for each family
.+ - TRember including deductible.

St e AL I N L L
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* EXIBIT B BENEFIT:CHANGES

Lanquage to change the v = ckiy -
contribution requirzd by :.ztive eirzloyees

for medical coverage: .

Change all medical plan contiibuticinievels for
active employees to 10% of the {c a: premium
for the coverage selected. This employee
contributicn is subject to change enntally«
based on the premiums charged by the
carriers. Also, change the rate structure from
a two tier (employee or family)..c athrae tier
(employee, employee + cne, or family}., A
summary of the changes follows..,... .

¢ Mutual of Omaha:indemnity Plan =
Changes to be effective 1/1/2002 -
PacifiCare — Changesitobe effectlve
1/1/2002
Kaiser Permanenie — Changesiu be
effective 1/1/2002 Co

Mutual of Omaha Catastrophic Plan —
Changes to be effactive.1/1/272C2

-There will be no charge o the employee
for this plan, regardless cf kavel of
coverage electec. S

401K/Savings Plan °

Eifective January 1, 2001 the Coimpany wil
match 50% of the first 4% base wage of the
pre- tax and/or after tax momes lhat empluyees

elect to pammpate in the Flan as of their hire
date or any time thereafter., Employee
contributions are always fully vested Company

=207~




" EXT B —BENEFIT'CHANGES L EXiBIT B — CLARIFICATION OF COMPANYAJNION BUSSINESS

Prudential DMO - R g P
-No changes as plan currently rirrors -
salaried plan.

-Incorporate other requlre" [y ;anges us :
mandated by carrier. v

matching contributions in né case will begin
until an.employee has been continually
employed a minimum of 52 weeks. Company
coftributiond becorne vested once the
employee has obtained at least five (5) years
of vesting service.

R P L . T S

Bental oo IS

Do not allow the employze to waive madical or
dental coverage, as there is a no-cost program
available.

QRN A WN =
DW=~ DO RWwN -

Change both dental plans to mirror those of 10 Lot g
¢ the cusfemirdakiried program.i This includes 11 Clantlcahon Of Companyﬂu" ion Busme.,s
changing co-payments, deductibles, 12 BHUL
contribution fevels;'ett. - Also,'change the rate 13 The hours per month alloned to the Unlon for
structure from atwo tier (empioyee or family) 14 Company pald off ]ob tlme will mclude
to a three tier (employee, employee + one, or 45
family). A st)mmary ofthe changes follows: 16 * Al actual tlme worked by ﬂ‘m Presader. L,
TRECR RN | . ‘ 17 Vice President, and Committeepersons
Mutualof Omaka Dental Plan 18 ... (not counting meﬂme iri. thn|r T
-Change from a 100% Preventive, 80% 19 v ctassmcatlons) e
Basic, Major and Orthodontic plan to a 20 S e
. 100% Preventive, 80% Basic, and 50% 21 Actual time'spem by stawards and other
Major-and:Orthodohtic plan. 22 represented employees including::
-Addra deductible of-$25/person, 23 grievance procassing, committze -
;:850{family to.be: applied to all services .24 meetings, disciplinary actior.s; arbit:ations
- eMceptPreventive. . 25 {expedited and formai}, and any oirier
-Change ther oalendar-year maximum fromi: 26 26 Company/Umon actu.uea -
$1 TOOIperson to $1,500/person for Major 27
SEIVICES: B ar 1 b r28 v Excludes overhead tima charged by
. .-Gharge the employee.a flat 10% of the =29 Grievance/Negotiating Commmecpersons_
total premium based on level of coverage 30 : Vacation SR AN L
elected. This employee contribution is 3 Holidays - - - ="
subject to change annually based onthe 32 Sick Time R
premiums charged-by the carriers. 33 i Funeral Leava
-Incorporate other required changes as 34 ‘
mandated by carrier. 35
36
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EXIBITB - RADAR SCANNING WORK. ., -~ EXIBIT B — ACCEPTED AND AGREED T0 BY THE KAISER HILL COMPANY, LLC

»  Excludes informal discussions between a
represented employee and histher
supervisor of less than lwenty (20)
minutes in duration, and any change out of .
clothing and travel time. Crmnd o ol
TS T T
. "Ré’élar'sdénning Work ACCEPTED AND AGREED 10

i

LT s R oY

FIERT

in response to discussions held in BYTHE,
subcommittee meetings, reviewing salary to KAISER-HILL CONPANY, 1.1¢"
hourty f'rans*er of work, radar scanning was TN e 3 OnT
discussed. This work is highly specialized and ’
requires extensive training to perform,
Simultaneous data collection and
interpretation is required. in the future, certain
aspects of radar scanning will be reviewed for
possible utilization of bargaining unit

““employees.. -




EXIBIT B — ACCEPTED AND AGREED TO BY THE UNiTED STEEL WORKERS

SEXIBIT B4-: AGCEPTED AND AGREED TO BY THE UNITED STEEL WORKERS
OF AMERIGA, AFL-CIO-CLC

"OF AMERICA, AFIFTIO-CLC

ACCEPTED AND AGREEDTO
BY THE

UNITED STEELWCORKERS OF AMERICA,
o ..+ .AFL-CIO-CLC
Ay )

N ] 11 v oad

<o~ e 270n Behalf of

: T ___r;-lfocal Union 8031

[

w

oo

"
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